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LAST MONTH an independent journalist, Jason Garcia, published emails between the office of Gov. 
Ron DeSantis of Florida and the state legislature. That correspondence, obtained through pub-
lic-records requests, revealed what Garcia called  a “sweeping plan to overhaul higher-education 
oversight in Florida.” In some respects, that overhaul is already underway. In the past session, the 
legislature altered accreditation guidelines, allowed for post-tenure reviews every five years, and 
passed the “Stop WOKE Act,” which limits how colleges can teach about race and other subjects. 

But the emails suggest that DeSantis had planned — and might still be planning — more exten-
sive changes. DeSantis’s office pushed proposals that “would have centralized 
more power in boards run by the governor’s political appointees, made colleges 
and universities more dependent on money controlled by politicians in Talla-
hassee, and imposed more restrictions on what schools can teach.” The plan, 
most aspects of which weren’t adopted for reasons that remain unclear, would 
have given a university board, not the president, the final word on faculty hir-
ing. In case you were wondering, the board of the University of Florida is stacked 
with DeSantis donors and allies.

Though DeSantis has become the poster child for partisan meddling in high-
er ed, this is a national phenomenon with several flashpoints. Perhaps none is so 
illuminating as Idaho’s largest university, Boise State. In this issue’s cover story, 
co-published with ProPublica, Daniel Golden and Kirsten Berg offer a granular 
portrait of how a state’s political climate can change a university in ways big and 

small, from determining who is hired to altering the language used in planning documents and 
job titles. What emerges is a pattern of placating politicians. 

Red-state presidents are caught in a pincer between the often progressive politics of their cam-
puses and the activist conservatism of elected officials. It’s taking a toll. According to a new study 
by Sondra Barringer and Michael Harris, professors at Southern Methodist University, the aver-
age tenure of university presidents has shrunk from nine to seven years. And presidential depar-
tures are increasingly involuntary. Hyperpartisan boards are responsible for 24 percent of invol-
untary turnover at NCAA Division I public universities in red states from 2014 to 2020, according 
to Barringer and Harris, a rate more than four times higher than in blue states.

With the culture wars raging and midterm elections approaching, the pressure on red-state 
presidents is unlikely to diminish anytime soon. —EVAN GOLDSTEIN, MANAGING EDITOR

Placating Politicians
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CORINNE LOW, an assistant professor of busi-
ness economics and public policy at the Uni-
versity of Pennsylvania’s Wharton School, 
sat down with her colleagues last month to 
discuss what Low said was the year’s biggest 
event for economists: the Allied Social Sci-
ences Associations’ annual meeting, host-
ed by the American Economic Association. 
But they weren’t talking about presentations 
or forums or interviews. They were worried 
about the location.

The 2023 annual meeting was set to take 

place in New Orleans, where a Louisiana law 
banning nearly all abortions was about to 
take effect. The U.S. Supreme Court had just 
issued its decision on Dobbs v. Jackson Wom-
en’s Health Organization, revoking the con-
stitutional right to abortion that had been in 
place for nearly 50 years.

Many of Low’s colleagues had been preg-
nant at conferences. One had serious com-

plications that required time in a hospital. 
They wondered if going to a state with re-
strictions on abortion would create disin-
centives for doctors to act to save pregnant 
women or their future fertility.

“The difference between if a doctor has to 
say, ‘I have to have a 99-percent chance the 
patient will die without intervention before 
I’m allowed to act,’ versus being able to say, 
‘In my best medical judgment, the best thing 
to do is to act here’ — that difference is enor-
mous,” Low said.

So Low and six of her colleagues drafted a 
letter to the economics asso-

ciation, demanding it relo-
cate its 2023 meeting, and 
the 2024 meeting planned 

for San Antonio. The letter 
collected more than 1,000 
co-signers by July 1.

And the AEA listened, 
Low said. The organiza-
tion recommended that all 
first-round job-market in-
terviews, a large appeal of 
the conferences, be held 

online.
“You wouldn’t choose a ho-

tel that only has stairs and no 
elevator because it’s clear 
that that would be exclud-
ing some members,” Low 
said. “And you shouldn’t 

choose a place where cer-
tain people are differentially 
going to be unable to access 

health care.”
The AEA is among a number ac-

ademic associations fielding mem-
bers’ calls to take a stand for abortion 

rights by changing their conferences 
— which can be a boon for local economies 
— in states that ban or restrict the proce-
dure. Some scholars have vowed to boycott 
and protest conferences in abortion-hos-
tile states, calling on other academics to do 
the same. Some scholars in Southern states, 
however, question these tactics, advocating 
for academic organizations to give back to 
their host cities rather than abandon them.

The locations of some conferences are al-
ready making headlines in cities where of-
ficials worry that anti-abortion legislation 
could discourage tourism and events. The 
Kansas City Star reported this month that 
the National Association for College Admis-
sion Counseling told the city’s tourism bu-
reau that it would no longer consider the city 
for its 2025 conference because of the state’s 
anti-abortion laws. A NACAC spokeswoman, 
Melanie M. Parra, said via email that confer-
ence organizers merely told the tourism bu-
reau they were “pausing to weigh a range of 
factors” and that the article did not provide 
an accurate account of the organization’s ne-
gotiations with the city.

Most conferences are scheduled years 
ahead and require copious contracts, several 
deposits, and a lot of planning. The Ameri-
can Association of Colleges and Universities 
has conferences planned five or six years in 
advance, said the organization’s president, 
Lynn Pasquerella, and backing out would 
cost upward of $90,000. The AAC&U’s con-
ference on general education, pedagogy, and 
assessments will be held in New Orleans in 
February, and Pasquerella said the group has 
no intention of moving the conference. It’s 
not just about money; Pasquerella said the 
AAC&U is not a policy-making organization 
and tries not to take sides.

Jessica Maddox, assistant professor of 
journalism and creative media at the Univer-
sity of Alabama at Tuscaloosa, said calls to 
boycott certain states feel like a kind of aban-
donment. “It divides people further, and it 
abandons entire regions that need help, not 
inaction,” Maddox wrote in an emailed state-
ment. “Don’t abandon colleagues and cities 
because of systemic injustices.”

Maddox wrote that she wished the focus 
was on what they can do for host cities rather 
than the other way around. Since attending 
her first conference in 2015, Maddox wrote, 
she has been disappointed that conferences 
have not taken more responsibility in giving 
back to their host cities.

“Conferences could do a lot of good. So 
could academics in general. We just have to 
choose to do so.” — SYLVIA GOODMAN

FIRST READS
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Hillsdale’s influence in Tennessee edu-
cation is deeper than Arnn’s appearance 
with Governor Lee. In January the Republi-
can leader announced a formal partnership 
with the conservative college — bolstered by 
a proposed $32-million budget to fund the 
opening of 50 “classical charter schools.” Un-
der the arrangement, Hillsdale provides the 
curriculum and training for those schools, 
though it doesn’t own or operate them, The 
New York Times has reported.

After the controversy surrounding Arnn’s 
remarks, one charter school in Chattanooga 
cut ties with Hillsdale — despite planning 
to use its materials to shape teacher curric-
ula — because the school’s leaders “do not 
wish to participate in media frenzies.”

“We received no indication of dissatis-
faction from the school in regard to either 
Hillsdale’s support or the curriculum and 
teacher training that was provided,” Davis 
wrote in response.

Hillsdale has long been a conservative 
darling. It does not accept federal funding 
and thus isn’t subject to federal regulations 
such as the gender-equity law known as Ti-
tle IX. Hillsdale released the “1776 Curricu-
lum” in July 2021 as a rebuttal to the Times’s 
“1619 Project,” which aimed to center the 
consequences of slavery and contributions 
of Black Americans in the country’s history. 

Hillsdale’s version offers “a more patriotic 
approach to American history,” college offi-
cials said.

FALLOUT rocked Tennessee this month af-
ter the president of a small, conservative 
college in Michigan, in a conversation with 
the governor of Tennessee, criticized the 
intelligence and credibility of teachers and 
the programs that train them.

“The teachers are trained in the dumbest 
parts of the dumbest colleges in the coun-
try,” said Larry P. Arnn, president of Hills-
dale College, to Gov. Bill Lee of Tennessee 
at a reception. NewsChannel 5, a televi-
sion station in Nashville, published hid-
den-camera footage of the event on June 30, 
sparking a backlash against Arnn — and 
Lee, who did not dispute the comments at 
the time and declined to reject or criticize 
them. This year Tennessee and Hillsdale 
announced a formal partnership involving 
plans for dozens of new charter schools that 
would use Hillsdale-approved curricula.

College presidents, teacher-education 
programs, and education organizations in 
Tennessee released statements criticizing 
Arnn’s remarks. The Tennessee Association 
of Colleges for Teacher Education, which 
represents all teacher-education providers 
in the state, urged the governor in a public 
letter to “speak out now in defense of teach-
ers and professional educators.”

“I think the words ‘disappointed,’ ‘un-
informed,’ ‘misguided,’ ‘irresponsible’ 
— those are consistent terms in all of my 
emails and statements by university pres-
idents, as well as deans across the state,” 
William Estes, dean of the college of educa-
tion at Lee University, told The Chronicle.

Critics were quick to defend the reputation 
of teacher education in Tennessee. Ellen 
McIntyre, dean of the University of Ten-
nessee at Knoxville’s education college, 
said in an interview that the standards 
for educators who train teachers in 
Tennessee are “the highest I’ve ever 
seen.” 

According to Estes, students are 
not allowed into teacher educa-
tion in Tennessee unless they have a 
score of 21 or higher (out of 36) on the 
ACT. Once a student is admitted into 
a state-approved program, “we have 
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‘Uninformed, Misguided, Irresponsible’

— BRIANNA HATCH

110 clinical hours minimum before any stu-
dent-teaching, you’ve got GPA requirements,” 
and for licensure “we have some of the high-
est requirement scores in the nation.”

Implying that Tennessee’s teacher-educa-
tion programs are not rigorous, Estes said, 
is “patently false,” and Governor Lee’s si-
lence is “disappointing.”

McIntyre said she worried about the ef-
fects of the controversy on students who 
plan to become teachers — especially as 
Tennessee faces a teacher shortage.

The governor was not available for com-
ment on the remarks, according to a repre-
sentative in his office. Emily Stack Davis, a 
spokesperson for Hillsdale College, wrote in 
an emailed statement that Arnn meant no 
disrespect to teachers — he was “criticizing 
the educational bureaucracy that has done 
a great disservice to both teachers and stu-
dents by depriving them of the high-quality, 
content-rich education that makes for ex-
cellent teaching,” she said.

“To colleges and education programs, Dr. 
Arnn’s comments should instigate some 
self-reflection,” Davis wrote. “The poor track 
record of education programs and certifica-
tions is well documented. There’s no denying 
that something needs to change.”

But Estes said “it’s a real stretch” to inter-
pret Arnn’s comments as not a direct criti-
cism of Tennessee teachers and programs.

JULY 22,  2022 

“The teachers are  trained 

in the dumbest parts of the

dumbest colleges in the country.”

“Now, because they are appointing
all these  diversity officers, what
are their degrees in? Education. It’s 
easy. You don’t need to know anything.”

PHOTO FROM JEFFREY MALET, NEWSCOM

Larry P. Arnn, president of Hillsdale College
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AT THE UNIVERSITY OF FLORIDA, all Pep-
si drinks must be served in Pepsi-approved 
cups, which are usually branded, although 
plain glasses are OK for catering. At Arizo-
na State University, athletes, coaches, and 
entertainers performing on campus may 
publicly consume only “limited” amounts of 
non-Coca-Cola drinks and only if they hide 
the name of the other brand. Milk may not 
immediately leap to mind as a competitor to 
soda, but Rutgers University nevertheless has 
a rule about it. Milk can be sold on Rutgers’ 
campus only if it’s fresh and unbranded.

These are some of the strings attached to 
each university’s contract with soda giants 
Coca-Cola or Pepsi. Colleges have signed 
so-called pouring-rights contracts with 
soda companies since the 1990s, exchang-
ing promises to advertise and sell a com-
pany’s drinks in return for hefty cash pay-
ments and other perks. But it has always 
been difficult to tally just how prevalent 
such agreements are and what their specif-
ic terms tend to be. Now, a new study offers 
one of the most comprehensive looks yet at 
pouring rights at the United States’ largest 
public universities.

It turns out that soda marketing agree-
ments are almost ubiquitous at big state col-
leges. One of the most common terms they 
have are simple sales incentives: 95 percent 
of contracts that researchers analyzed re-
warded colleges for selling 

more drinks or penalized them for not meet-
ing a minimum sales quota, or both.

“That’s very concerning to us,” said Eva 
Greenthal, an analyst at the Center for Sci-
ence in the Public Interest and the lead au-
thor of the study, which published online 
in May in the Journal of American College 
Health. “Contracts that create environ-
ments where the university stands to bene-
fit financially through successful marketing 
that leads to increased sales” are problem-
atic, she said, and put “the campus commu-
nity’s health at risk.”

On average, these marketing agreements 
pay large colleges about $930,000 a year. Ad-
ministrators who oversee them say the ben-
efits are worth the restrictions.

“When you look at the overall value, it’s 
tens of millions of dollars over 10 years,” said 
Nichol Luoma, vice president for business 
services at Arizona State, whose contract is 
worth nearly $3 million annually. “We use 
that to make sure our athletics can offer all 
appropriate sports activities. The money goes 
to fund things around student engagement, 
programming, activities, and something we 
call Changemaker. So, you know, it’s part of 
our funding mechanism to offer our students 
a very holistic experience on campus.”

To get a sense of how widespread pour-
ing-rights contracts are, 

Greenthal and 
some colleagues from 

the Center for Science in 
the Public Interest, an advoca-

cy group, worked with researchers of 
health behaviors from the Johns Hopkins 
University. The group submitted public- 

records requests for pouring-rights docu-
ments from all 143 institutions listed by the 
National Center for Education Statistics as 
four-year public colleges with at least 20,000 
students, as of May 2019.

One hundred and twenty-four institu-
tions, or 87 percent, returned qualifying 
contracts. The remaining either didn’t have 
pouring-rights contracts or argued that 
they didn’t have to disclose their contracts 
under state transparency laws.

Within the University of Minnesota sys-
tem, athletes can only drink sports beverag-
es like Gatorade in nonpublic places, out of 
nonbranded containers. Wherever the uni-
versity sells its own branded bottled water, 
it has to offer up an equal amount of Coke-
owned water. Arizona State’s agreement 
even mentions department meetings. For 
those, it’s alright to buy non-Coke drinks at 
Costco, for example, so long as the univer-
sity sends out a message “notifying campus 
users of this agreement and encouraging 
them to use company beverages” annually, 
at most.

Not all the contracts had provisions so 
granular and creative. Instead, in gener-
al, the contracts relayed broad marketing 
rights. More than seven in 10 agreements 

gave Pepsi or Coke the 
right to be called an “of-

ficial sponsor” or “official 
beverage” of the university. Al-

most nine in 10 gave a soda compa-
ny the right to use university trademarks 

in advertising. And 95 percent rewarded col-
leges monetarily for selling more drinks or 
penalized them for not meeting a minimum 

sales target, 
or both.

Pub-
lic-health re-

searchers who were not 
involved in the study agreed 

with Greenthal’s stance that such 
contracts are bad for campus health. 

They pointed to studies showing that people 
who drink more sugary drinks are more like-
ly to get Type 2 diabetes and high blood pres-
sure, which is a risk factor for heart disease.

“We know from behavior-change re-
search that incentives work,” said Lucas 
Carr, an associate professor of health pro-
motion at the University of Iowa, who didn’t 
work on the study. “We shouldn’t have con-
tracts with products that are causing us to 
get sicker.” — FRANCIE DIEP

Soda contracts

Sugar Rush
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A RECENT SURVEY of people’s atti-

tudes on student-loan forgiveness 

revealed overwhelming support for 

something that’s often seen as an 

even deeper issue: making college 

more affordable.

Eighty-two percent of the roughly 

1,000 survey respondents said the 

government should make bringing 

down the cost of college a priority. 

Student-loan borrowers felt the 

same: Nearly 60 percent of that 

group said the government should 

focus on making college more afford-

able for future students.

President Biden’s push for a feder-

al free-college program was ultimate-

ly stymied in Congress. Meanwhile, 

some states have forged ahead with 

“College Promise” programs seeking 

to bring down the cost of tuition.

Private nonprofit colleges are 

often the poster children for rising 

college costs, and they have worked 

especially hard to persuade families 

that the sticker price isn’t neces-

sarily what they will actually pay. 

Such colleges offer tuition discounts 

to entice students to enroll. In the 

2020-21 academic year, the average 

tuition-discount rate for first-time 

undergraduates was 54.5 percent, a 

record high, according to data from 

the National Association of College 

and University Business Officers.

Yet college costs still hit low- 

income families the hardest. The 

National College Attainment Net-

work’s latest analysis of college 

affordability showed that in 2018-19 

in-state students at four-year public 

colleges who received average-size 

Pell Grants had unmet financial need 

that averaged roughly $2,500.

For more about how college 

remains costly for many, even as an 

increasing number of states are of-

fering free-college programs, see the 

charts at right. — AUDREY WILLIAMS JUNE

Affordability conundrum

Despite Free-Tuition Efforts, College Is Still Costly

Note: Gray states don’t have programs that meet the Campaign for Free College Tuition’s criteria for recognition. Source: Campaign for Free College Tuition

Thousands in College Costs 
For low-income students the average net price for college in 2019-20 could make up 30 percent to more than 70 percent of their family’s  
income, even with aid.

Under $30,000 $30,001-$48,000 $48,001-$75,000 $75,001-$110,000 $110,001 or more

Growing Affordability Gaps
According to the National College Attainment Network’s definition of the “affordability gap” — a measure of unmet financial need — the gap 
for two-year colleges more than tripled over a period of four academic years, to $855 in 2018-19.
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Free College Gains Momentum
According to the Campaign for Free College Tuition, more than 30 states now have some version of a free-college program, mostly at  
community and technical colleges.

Note: The “affordability gap” is the difference between two amounts: an institution’s total price plus $300 and the sum of financial aid, family contributions, and student wages.

Source: National College Attainment Network

Note: Data is for students who were awarded Title IV aid. Source: National Center for Education Statistics

Statewide program, few eligibility limits State-sponsored program, various eligibility limits No statewide program
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When elected officials impose their political views, how should  a public university respond?

The Red State University Blues
I

N AUGUST 2020, Boise State University chose a doc-
toral student in public policy, Melanie Fillmore, 
to deliver what is called a “land acknowledgment” 
speech at a convocation for incoming freshmen. 
Fillmore, who is part Indige-

nous, would recognize the tribes 
that lived in the Boise Valley be-
fore they were banished to reser-
vations to make way for white settlers.

Fillmore considered it an honor. She was devoted to 
Boise State, where she had earned her bachelor’s and 

master’s degrees, taught undergraduate courses, 
and served on job-search committees. She also ad-

mired Marlene Tromp, a feminist literary scholar who 
came from the University of California at Santa Cruz 
in 2019 to become Boise State’s first female president. 
Tromp had been hired with a mandate to promote di-

versity, and including an Indigenous 
speaker in the ceremony marking the 
start of students’ higher education 
would advance that agenda.

The convocation was to be virtual because of the pan-
demic. Fillmore put on beaded Native American jew-
elry and recorded an eight-minute video on her phone. 
She began by naming the “rightful owners of this land,” 
the Boise Valley Indigenous tribes, and then described 

This article was co-published 
with ProPublica.
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When elected officials impose their political views, how should  a public university respond?

The Red State University Blues
BY DANIEL GOLDEN AND KIRSTEN BERG

her own “complicated” background. Her father was 
Hunkpapa Lakota, her mother white. “I can trace eight 
generations of my Lakota ancestors being removed 
from the land of their lifeblood to the reservation, just 
as I can trace seven generations of Norwegian and En-
glish ancestors taking that land,” she said.

Fillmore urged viewers to “find a way to share your 
story here at Boise State” and to learn the history of In-
digenous people. “When we acknowledge the Boise Val-
ley ancestors and their land, we make room for that sto-
ry of removal that was genocidal in purpose,” she said. 
“When we tell those stories honestly and fully, we heal, 
and our ancestors heal with us.”

She submitted her speech to the uni-
versity, but the students never heard it. 
Boise State higher-ups thought that it 
was too long and too provocative to roll 
out in a politically precarious climate, 
one former official said. They consulted 
another administrator about whether 
to drop the speech. “I communicat-
ed that pulling it was a bad idea and 
incredibly wrong,” said this person, 
who has also left the university. “I 
don’t believe in deplatforming Indige-
nous voices.”
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The advice was disregarded. Two days before the convocation, the 
vice president for student affairs told Fillmore that her appearance 
was canceled, explaining that her safety might be at risk or that she 
might be trolled or doxxed online.

Fillmore was devastated. She had encouraged the students to tell 
their stories, and now hers was being erased. She wondered if ad-
ministrators were worried about the timing. The Idaho Legislature 
— which normally meets from January to March, when it decides 
how much money to give to public education, including Boise State 
— would hold a special session three days after the convocation to 
consider Covid-19 measures. Conservative legislators, who ever since 
Tromp’s arrival had been attacking Boise State’s diversity initiatives, 
might hear about Fillmore’s talk and seize on it to bash the universi-
ty.

“I didn’t say anything that I haven’t already been sharing with my 
research and work,” she wrote to a faculty mentor, the political scien-
tist Stephen Utych, in an email the next day.

“I was incredibly frustrated for Melanie, but also that the universi-
ty caved on something so relatively benign because there’s so much 
pressure coming externally,” Utych said in an interview. He added 
that concerns about the Legislature’s impact on Boise State were one 
reason he quit his tenured professorship this year to work in mar-
ket research. When the university’s convocation committee, which 
organized the event, was informed of the decision, Amy Vecchione 
expressed misgivings. “I remember saying, ‘Typically, what we do is 
allow speech to take place, regardless of the content,’” said Vecchi-
one, assistant director of the university’s center for developing online 
courses, who was the faculty-senate liaison to the committee. “‘We 
process reactions if there are any. That’s part of academic freedom.’”

After the convocation, Tromp commiserated with Fillmore over 
Zoom. “She told me it was a sad outcome,” Fillmore said. Tromp did 
not respond to questions about the incident. Alicia Estey, chief of 
staff and vice president for university affairs, said in an email that 
“safety was a concern.”

Almost two years later, Fillmore still broods about how she was 
treated. Although she loves teaching, she’s rethinking her aspirations 
for an academic career. “I really lost a lot of faith in Boise State,” she 
said. “It was more important for the university to cope with whatever 
the Legislature wanted than to advocate for students. I feel more like 
a liability than a part of the community.”

A
CROSS THE COUNTRY, elected officials in red states are seeking 
to impose their political views on public universities. Even 
as they decry “cancel culture,” they’re leveraging the threat 
of budget cuts to scale back diversity initiatives, sanitize the 
teaching of American history, and interfere with university 

policies and appointments.
In Georgia, the governor’s appointees have made it easier to fire 

tenured professors. Florida passed a law requiring public universities 
to survey faculty and students annually about “the extent to which 
competing ideas and perspectives are presented,” and allowing stu-
dents to record professors’ lectures as evidence of possible bias. In 
North Carolina, the Republican-dominated legislature, through its 
control over key positions, is “inappropriately seeking to expand” 
its “purview into the day-to-day operations” of state campuses, the 
American Association of University Professors reported in April. In 
Texas, the lieutenant governor and conservative donors worked with 
the state university’s flagship Austin campus to start an institute 
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“dedicated to the study and teaching of individual liberty, limited 
government, private enterprise and free markets,” according to The 
Texas Tribune.

Perhaps reflecting such tensions, the average tenure of public-uni-
versity presidents has declined from nine years to seven over the 
past two decades, and they are increasingly being fired or forced to 
resign, according to data prepared for this article by Sondra Barrin-
ger and Michael Harris, professors of higher education at Southern 
Methodist University. Between 2014 and 2020, 29 percent of depar-
tures by presidents of NCAA Division 1 public universities were in-
voluntary, up from 19 percent between 2007 and 2013, and 10 percent 
between 2000 and 2006. Moreover, based on media reports and oth-
er sources, micromanaging or hyperpartisan boards were responsi-

ble for 24 percent of involuntary turnover at such universities in red 
states from 2014 to 2020, a rate more than four times higher than in 
blue states, Barringer and Harris found.

“One way to weaken these institutions is to weaken the leadership 
of these institutions,” Harris said. “Higher education is under attack 
in a way that it has never quite been before. These are direct assaults 
on the core tenets of the institutions. ... Boards are running leaders 
out of town. It’s scary stuff.”

The pressure has been intense in Idaho — and especially at its 

largest university, Boise State. Egged on by the Idaho Freedom Foun-
dation, a nonprofit group dedicated to “exposing, defeating, and re-
placing the state’s socialist public policies,” conservative legislators 
have pushed to prevent an overwhelmingly white institution from 
considering diversity in its policies and programs.

In 2020, Idaho banned affirmative action at public universities. 
Last year, the state trimmed $1.5 million from Boise State’s budget, 
targeting diversity, equity, and inclusion programs, along with a total 
of $1 million from the other two state universities. Idaho also became 
the first of seven states to adopt laws aimed at restricting colleges’ 
teaching or training related to critical race theory, which examines 
how racism is ingrained in America’s laws and power structure. The 
lieutenant governor convened a task force to “protect our young peo-
ple from the scourge of critical race theory, socialism, communism, 
and Marxism” in higher education. This year, the Legislature adopt-
ed a nonbinding resolution condemning critical race theory and The 
New York Times’s “1619 Project” for “divisive content” that “seeks to 
disregard the history of the United States and the nation’s journey to 
becoming a pillar of freedom in the world.”

B
OISE STATE is a revealing prism through which to examine how 
public universities, meant to be bastions of academic freedom, 
are responding to red-state pressures. The institution would 
seem to be in a strong position to resist them. It receives a rel-
atively modest 18 percent of its budget from the state, with the 

balance from tuition, student fees, federal student financial aid, re-
search grants, and donors. Buoyed by its nationally known football 
team, which plays on a blue field that has come to rival the potato as 
Idaho’s most recognizable symbol, and located in one of the nation’s 
fastest-growing metropolitan areas, Boise State has seen its academ-
ic stature and private fund raising rise. It received $41.8 million in do-
nations in the 2021 fiscal year, up from $34.2 million in 2020, although 
one prominent donor vowed to reduce his giving, complaining that the 
university was trending leftward.

But for all its seeming clout and independence, Boise State has 
yielded again and again. It has canceled events, like Fillmore’s 
speech, that might alienate conservatives; avoided using the terms 
“diversity” and “inclusion”; and suspended a course on ethics and di-
versity with 1,300 students over a legislator’s unfounded allegation of 
misconduct by a teacher.

University administrators “seem to want to placate the conser-
vatives,” said the sociology lecturer Michael Kreiter, who was an 
instructor in the suspended course and teaches classes on racism. 
“Their goal, in my view, is just to stay out of sight, hoping that all of 
this backlash won’t get focused on them.”

Idaho’s anti-critical race theory law “has chilled some Boise State 
educators and shut down their teaching and speech about race and 
gender in the classroom,” said Aadika Singh, legal director at the 
ACLU of Idaho, which investigated potentially unconstitutional en-
forcement of the law. “But it is also clear that some courageous ed-
ucators have doubled down and reacted to the legislature’s attacks 
on education by teaching more controversial topics. The universi-
ty administration has not been courageous; they haven’t had their 
faculty’s backs.” While the investigation remains open, Singh said, 
the ACLU of Idaho shifted its focus to educating faculty members on 
their academic-freedom and free-speech rights in the classroom.

Boise State’s spokesperson Mike Sharp said that the 18-percent 
slice of its budget doesn’t convey the full scope of the state’s support 
for the university. Its land is titled in the name of the state Board of 
Education, and its buildings are all state buildings, he said. If Boi-
se State had to cut programs to meet payroll, he added, enrollment 
would decline, and its credit rating might be downgraded. Without 
state support, “Boise State as it exists today would disappear,” Sharp 
said.

In an email to ProPublica, Tromp explained her strategy. “My aim 
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is to support our faculty, students, and staff and to open lines of di-
alogue with those in our community who are certain universities 
don’t see or hear them,” she wrote. “The work we are doing has the 
potential to be truly transformative — not just here but more broad-
ly.” She declined to comment further, saying it is “a delicate moment, 
in which it continues to be easy to harm the best efforts in almost 
any direction.”

Some professors worry that the unanswered attacks are hurt-
ing Boise State’s credibility. When faculty members and communi-
ty organizations recently sponsored a symposium on how to adjust 

property taxes to help homeowners affected by Boise’s soaring hous-
ing values, they held it off campus and didn’t list the university as a 
sponsor, in contrast to a similar symposium that the university con-
ducted on campus 15 years ago.

“I am saddened by what’s happened in the last couple of years,” 
said the Boise State political scientist Stephanie Witt, who helped or-
ganize the discussion. “There’s the perception that working with us 
is somehow connected to this taint on all higher education. We can’t 
be trusted.”

A
S IT SEARCHED for a president in 2019, Boise State was increas-
ingly gaining national recognition — and not just for athlet-
ics. Founded as a junior college by the Episcopal church in 
1932, it entered the state system in 1969 and became a uni-
versity in 1974. For years thereafter it was largely a commuter 

college for working adults. But now enrollment was steadily growing, 
especially from out of state; 17 percent of its undergraduates come 
from California. Its status had recently been upgraded to “high re-
search activity” under the Carnegie system for classifying universi-

ties, and U.S. News & World Report had named it one of the country’s 
50 most innovative institutions.

One shortcoming stood in the way of its aspirations: a lack of diver-
sity. Its faculty is 83 percent white, 5 percent Latino, 5 percent Asian, 
and 1 percent Black. Even though 43 percent of degree-seeking un-
dergraduates come from outside predominantly white Idaho, fewer 
than 2 percent are Black. Latinos make up 14 percent. The services 
needed to attract faculty and students of color, as well as low-income 
and LGBTQ students, and make them feel at home, were scanty com-
pared with many universities.

“We are a modern-day Cinderella story,” a university commission 
concluded in 2017. “Unfortunately ... it is not clear that everyone is 
being invited nor supported to participate in the ball.” It called for 
creating “an infrastructure with executive leadership, and with the 
appropriate resources.”

During the presidential search, faculty, staff, and students empha-
sized the importance of diversity. But some candidates were wary of 
Idaho politics. One finalist, Andrew Marcus, former dean of arts and 
sciences at the University of Oregon, cited “limited state funding and 
a climate of growing national concern about universities” as chal-
lenges in his job application. A Boise State staff member warned Mar-
cus that Idaho was a one-party state in which Republicans were split 
into three factions: Mormons, who supported state funding for high-
er education; and libertarians and Trump acolytes, who didn’t.

Another hopeful bowed out after researching state politics. “I felt 
my values may not be shared by the governance structures in Idaho,” 
she said. “I didn’t want to have those fights.”

Tromp was the clear choice for the job. Born in 1966, she was raised 
a two-hour drive from the Idaho border, in Green River, Wyo. Her fa-
ther was a mechanic in a trona mine, a mineral processed into bak-
ing soda, and her mother was a telephone operator. Her high-school 
guidance counselor applied to colleges for her because she couldn’t 
afford the application fees. When an East Coast university offered her 
a full scholarship, her father said, “Honey, what would happen if you 
got all the way across the country and this turned out not to be real?” 
She enrolled at Creighton University, in Nebraska, where she was 
smitten by Victorian poetry.

After earning her doctorate at the University of Florida, she spent 
14 years at Denison University, a liberal-arts college in Ohio. An En-
glish professor and director of women’s studies, she earned teach-
ing awards and churned out books and articles. She advocated for 
nontraditional departments such as queer studies, said Toni King, a 
professor of Black studies and women’s and gender studies at Deni-
son. “She cares very deeply about individual people, she pulls talent 
together, she innovates beyond,” King said. “She was always, ‘We can 
get there quicker, sooner, bigger.’”

Tromp immersed herself in campus life, speaking at “Take Back 
the Night” marches to raise awareness of violence against women. 
She was married on the steps of Denison’s library in 2007. Music-de-
partment faculty members played in the reception band. When she 
left for Arizona State, King thought, “There goes a college president.”

At Arizona State, Tromp served as dean of a college that offered in-
terdisciplinary programs across the sciences, social sciences, and 
humanities. At UC-Santa Cruz, which she joined in 2017 as executive 
vice chancellor, she started a mentoring program for faculty from 
underrepresented groups. She also proposed a new strategic plan too 
quickly, without enough familiarity with campus culture, according 
to Ronnie Lipschutz, an emeritus professor of politics.

“Marlene swept in and wanted to make an impact,” said Lipschutz, 
who is the author of an institutional history of UC-Santa Cruz that ex-
amines why numerous strategic plans there have failed. “She didn’t talk 
to many people about how the place operated.” Tromp did not respond 
to questions about the strategic plan and her experience at Santa Cruz.
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The battle over her plan was dragging on when Tromp left. She told 
the Santa Cruz academic senate that “incidents involving her per-
sonal and family’s safety” led her to accept the Boise State presiden-
cy, according to meeting minutes summarizing her talk. She also 
“expressed fear that there may be a lack of understanding of how 
easy it is to incite rage against the leaders in our community.” Santa 
Cruz colleagues said that she had been alarmed when people threat-
ened and jeered her while she was jogging along a coastal road. They 
may have been unhoused students for whom dormitory space wasn’t 
available and who had been denied permission to live in their cars 
and park in a campus lot, one friend said.

For a feminist university president, Idaho seemed unlikely to pro-
vide a safer, less volatile environment. “We were all surprised” at her 
departure, “especially since her project had not finished,” Lipschutz 
said. “The fact that she was going to Idaho was also a bit of a surprise. 
It was like, ‘Why on Earth would you go to Idaho?’”

Tromp had no such doubts. “She was very enthusiastic and very 
much felt that she was coming home to the region that shaped her,” 
King said.

T
HE LEGISLATURE wasn’t about to give her a honeymoon. In June 
2019, Boise State’s interim president had highlighted the uni-
versity’s diversity initiatives in a newsletter. They included 
graduation fetes for Black and LGBTQ students, six graduate 
fellowships for underrepresented minority students, recruiting 

a Black sorority or fraternity, and implicit-bias training for employees.
The next month, eight days after Tromp started, half of the 56 Re-

publicans in Idaho’s House of Representatives wrote to her, assailing 
these programs as “divisive and exclusionary” and “antithetical to 
the purpose of a public university in Idaho.”

Through no fault of her own, Tromp was boxed in. She responded 
by calling for “meaningful dialogue,” thanking legislators for their 
“genuine engagement,” and saying she looked forward to hearing 
their concerns.

In the midst of this firestorm, she met with three student activ-
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ists. Ushered into her office, they noticed her treadmill desk and the 
bookshelves featuring her own works. When they told her about rac-
ism on campus, including swastikas painted on dormitory walls, 
Tromp started crying, according to two students, Ryann Banks and 
Abby Barzee.

“Didn’t you know about this before you took the job?” Banks asked 
her.

“I did not know,” Tromp said.
About 10 days after the legislators’ letter, cartoon postcards were 

mailed anonymously to state officials and lawmakers depicting 
Tromp as a clown. Other attacks ensued. Although Tromp had spent 
only two years at UC-Santa Cruz, the Idaho Freedom Foundation’s 
sister organization, Idaho Freedom Action, lampooned her as a “Cal-
ifornia liberal ... turning Boise State Into a Taxpayer-Funded Marx-
ist Indoctrination Center.” A scholar of xenophobia in Victorian En-
gland, Tromp was experiencing fear of outsiders first hand.

After the foundation encouraged its supporters to troll her, Tromp 
received “hundreds and hundreds and hundreds of some of the most 
venomous hateful emails I could possibly imagine,” she said at a pri-
vate 2021 meeting, according to a recording the Idaho Freedom Foun-
dation obtained and posted. “Threats to drag me out in the street and 
sexually assault me and kill me. Messages of hatred. ... It’s a manifesta-
tion of the toxicity of the political climate across our country.”

M
UCH AS former President Barack Obama once courted con-
gressional Republicans, Tromp sought to conciliate the con-
servative legislators. In one-on-one meetings, she assured 
them that she took the free-speech rights of a student wear-
ing a Make America Great Again hat as seriously as anyone 

else’s. “All means all” became her mantra. Previously either a Demo-

crat or undeclared, she registered to vote in Idaho as a Republican.
But she faced several disadvantages, starting with her gender. 

“These extremists think that it’s easier to pick off a woman than a 
man, and so they go after” her, said former Boise State President Bob 
Kustra.

Tromp’s striking appearance — she’s tall and slender, with close-
cropped hair, glasses (often red) and multiple ear piercings — may 
have disconcerted some Idahoans. “I sometimes wonder if Dr. Tromp 
isn’t an easier target because she looks like a modern woman,” said 
Witt, the political scientist. “People say, ‘She’s got more than one hole 
in her ears, she’s got short hair.’”

As Idaho’s only urban university, Boise State attracts disproportion-
ate media attention and conservative skepticism. It also has few of the 
natural allies on whom universities often lean politically: alumni in 
key government posts. Tromp reports to the state Board of Education, 
which has only one Boise State graduate among its eight members.

While its campus is a mile from the state Capitol, Boise State’s 
presence there is sparse. About 10 percent of legislators are Boi-
se State alumni, which may be partly attributable to its lack of a law 
school. Two Mormon institutions, Brigham Young University, in Pro-
vo, Utah, and Brigham Young University-Idaho, in Rexburg, togeth-
er have about twice as many alumni in the Legislature as Boise State 
does. The University of Idaho has almost double Boise State’s repre-
sentation. Gov. Brad Little is a University of Idaho graduate.

The disparity is even greater on the Joint Finance-Appropriations 
Committee, which sets the higher-education budget. Six members 
of the Republican majority on JFAC graduated from the University of 
Idaho, including a co-chair, and none from Boise State.

As Idaho’s only land-grant university, with the state’s only pub-
lic law school, the University of Idaho possesses in-state cachet and 
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connections that Boise State is hard-pressed to match. Its diversity 
initiatives are comparable to Boise State’s. It has a chief diversity offi-
cer, as well as a director of diversity and inclusion for its engineering 
college. Boise State has neither position. Yet the Legislature appro-
priated 72 percent more per student to the University of Idaho in the 
2022 fiscal year than to Boise State.

The University of Idaho’s president, C. Scott Green, called out the 
freedom foundation this past January, denouncing “a false narrative 
created by conflict entrepreneurs who make their living sowing fear 
and doubt with legislators and voters.”

Green avoided any pushback because “he has friends in key posi-
tions,” said Rep. Brent Crane, a committee chairman and former House 
assistant majority leader, who graduated from Boise State in 2005.

Even though Crane is an alumnus, Boise State can’t count on his 
support. His father, a former state legislator and treasurer, is trea-
surer of the Idaho Freedom Foundation, with which Crane agrees 82 
percent of the time, according to its rankings.

The 47-year-old Crane represents the Boise suburb of Nampa, 
where he was born and grew up, and where he’s vice president of his 
family’s security and fire-alarm business. He and his brother also 
own a fire-sprinkler company. At a nearby coffeehouse, he said that 
when he was a political science major at Boise State, his teachers nev-
er revealed their opinions. “What I respected most about my profes-
sors was that I didn’t know if they were Democrats or Republicans,” 
he said. “Whatever the student thought, the professor took the op-
posite tack. In my perfect world, I’d like to see Boise State get back to 
where it was when I was there.”

Crane, who is white, said that he disagrees with critical race theory: 
“There’s no racism in my life.” In his boyhood, he said, “African Ameri-
cans were revered and looked up to. They were the athletes who played 
on the football and basketball teams. They were the heroes.”

U
NDER IMMEDIATE PRESSURE, Tromp began rethinking her agen-
da. “From Day One, when she came in, and the letter from 
the legislators came in saying, ‘You’re under a microscope, 
you’d better start scrubbing your campus of these pro-
grams,’ that changed the operating environment from her 

perspective, and probably the perspective of everyone,” one insid-
er said. “There was a quiet reassessment of what can we reasonably 
accomplish and an ongoing conversation about how do we serve our 
students best without unnecessarily inflaming the rage and the ac-
cusations of these legislators?’”

Crane, the legislator and Boise State alumnus, had a role in one of 
the university’s early concessions. Boise State was advertising for a 
new position: vice provost for equity and inclusion. It would be the 
top diversity job at the university, carrying out Tromp’s agenda. The 
vice provost would oversee recruiting and retaining faculty, building 
diversity into the curriculum, and monitoring the campus climate.

The search produced two finalists. One of them, Brandy Bryson, 
looked into Idaho politics and withdrew her name from consider-
ation. “There was no way the institution was going to survive the 
political strong-arming that was coming from the Legislature,” said 
Bryson, director of inclusive excellence at Appalachian State Univer-
sity in North Carolina. “Boise State’s desire to hire a vice provost for 
equity and inclusion was a clear commitment to academic excellence 
and the empirically proven benefits of diversity, which the Legisla-
ture didn’t seem to understand or value.”

The other finalist, John Miller Jr., then chair of social work at a lib-
eral-arts college in the South, noticed that someone from the Idaho 

Freedom Foundation was tracking him on social media. Neverthe-
less, he accepted an invitation to visit Boise State, where he met in 
March 2020 with Tromp and other leaders, and gave a presentation.

Some search-committee members had reservations about Miller, 
who wasn’t a shoo-in, insiders said. Still, “the vibe I got, when I was 
dropped off at the airport, I fully expected an offer,” Miller said. “I 
was definitely under strong consideration.”

After the student newspaper reported on the opening, though, Boi-
se State’s critics weighed in. President Wayne Hoffman of the Idaho 
Freedom Foundation wrote on the group’s website that “BSU didn’t 
get the message” from the “written rebuke” by the 28 legislators. 
Shortly after Miller returned to South Carolina, Crane denounced his 
alma mater for hiring a “vice president of diversity,” calling it “a di-
rect affront” to the Legislature and “me personally.” Despite getting 
the job title wrong, Crane clearly meant the vice-provost position.

Crane also conveyed his concerns privately to Tromp. He regarded 
the new position as part of “the woke agenda sweeping the country: 
I don’t want to see Boise State caught up in that,” he told ProPublica. 
The House had already killed the higher-education budget twice. If 
Tromp had forged ahead, other Boise State priorities might not have 
been funded, Crane said.

“She and I disagree on the vice provost of diversity,” he told Pro-

Publica. “That’s not a hill she wants to die on. She chose to pay defer-
ence.” A week later, Boise State notified Miller that it had halted the 
search. It never filled the position.

Crane continued to lambaste Boise State. During an April 2021 de-
bate on the higher-education budget, Crane read aloud what he said 
was an email from an unnamed Boise State music student complain-
ing that a professor had asked a class to discuss how Black composers 
are superior to white composers. The student protested that skin col-
or has nothing to do with the quality of music but was purportedly 
told to be quiet. (The incident could not be confirmed.)

“I’m disgusted. I’m embarrassed and I’m ashamed,” Crane told the 
Legislature. “There has been a direct shift in the ideology that’s being 
taught at Boise State University. ... Our tax dollars” do not “need to be 
spent silencing kids’ voices on our college campuses.”

O
NE WAY that Boise State sought to reduce legislative pushback 
was by adjusting its language. For example, Tromp asked a 
university planning committee to avoid the words “diver-
sity” and “inclusion,” which legislators would be searching 
for, said Angel Cantu, a former student-government presi-

dent on the committee. Boise State’s 2022-26 strategic plan doesn’t 
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mention “diversity” or “inclusion,” while the phrase “equity gaps” 
appears four times. By contrast, the University of Idaho’s plan calls 
for building “an inclusive, diverse community” and creating “an in-
clusive learning environment.”

Boise State administrators discussed the importance of terminol-
ogy at several meetings, a former official recalled. The message was 
that “you can use different words to have the same meaning. ‘Equity’ 
and words like that are less incendiary.”

The university tweaked job titles similarly. In August 2020, Fran-
cisco Salinas, then the university’s top diversity officer, moved from 
“director of student diversity and inclusion” to “assistant to the vice 
president for equity initiatives.”

Although his responsibilities did change, Salinas said, the new 
description wasn’t his choice, and he disagreed with scrubbing 
words like diversity. “The tactics being used” against Boise State, he 
said, “were bullying tactics. It’s the same thing you learn as a kid. 
If a bully is successful at taking your lunch money, they’re going to 
keep going. You have to stand up and let them know they can’t do 
that to you.”

Discouraged, Salinas left Boise State in April to become dean of 
 equity, diversity, and inclusion at Spokane Falls Community College, 
in Washington. He said other diversity officials have fled. “I know 
what Dr. Tromp’s heart is,” he said. “I was very pleased she was hired. 
I thought she’d be able to make progress along this axis. But the envi-
ronment did not afford that.”

The legislative barrage also affected recruitment. “I’ve been on hir-

ing committees and I see who applies for jobs here,” said Utych, the 
former political-science professor. “They are a lot whiter than they 
are at other universities. Part of that is the location, but part of that is 
also the Legislature attacking diversity and inclusion.”

Tromp “described being very, very disheartened that the best thing 
to do might be to pull back because of the resistance,” her friend King 
recalled. “There was concern, with all the information she had be-
fore her, how could she move forward? She had to think about the 
university as a whole.” When the university did move forward with a 
lightning-rod event, it took precautions to avoid a backlash. Republi-
can legislators had attacked the “Rainbow Graduation,” which hon-
ors LGBTQ students, in their letter to Tromp, and the Idaho Freedom 
Foundation had accused Boise State of holding “segregationist” com-
mencements. At this spring’s Rainbow Graduation, Boise State’s dean 
of students pointedly reminded the 30 or so seniors that “this is not a 
commencement ceremony.” Since they were aware that they would 
actually graduate nine days later, the disclaimer appeared to be in-
tended for off-campus critics.

Some faculty were undaunted. The sociology department has dou-
bled the number of its courses focusing on race and racism from 
two to four, and it opened an Anti-Racism Collective that brings in 
speakers. “This is a great opportunity in some sense,” said the so-
ciology-department chairman, Arthur Scarritt. Added Kreiter, who 

doesn’t have tenure: “I feel I don’t have a lot of longevity here. I’m just 
going to teach this as fiery as I can.”

Several professors and administrators urged Tromp to fight back. 
“There were a lot of people on campus, even in senior leadership, 
who said, ‘You can’t get out of this by taking the high road,’” one re-
called. “I would have preferred a more direct approach.”

Tromp drew the line at cultivating the Idaho Freedom Foundation. 
Hoffman said he has asked to meet with her on multiple occasions 
and has been refused. “Nothing has changed at Boise State,” he said 
in an email. “It’s just handled more carefully.”

T
HERE IS SOME EVIDENCE for the contention by Crane and oth-
er critics that conservative students at Boise State tend to feel 
squelched in class. A state Board of Education survey com-
pleted last November found that 36 percent of Boise State stu-
dents who self-identified as right of center felt pressured often 

or very frequently to accept beliefs they found offensive, as opposed 
to 12 percent of students in the center and 6 percent on the left. Con-
servative students were more apt to feel this pressure from profes-
sors; liberals, from classmates.

Still, the faculty encompasses a range of views. Anne Walker, chair 
of the economics department, holds a fellowship in free-enterprise 
capitalism. One member of the lieutenant governor’s task force on 
communism in higher education was Scott Yenor, a Boise State po-
litical scientist and occasional Tucker Carlson guest. In December 
2020, Yenor and an Idaho Freedom Foundation analyst co-authored 
a report urging the Legislature to “direct the university to eliminate 
courses that are infused with social-justice ideology.” In a speech last 
fall, Yenor mocked feminists as “medicated, meddlesome, and quar-
relsome” and universities as “the citadels of our gynecocracy.”

Boise State’s donors also span the political spectrum. Timber and 
cattle-ranching magnate Larry Williams served for 20 years on the 
Boise State Foundation board and has donated millions of dollars for 
athletics and business programs. He has also given six figures to the 
Idaho Freedom Foundation. In this year’s Republican primary cam-
paign, he gave about $125,000 to more than 30 conservative candi-
dates, including $1,000 to Crane.

Throughout 2020, Williams pressed Boise State to scuttle the pro-
grams identified by the 28 Republican legislators, to no avail. Al-
though he found Tromp to be open and engaging, he told legislators 
in February 2021 that he would no longer donate to Boise State, with 
the exception of its football program, “until this is turned around.”

“It appears BSU no longer shares our Idaho values,” Williams 
wrote. “Students are taught ... that our honest, hardworking rural 
farmers, ranchers, miners, and loggers are ‘white privileged’ with 
‘implicit bias’ toward minorities and Native Americans.”

The Idaho Freedom Foundation’s Hoffman acknowledged that 
Boise State has fewer diversity initiatives than some big universities 
in other states. “We recognize that it’s a small but growing dedica-
tion of resources to this enterprise,” he said. “I don’t care how big it is. 
I care if any taxpayer dollars are wasted on these efforts. We want to 
catch it now before it becomes an even bigger problem.”

Like white students from rural Idaho who are exposed for the first 
time to concepts like white privilege and systemic racism, some stu-
dents of color, especially from other states, endure culture shock on 
campus. After Kennyetta Coulter, a biology major from Long Beach, 
Calif., arrived at Boise State last year, accompanied by her mother, 
they hardly saw another Black person for two weeks. “If you don’t like 
Boise, don’t be afraid to tell me,” her mother said on leaving.

In a “Difficult Conversations” class, Coulter, who describes herself 
as a political moderate, found that she was the only student in her 
discussion group who favored background checks for gun buyers or 
was open to letting transgender athletes participate in sports based 
on their gender identity. Her three roommates, all of whom had blue 
eyes and blonde hair, were nice to her. But sometimes she felt peer 
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Kennyetta Coulter, a biology student 
from Long Beach, Calif., said she 
hardly saw another Black person  

for two weeks after she arrived 
at Idaho State. She has felt peer 
pressure to suppress her views. 
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to GOP campaigns and 
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sociology professor 
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teaching a section 

on censorship. Then 
she got a lesson in 

censorship from her 
own institution.



pressure to suppress her views. At Boise State football games, she 
squirmed in the student section while “big, buff white boys with 
cowboy boots” chanted, “Fuck Joe Biden.”

Coulter became so depressed that she sought counseling. “Some-
times I just feel I’m all alone,” she said, “and I’m the only one who un-
derstands what I’m going through.” She didn’t have the energy to go 
to class and stayed in bed and watched television.

The administration’s reluctance to challenge legislators dispirited 
her. “Why isn’t the university saying anything?” Coulter wondered.

I
N SOME RED STATES, public universities have fought back. The Uni-
versity of Nebraska has been especially effective in warding off 
political pressure. It’s the only public university in Nebraska, and 
about half of the state’s legislators earned degrees from institu-
tions within the University of Nebraska system. So did all eight 

regents. And as a retired vice admiral and former superintendent of 
the U.S. Naval Academy, Ted Carter, the president, has the kind of 
military credentials that make it hard to call him a communist.

The university regent Jim Pillen, a veterinarian and former Nebras-
ka football star who is running for governor, proposed a resolution 
last year that critical race theory “seeks to silence opposing views 
and disparage important American ideals” and should not be “im-
posed in curriculum, training, and programming.”

Aided by the ACLU of Nebraska and other advocacy groups, the 
university’s administration, faculty, and student government mobi-
lized against the resolution. At a hearing last August before the re-
gents, almost 40 people testified against it, while only a handful sup-
ported it. Defenders of critical race theory noted that the Declaration 
of Independence refers to “merciless Indian Savages.” A retired En-
glish professor pleaded with the board: “If you pass this, you repudi-
ate my whole career.”

The four nonvoting student regents also voiced their opposition, 
including Batool Ibrahim, the first Black student-government presi-
dent of Nebraska’s flagship Lincoln campus. Ibrahim considers her-
self a native Nebraskan, although technically she isn’t. Her Sudanese 
parents were flying to the United States in 1999, hoping she would 
be born on American soil so she could become president someday, 
when her mother went into labor on the plane. The pilot hurriedly 
landed in Dubai, where Ibrahim was born. The family soon moved to 
Lincoln, where she grew up.

Critical race theory “is the history of people of color in this nation,” 
Ibrahim said. “It is my history. So when we talk about whether crit-
ical race theory should be taught or it should not be taught, you’re 
telling me that my history does not belong in the classroom.”

Pillen defended his resolution, saying that it did not violate ac-
ademic freedom and that “Nebraskans deserve the confidence of 
knowing their hard-earned tax dollars cannot be used to force criti-
cal race theory on anyone.”

The board upheld teaching critical race theory by a 5-3 vote. But 
the battle was just starting. One regent in the majority warned that 
400 of 550 constituents who contacted him supported the resolution 
— a promising sign for Pillen, who would go on to win the Republi-
can gubernatorial nomination.

In November 2021, the chancellor of the University of Nebraska’s 
Lincoln campus, saying he had been “shaken” by the Minneapolis 
police killing of George Floyd, announced a plan to “recruit, retain, 
and support the success of students, faculty, and staff who are peo-
ple of color.” Gov. Pete Ricketts of Nebraska, who can’t seek re-elec-
tion because of term limits and has endorsed Pillen, called the plan 
“ideological indoctrination” that would “inject critical race theory 
into every corner of campus.”

Then a Nebraska legislator proposed withholding funds from col-
leges or public schools that engaged in “race or sex scapegoating.” In 
a rerun of the regents’ hearing, 40 people testified against the bill in 
February, while three supported it. Speaking for the university, Rich-

ard Moberly, dean of the law school, warned that the bill could be 
interpreted to prohibit legitimate discussion of systemic racism and 
unconscious bias. It died in committee.

Pillen isn’t giving up. “As governor, I’ll fight CRT and other 
un-American, far-left ideologies in our classrooms,” he told ProPubli-
ca.

D
ESPITE Tromp’s conciliatory approach, a controversy in Octo-
ber 2020 further roiled the university’s critics. It 
pitted a popular downtown establishment, Big 
City Coffee, which had just opened a branch in 
Boise State’s library, against student activists 

galvanized by Floyd’s killing five months before.
Big City Coffee’s name appears to be ironic. Agricul-

tural signs hang from the walls and rafters: “Duroc 
Hog,” “Strawberries for Sale,” “Cattle Crossing.” But 
it was another aspect of the downtown location’s de-
cor that prompted student complaints, even though 
it wasn’t replicated in the library shop: a “thin blue 
line” flag. The students argued that such flags can sig-
nify support for white supremacists and hostility to 
the Black Lives Matter movement, and that a business 
with those sentiments should not have a campus out-
let.

The coffee-shop owner, who describes herself as a 
political moderate, explained that she was engaged to 
a former police officer who had been shot and disabled 
in the line of duty, and that she only meant to support 
law enforcement. Student-government President An-
gel Cantu agreed that the shop should not be kicked off 
campus simply for being sympathetic to first respond-
ers.

The protesters weren’t mollified. They were already 
upset with Cantu because they wanted the university 
to cancel its security contract with Boise police while 
he felt Boise State shouldn’t do so without first knowing 
how to replace the department’s services.

The wrangle escalated as Big City Coffee shut down 
the campus branch, and other student-government leaders im-
peached Cantu. The coffee-shop owner sued Boise State, Tromp, 
and three other university officials, accusing them of forcing her off 
campus. Charges against the university and Tromp were dismissed; 

the case is proceeding against the other defendants, who have de-
nied wrongdoing.

The branch’s demise and Cantu’s impeachment galvanized con-
servative students. Jacinta Rigi, a sophomore who had opposed the 
impeachment, posted a video accusing the student government of 
ignoring her and others on campus. “Freedom of speech is being 
abused and stolen from many students at the university, and our 
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voices are being silenced,” she said. The video drew almost 8,300 
views, and Rigi ran for student-government president in 2021.

Although Rigi lost — she now works at Fox News in New York while 
completing her Boise State degree online — the political momentum 
on campus had shifted. This past March, Adam Jones, a former in-
tern in the Republican Party’s Boise office who urged Boise State to 
reconcile with the Legislature, was elected student-government pres-
ident. “Too often it is looked at that the state is being the bad guy,” 
Jones told ProPublica.

Jones is a Boise native. His father, a lawyer, and his mother, a 
banker, both graduated from Boise State. He campaigned in a 1993 
white Ford pickup truck he rebuilt himself, with “Blue Lives Matter” 
and “God Bless America” stickers on its rear windshield, a mount-
ed American flag and a “USA4EVA” license plate. Asked about public 
safety at a candidates’ debate, he said, “Every time I see a Boise po-
lice officer go by, I feel safe.”

I
N MARCH 2021, about 1,300 Boise State students were taking Univer-
sity Foundations 200, “Foundations of Ethics and Diversity.” The 
course, which predated Tromp, was split into more than 
50 sections. Each tackled the topic through a different 
lens, from the Star Wars saga to how lack of access to 

technology affects rural Americans and other groups.
Dora Ramírez, a sociology professor, was teaching a sec-

tion on censorship. She was about to start a unit about a 
bill, under consideration in the Idaho Legislature, attack-
ing critical race theory. Then, Ramírez said, she and the 
other UF 200 instructors got a lesson in censorship from 
their own university.

Boise State had received a complaint from a legislator, 
who has never been publicly identified. The legislator said 
he had seen a video of a UF 200 class in which an instruc-
tor had demeaned a female student’s intelligence and 
forced her to apologize in front of the class for being white. 
She was supposedly taunted by other students and left the 
class in tears.

Without seeing the video, Tromp suspended all UF 200 
sections for a week and hired a law firm to investigate. 
“Isn’t it ironic?” to suspend a censorship class, Ramírez re-
called thinking. “What a way to undermine the authority 
of all those instructors. You work so hard to build a rapport 
with all those students. Then they’re thinking, ‘What did 
she do wrong?’”

Some faculty members were appalled. “A lot of us were 
quickly pointing out, ‘We have students of color made to 
feel bad every day of the week,’” said the sociologist Martin 
Orr, a former president of the faculty senate. “One white 
student feels bad, all hell breaks loose.”

When the course resumed, Kreiter used the suspension 
as fodder for his UF 200 section on inequality in higher education. 
“The university is robbing you of your education because of politics,” 
he told students. “You’re still out the same tuition bill, but you’re get-
ting less education.”

The law firm’s report, which came out in May, concluded that no 
student was mistreated and no instructor acted improperly. The 
complaint apparently mischaracterized a class discussion about uni-
versal health care in which a student had called an instructor’s logic 
“stupid” — not the other way around. “There were no reports of any-
one being forced to apologize for being white.” The legislator told in-
vestigators that he didn’t have the video, which has never surfaced 
publicly.

Tromp told Inlander, a community newspaper in Spokane, Wash., 
that since she hadn’t known in which class section the alleged inci-
dent took place, she had been forced to suspend the entire course. 
Other university presidents whom she consulted agreed with her de-

cision, she said. “It’s a little bit like being told there’s a gas leak in the 
building, but you don’t know where it is,” Tromp said. “It always feels 
dramatic to clear the building to find the gas leak.”

For one UF 200 instructor, who was teaching a section on misinfor-
mation, the incident was “very much” what his class was about. Leg-
islators were “trying to craft a completely unwarranted narrative for 
political reasons in order to shut something down.”

Nevertheless, Tromp redoubled catering to them. She established 
an “Institute for Advancing American Values” to inspire “us to talk 
and listen to each other respectfully.” Its first speaker was the con-
servative pundit Jason Riley.

Boise State also scaled back an annual tradition, Day at the Capi-
tol. In the past, a dozen student-government members would set up 
a booth in the Capitol rotunda and chat with legislators. Other stu-
dents were invited to watch from the gallery.

Mostly, Democratic lawmakers dropped by. Republicans sent aides 
to say they were busy. “We got used to being avoided by them,” Cantu 
said. “We still went out of our way to invite them.”

This year, there was no booth. “The university’s concern was that 

the students would protest or do something inappropriate,” Jones 
said. Two student leaders met briefly with the governor as he de-
clared it “Boise State University Day.” Three other students delivered 
gifts — 105 jars of honey, courtesy of Boise State’s beekeeping team 
— to the offices of each of the 70 representatives and 35 senators.

While reining in students, Boise State invited Crane, the alumnus 
who had opposed hiring a vice provost for equity and inclusion, to 
introduce its leadership team on that special day to the House cham-
bers. Crane was delighted to help.

Daniel Golden is a senior editor at ProPublica. He is the author of Spy 
Schools: How the CIA, FBI, and Foreign Intelligence Secretly Exploit 
America’s Universities (Henry Holt, 2017) and The Price of Admission: 
How America’s Ruling Class Buys Its Way Into Elite Colleges — and 
Who Gets Left Outside the Gates (Crown, 2006). Kirsten Berg is a re-
search reporter at ProPublica.
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When college students in crisis ask for help,  
will they find it? That depends on the college.

Sent Away
BY ELIZABETH PHAM JANOWSKI

E
lizabeth ReimeR could sense her grip on her classes slipping. It was mid-April 
2021 — the third week of her freshman spring term at Dartmouth College — 
and the growing tally of assignments to catch up on had begun to feel insur-
mountable.

Days earlier, Reimer had been discharged from the psychiatric ward at Dart-
mouth-Hitchcock Medical Center, where she was under supervision after a 

suicide attempt. Her friends had noticed self-destructive behaviors in Reimer before. 
She would post on social media about drinking too much or make offhand comments 
about “wanting to lose control.” But on the night that Reimer said she had swallowed 
hundreds of pills in an attempt to overdose, her roommate, Caroline Kramer, knew that 
her friend’s thoughts of self-harm had taken a more serious turn.

As she recovered in the hospital, Reimer insisted that, above all, she wanted to re-
main on campus. The college determined that she could return to her classes after her 
six-day stay in the psychiatric ward, but now with a prescription for antidepressants 
and a therapist from the college whom she would speak to regularly.

“She was happy she had been given medication,” Kramer says. “She was glad to be 
back, and it was good that she now had a counselor.”

HOKYOUNG KIM FOR THE CHRONICLE



To support her recovery upon her return to campus, Reimer agreed 
to keep her friends and counselor apprised of any thoughts of self-
harm. So days after coming back, when she began to feel over-
whelmed by the work she had missed, she let her friends on cam-
pus and at home know that she was still struggling with suicidal 
thoughts. Her friends from home called campus security officers, 
who arrived to find that Reimer had calmed down after Kramer 
helped her get in touch with Dartmouth’s counselor on call.

Reimer insisted that she did not need to return to the hospital. The 
officers left after receiving assurance that her situation had stabi-
lized.

What happened next, according to Kramer and an anonymous post 
on a campus forum that Kramer confirmed was by Reimer, was not 
what Reimer expected. Later that night, campus security officers re-
turned with orders from the college. Reimer would need to be rehos-
pitalized, they said. Despite her insistence that she felt safe and didn’t 
want to be recommitted, she was checked back into the psychiatric 
ward.

From there, the dispute quickly escalated. Reimer asked to be dis-
charged and allowed to continue her spring term from campus. The 
college refused: She was to be placed on a mandated medical leave. 
Not permitted back into her dorm room, she asked her mother to col-

lect her belongings and left for her home, in Holtsville, N.Y.
Kramer says contact with her roommate grew spotty from then 

on. Meanwhile, in the post on the campus forum, Reimer vented her 
frustration with how Dartmouth officials had handled her case.

“I told them numerous times that being sent home would be the 
worst thing for my mental health,” she wrote.

Back in her childhood bedroom, some 200 miles away from her 
friends and the support network she had built on campus, Reimer’s 
hope of continuing her Dartmouth career as normal faded. Family 
members told The Valley News that on May 19, just over a month after 
she was made to leave campus, Reimer received an email from a dean 
stating that she would not be able to drop her first-year seminar to re-
take later if she wished to advance to her sophomore year in the fall.

Around an hour later, alone at home, she died by suicide.

P
LACING a student struggling with mental health on medical 
leave, a policy found on many college campuses, does not 
necessarily facilitate recovery, experts contend. In fact, some 
worry that the policies — which vary widely from campus 
to campus — may have the opposite of their intended effect: 

permitting a college’s most vulnerable students to fall through the 
cracks.
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After Reimer’s death — the third suicide in Dartmouth’s freshman 
class that academic year — students responded with an outpour-
ing of grief mixed with anger at what they saw as another failure by 
college administrators to properly deal with the mental-health crisis 
on campus. “For the love of God, do anything,”read one column in 
the student newspaper. Among other demands for improved men-
tal-health services on campus, the columnist pleaded for a review 
of the college’s involuntary-medical-leave policies: “Stop punishing 
students for suffering.”

The thorny debate over the proper use of mandated medical leave 
— or if a proper use exists at all — long predates Reimer’s case. Victor 
Schwartz, a psychiatrist and former college dean, spent eight years 
as medical director of the Jed Foundation, a suicide-prevention or-
ganization, advising colleges on how to handle students who might 
pose a threat to their own or others’ safety. He says that when mak-
ing decisions to place students on medical leave involuntarily, col-
lege administrators find themselves torn between maintaining the 
students’ rights to determine their own care and protecting the cam-
pus community from disruptions.

“There aren’t obvious good guys and bad guys in most of these sto-
ries,” Schwartz says.

Colleges with involuntary-medical-leave policies maintain that it 
is sometimes necessary to remove students who are harming them-
selves or are at risk of self-harm, even if their behavior doesn’t threat-
en others, so the students can concentrate on receiving the care they 
need.

Dartmouth would not comment on Reimer’s circumstances specif-
ically. But Diana Lawrence, the college’s associate vice president for 
communications, explained its policy in an email: “Students who are 
on a medical leave do not live on campus because it is in their best 
interest to put their studies on hold and focus on their recovery.”

There are no national figures on how many college students have 
been removed from their campuses following a mental-health emer-
gency, nor on how many students say that such a removal affected 
them adversely. What can be observed more concretely, though, are 
the vast inconsistencies in college policies for handling such emer-
gencies.

A Chronicle review of policies at the 100 colleges ranked highest by 
U.S. News & World Report revealed that they are almost evenly split 
on whether they include a provision for involuntary medical with-
drawal. That lack of consensus among these colleges, which tend to 
have more resources to devote to mental-health care and are more 
frequently the subject of landmark disability-rights litigation, high-
lights the deep-seated nature of disagreements about how best to 
help students in crisis.

Out of that sample, 54 colleges have policies for removing students 
from the campus involuntarily for medical reasons. Of the other 46, 
23 provide a medical-leave process that can be initiated only volun-
tarily, and 22 do not outline leave processes specifically for medi-
cal reasons. The remaining college, Boston University, dedicates one 
sentence to involuntary medical leave in its regular medical-leave 
policy, but it has no established policy beyond that.

Among the colleges with mandatory-leave policies, how is a stu-
dent’s capacity to remain on campus assessed? What accommoda-
tions of the student’s needs are reasonable? Can the student appeal 
the decision? And what are the criteria for readmission? There is little 
agreement on the answers to those questions.

A student in crisis at one college might be paired with a col-
lege-employed case manager, who would then work to ensure that 
the student got treatment on campus. Another student might be 
left without an advocate to coordinate her care during the critical 
post-hospitalization period, when people with suicidal behaviors are 
at their highest risk of relapsing.

“My sense is that students’ stories are very, very diverse,” says Mir-
iam Heyman, a senior researcher at the Lurie Institute for Disability 

Policy who has studied involuntary-medical-withdrawal protocols 
at prestigious colleges. “You’ll find some students who found school 
professionals who worked with them with the utmost flexibility and 
patience … and some students who had the exact opposite experi-
ence.”

The moral and practical questions of how best to help a student 
are complex, to be sure, and were so even before the pandemic up-
ended students’ lives and placed greater demands on colleges’ men-
tal-health services. But the very nature of the policy terrain — un-
even and unsettled — can have life-or-death consequences.

With unclear or missing guidelines, students may fear retaliation 
for expressing thoughts of self-harm — a deterrent to even mention-
ing the onset of a crisis. The absence of an appeals process might 
leave students feeling slighted or abandoned once they have been 
removed from campus, and cumbersome re-entry standards could 
harm students who feel otherwise ready to return to their communi-
ties. Amid this landscape of inconsistent policies, colleges must con-
tend individually with the burdens and liabilities that arise from ar-
bitrating when a student’s condition demands care beyond what they 
can provide.

I
N THE NEARLY 30 YEARS that Marcia Morris has been working for the 
University of Florida’s student mental-health services, she says, 
she does not recall that any of her patients were ever made to take 
a leave for medical reasons against their will, despite a provision 
in university policy for involuntary medical leave.

“Most of the time, students don’t want 
to go home — they want to stay in school,” 
Morris says. And so the college works to help 
them do so.

Morris, whose research has focused on 
models for college students to recover in 
place following a mental-health emergen-
cy, agrees with many mental-health experts 
across the country: Involuntary medical 
leave should be a last resort, after all other 
reasonable options have been exhausted.

Cases of involuntary medical leave tend 
to be less common than voluntary ones. Ac-
cording to Lawrence, Dartmouth’s associate 
vice president for communications, an av-
erage of 55 students each year take psychi-
atric-related medical leaves, and Reimer’s case was the college’s sole 
instance of mandated medical leave in the past six years. In fact, few, 
if any, colleges continue to impose involuntary medical leave as an 
immediate response to suicidality. To do so would run afoul of the 
Americans With Disabilities Act — a federal law that the U.S. Depart-
ment of Education’s Office for Civil Rights has determined to mean 
students with mental illnesses are entitled to the same processes for 
receiving accommodations as are students with physical disabilities.

But The Chronicle’s review shows that colleges’ medical-withdraw-
al policies and their applications vary in nearly every other aspect. 
Even on matters on which the Office for Civil Rights, or OCR, has 
handed down clear guidance — namely, that students under consid-
eration for involuntary withdrawal are first entitled to reasonable ac-
commodations and an individualized assessment — college policies 
diverge.

Of the 54 colleges with involuntary medical leave as a written poli-
cy, only about two-thirds explicitly note that the college will exhaust 
all reasonable accommodations for students before opting to with-
draw them. Out of this group, only seven colleges name specific ac-
commodations — including course-load reductions, pass/fail grad-
ing, and changes in housing — that they would be willing to consider 
first.

A slightly larger share of colleges — 42 of the 54 with involun-

JULY 22,  2022           29

Need help? 
If you are in crisis and would like to 

talk to someone, you can call the 

National Suicide Prevention Life-

line, at 1-800-273-TALK (8255), or 

text “HOME” to the Crisis Text Line, 

at 741741. Both services are free, 

confidential, and available 24/7.
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Institution

Standards  
include self-harm 

or risk to self

Has a risk-, threat-, 
or behavioral-

assessment team

Students entitled  
to aid in involuntary-
withdrawal policy*

Includes appeals 
process for 

involuntary leave
Students on medical leave 

are barred from campus

Princeton U. Yes  No   Yes  Yes  No  

Columbia U. Yes  No   Yes  Yes  Yes 

Harvard U. Yes  Yes  Yes  Yes  Yes, in some circumstances 

Massachusetts Institute of Technology Yes  Yes  Yes  Yes  No  

Yale U. Yes  No   Yes  Yes  Yes 

Stanford U. Yes  Yes  Yes  Yes  Yes 

U. of Chicago No   Yes  No   Yes  Yes 

U. of Pennsylvania Yes  No   No   Yes  No  

California Institute of Technology Yes  Yes  Yes  Yes  Yes 

Johns Hopkins U. Yes  Yes  Yes  No   No  

Dartmouth College Yes  No   Yes  Yes  Yes 

Vanderbilt U. Yes  Yes  Yes  No   No  

Washington U. in St. Louis Yes  Yes  No   Yes  No  

Cornell U. No   No   Yes  Yes  Yes 

Rice U. Yes  No   Yes  Yes  Yes 

Emory U. Yes  Yes  Yes  Yes  No  

U. of Southern California Yes  Yes  Yes  Yes  Yes 

New York U. Yes  Yes  Yes  Yes  Yes 

Tufts U. Yes  Yes  No   Yes  No  

U. of Florida Yes  Yes  Yes  Yes  No  

Wake Forest U. Yes  Yes  Yes  Yes  No  

U. of Rochester No   No   No   Yes  No  

Boston College No   Yes  No   Yes  No  

Case Western Reserve U. No   Yes  Yes  Yes  Yes, in some circumstances 

U. of Wisconsin at Madison Yes  Yes  Yes  Yes  No  

U. of Illinois at Urbana-Champaign No   Yes  Yes  Yes  No  

Purdue U. at West Lafayette Yes  Yes  No   Yes  No  

Villanova U. Yes  No   Yes  Yes  No  

Florida State U. Yes  No   Yes  No   No  

Rensselaer Polytechnic Institute Yes  No   No   Yes  No  

Santa Clara U. Yes  Yes  Yes  Yes  Yes 

U. of Miami Yes  No   No   Yes  No  

Syracuse U. No   Yes  No   No   No  

Rutgers U. at New Brunswick No   Yes  Yes  Yes  No  

Worcester Polytechnic Institute Yes  No   No   No   No  

Fordham U. Yes  No   No   No   No  

Southern Methodist U. No   Yes  No   No   No  

Texas A&M U. at College Station Yes  Yes  No   No   No  

U. of Massachusetts at Amherst No   Yes  No   Yes  No  

Baylor U. Yes  Yes  Yes  Yes  No  

Loyola Marymount U. No   Yes  Yes  Yes  Yes, in some circumstances 

Gonzaga U. No   Yes  No   Yes  No  

North Carolina State U. No   Yes  No   No   No  

Colorado School of Mines Yes  Yes  Yes  Yes  No  

Howard U. Yes  Yes  No   Yes  Yes, in some circumstances 

Marquette U. Yes  Yes  Yes  No   No  

Michigan State U. Yes  Yes  Yes  Yes  No  

Stevens Institute of Technology Not specified  No   No   No   No  

Texas Christian U. Yes  No   Policy not accessible  Policy not accessible  Policy not accessible 

U. of California at Riverside Yes  Yes  Yes  Yes  No  

Stony Brook U. (SUNY) Yes  Yes  Yes  Yes  No  

U. at Buffalo (SUNY) Yes  Yes  Yes  Yes  Yes 

U. of San Diego Yes  Yes  Yes  Yes  No  

U. of Colorado at Boulder No   Yes  Yes  Yes  No  

Policies for Students in Mental-Health Crises Vary Widely
Fifty-four of 100 highly ranked colleges have policies for mandatory medical leave, but the details differ.

* “Aid” refers to reasonable accommodations. Source: Chronicle reporting
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tary-medical-withdrawal policies — outline detailed procedures 
for assessing students on a case-by-case basis. For the remainder, 
though, processes for evaluating a student’s need for a medical leave 
remain opaque.

For example, at Syracuse University, the policy for on-campus 
dance parties is nearly seven times as long as the student handbook’s 
71-word paragraph on mandatory medical leave.

Students exhibiting signs of suicidality at Syracuse would not be 
likely to know whether their behavior constitutes “misconduct that 
has its basis in a psychological or medical condition,” the university’s 
standard for consideration of a mandated leave. Rather than reassure 
students seeking help that they can do so without fear of retribution, 
Syracuse’s brief policy raises more questions than it answers. The 
university did not respond to several emails and a call seeking com-
ment for this article.

Experts say that clearly written policies for medical leave are cru-
cial to ensuring that students feel safe engaging with their college’s 
mental-health services in the first place.

“What’s written matters, because what’s written is what empowers 
students to advocate for themselves,” says Heyman, the Lurie Insti-
tute researcher, who wrote a 2018 paper evaluating the shortcomings 
of medical-leave policies at Ivy League colleges. Using a grading sys-
tem based on adherence to OCR guidance and psychiatric expertise, 
Heyman found that none of the eight institutions earned higher than 
a D, though she notes that some of their policies have been modified 
slightly since the paper’s publication. At the time, two colleges, Dart-
mouth and Yale University, received an F.

In The Chronicle’s sample group, some policies contain language 
casting suicidal thoughts or acts of self-harm as immature or a po-
tential cause for punishment by the university.

“Students are considered adults when attending the university, 
and students have a responsibility to not cause harm to themselves 
or others and to participate in university life safely,” begins the poli-
cy for involuntary medical withdrawal at both Florida State Universi-
ty and the University of Florida, where Morris works. At the Universi-
ty of San Diego, a “suicidal attempt, gesture, or statement of suicidal 
attempt” falls into the category of “disruptive or dangerous behav-
ior,” which can trigger the college’s involuntary-withdrawal process 
alongside disciplinary action.

By contrast, policies like Brown University’s openly encourage 
students to notify the college if they begin to experience suicidal 
thoughts and to take a medical leave proactively. (Brown has only 
a voluntary medical-withdrawal policy.) In a university-run blog 
called “Medical Leaves of Absence Demystified,” Brown deans ac-
knowledge that taking time away from college might sound stress-
ful to some students, and they provide reflections from students and 
parents to underscore the benefits of taking a medical leave for men-
tal-health purposes.

Amid this landscape of incongruent policies, some mental-health 
experts worry that college administrators have been saddled with 
making health-care decisions for which they are not equipped.

“These [policies] aren’t written with student mental health at the 
forefront,” Heyman says. “They’re based on administrative and bu-
reaucratic concerns on the part of the university.”

C
OLLEGES that have removed students with severe men-
tal-health conditions from their campuses have long been 
suspected of acting to avoid potential liability. In a 1982 pa-
per in the Journal of University and College Law, the high-
er-education lawyer Gary Pavela cautioned against “thera-

peutic paternalism,” or the misuse of mandatory withdrawals, “to 
remove students who are simply perceived as ‘troublesome’ or ec-
centric.” “Depressed? Get Out!” summarized a 2006 editorial in The 
Washington Post about a lawsuit filed by a former George Washing-
ton University student, Jordan Nott, who was accused of “endanger-

ing behavior” and suspended after voluntarily hospitalizing himself 
for depression. (The university later reached a settlement with Nott, 
though its terms are confidential.)

The practice of placing students on leave for posing a risk to them-
selves, not necessarily to others, continues to be one of the most con-
tentious aspects of involuntary-medical-withdrawal policies. Around 
two-thirds of the colleges that offered involuntary medical leave in 
The Chronicle’s sample specifically said that presenting a threat to 
oneself would trigger an assessment for withdrawal.

However, Nance Roy, the Jed Foundation’s chief clinical officer, 
bristles at the notion that colleges remove suicidal students from 
their campuses to protect the institution’s image — or its purse.

“What unfortunately gets reported is, ‘Oh, the school doesn’t want 
liability if someone dies by suicide,’” Roy says. “And I can tell you that 
I’ve never heard that from a school.”

The self-harm debate illustrates the disjointed way that policy 
change often occurs in the realm of campus mental health. In 2010, 
OCR announced that it had revised its definition of what a “direct 
threat” to campus could look like, in light of the Americans With Dis-

Summary of Mandatory Medical-Leave Polices
n Yes     n No, not available, or other

Standards include  
self-harm or risk to self

Has a risk-, threat-, or  
behavioral-assessment team

Students entitled to aid* in  
involuntary-withdrawal policy

Includes appeals process  
for involuntary leave

Students on medical leave  
are barred from campus

30%
70%

* “Aid” refers to reasonable accommodations.

Source: Chronicle reporting

31%

37%

63%

22%

70%

30%

69%

78%
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abilities Act. No longer would threats to self be included. The new 
wording referred only to individuals who posed “a direct threat to the 
health or safety of others.”

The wording change left the National Association of College and 
University Attorneys, which provides legal advice to higher-educa-
tion lawyers, baffled. The group’s lawyers asked OCR for further clar-
ification. In particular, they sought federal guidance that would re-
spond to the “realities that institutions of higher education are not 
residential in-patient treatment facilities and that some students 
cannot safely stay on campus.”

A decade later, federal standards remain foggy. Instead, lawyers 
have turned to OCR’s responses to individual complaints for hints as 
to how they might deal with suicidal or at-risk students. The associa-
tion has since interpreted such OCR decisions to mean that colleges 
can still remove students on the basis of exhibiting self-harmful be-
haviors, as long as colleges apply an equivalent medical-withdrawal 
standard for students with other disabilities.

The result is policy change that occurs in increments, rather than 
systematically. News coverage of cases at elite colleges, in particular, 
tends to attract attention, and therefore action.

“Typically what happens is there’ll then be an article somewhere 
about students’ being strong-armed out of school and forced to 
leave, which then results in a sort of shifting of the dial again,” says 

Schwartz, the former medical director of the Jed Foundation.
Recent examples of landmark settlements dealing with involun-

tary medical withdrawals include a 2019 class action against Stan-
ford University, which agreed to consider involuntary leave only as a 
last resort and to first seek appropriate accommodations for students 
returning from hospitalization. In 2016 the U.S. Department of Jus-
tice reached a similar agreement with Princeton University, requir-
ing it to spell out the types of accommodations a student could first 
receive. And a settlement with Brown University last August required 
it to pay more than $600,000 in damages to students who had been 
denied readmission after a medical leave, alongside clarifying its re-
admission policies.

Brit Vanneman, a legal fellow at the Bazelon Center for Mental 
Health Law, similarly describes policy change as a localized pro-
cess, confined to the ebbs and flows of public attention and litigation 
against specific colleges.

In recent years, Vanneman says, she has noticed a jump in com-
plaints against colleges related to involuntary medical leave that 
have been submitted to the Bazelon Center’s lawyers. The center at-
tributes that rise in part to students and families growing more aware 
of their rights, alongside the Department of Justice lately showing re-
newed interest in issues related to campus mental health.

Thus, colleges tend to remain locked in place, Vanneman says. As 
long as federal guidance allows it, colleges will construct their own, 

differing policies on whether to keep at-risk students on campus.
Meanwhile, student suicides and protests against colleges’ invol-

untary-medical-leave procedures continue.

W
HEN MOLLY EGAN was admitted to New York-Presbyteri-
an Hospital’s psychiatric ward to receive treatment for 
her eating disorder last fall, she did not suspect that she 
would not be allowed back to her Fordham University 
campus.

Upon checking out of the hospital after a two-week stay, she ran 
into a technicality in the university’s policy: Fordham required her to 
meet with a therapist twice and receive a recommendation to return 
to campus before she would be permitted back — but the university’s 
mandatory-attendance policy meant that she would need to take the 
semester off if she missed more than two weeks of classes.

Only a few months into her freshman year, Egan packed up her be-
longings and returned to her home, in Whitefish Bay, Wis., where she 
has been receiving treatment since October.

“I feel like I’m just wasting my year,” Egan says.
While Egan believes that taking time off from college has helped 

her recovery, she says she would have much preferred to opt for the 
leave of absence on her own terms.

The entirety of Fordham’s mandated-medical-withdrawal policy 
amounts to one sentence: “Under limited circumstances, the univer-
sity reserves the right to withdraw a student whose physical, mental, 
or emotional health becomes a detriment to the student’s continued 
ability to reside in university housing or to successful completion of 
academic requirements, or whenever the student fails to undertake 
measures necessary and recommended for the student’s own person-
al health and safety.”

Conspicuously absent from the policy is a plan to first attempt to 
accommodate students on campus. A less-common component, also 
not found here, is a protocol to stay in touch with students placed on 
leave while they are away — a measure some experts say could be key 
to aiding a student’s recovery from a mental-health emergency.

Representatives of Fordham declined to comment on their policy 
and on Egan’s case.

“A student on leave is still your student,” experts told college admin-
istrators in a 2017 seminar hosted by the Jed Foundation and the Sub-
stance Abuse and Mental Health Services Administration, a division of 
the U.S. Department of Health and Human Services. Students should 
be allowed to visit campus and participate in student activities while 
on their leave, the experts elaborated, and someone from the college 
should be in contact with the student over the course of recovery.

In contrast, 12 of the colleges reviewed by The Chronicle express-
ly ban students on medical leave from entering the campus, and four 
others state they reserve the right to block students on a case-by-case 
basis. Dartmouth is among them.

Jeremy Hadfield, who graduated from Dartmouth this spring, felt 
suicidal his freshman year and says he was pressured into taking a 
medical leave after seeking help. For the year he was away, he says, he 
heard from a Dartmouth administrator only once. He recounted feel-
ing abandoned by the college, compounding his feelings of worth-
lessness.

Heyman believes that assigning a point person from the college 
to ensure a student on leave does not slip through the cracks is “a 
low-hanging fruit.”

In Morris’s view, seeking alternatives to involuntary medical with-
drawal is key to student-suicide prevention.

“A lot of times it’s not handled in a compassionate way, and it’s not 
handled in a clinically helpful way,” she says. Colleges that enable 
students to take a medical leave only on their own terms, she says, 
may offer helpful models for alternative approaches that work.

In the aftermath of the 2007 Virginia Tech shooting — when a stu-
dent with a record of concerning behaviors and violent thoughts 
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“Typically what happens is there’ll then 
be an article somewhere about students’ 
being strong-armed out of school and 
forced to leave, which then results in a 
sort of shifting of the dial again.” 

— VICTOR SCHWARTZ, FORMER MEDICAL DIRECTOR OF THE JED FOUNDATION
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killed 27 students and five faculty members — Academic Senate 
members across the University of California system convened to de-
liberate on a proposed policy for involuntary psychiatric withdrawal. 
A memo of their comments, obtained by The Chronicle, sheds light on 
some of the concerns that beset college administrators as they con-
templated the policy’s adoption.

“I am concerned that in our overzealousness to respond to this 
very infrequent situation, we may well be stigmatizing individuals 
with mental illness,” wrote one member.

“The process seems overly complicated (so many steps, so many 
detailed procedures), making it easy to make mistakes subjecting us 
to liability for failure to follow our own policies,” wrote another.

Ultimately, the University of California system did not approve the 
proposed involuntary-withdrawal policy. The senators’ comments 
overwhelmingly reflected concerns that placing students on medical 
leave against their will might be too rash a decision — and most likely 
not particularly helpful to their recovery.

At Virginia Tech itself, students cannot be put on involuntary med-
ical leave. In the wake of the 2007 shootings, the university estab-
lished a threat-assessment team that checks in on students who 
might be at risk of harming others, and it can remove students from 
campus on the grounds of violent or potentially violent behaviors. It 
also offers voluntary “academic relief” for students seeking to drop 

some or all of their courses to attend to psychiatric-health issues.
Additionally, such universities as Northwestern and Tulane have 

adopted case-management programs that work with students dis-
charged from hospitals to ensure they are connected with the of-
ten-intensive services they need. Meanwhile, the universities’ poli-
cies provide for voluntary medical leave only.

An intensive outpatient program can play a particularly import-
ant role in monitoring a student after a suicide attempt. Short-term 
hospitalizations, such as what Dartmouth provided for in Reimer’s 
case, are what Morris calls a “Band-Aid” for a student’s mental-health 
issues. Even if the college lacks the resources for an on-campus pro-
gram to help suicidal students stay on track to recovery, institutions 
including the University of Texas at Austin have found success in col-
laborating with local hospitals.

“I strongly believe that the university’s goals should be to retain the 
student, or if it looks like it’s not the right fit, then to help them find 
something else,” Morris said.

“It shouldn’t just be a goodbye.” 

Elizabeth Pham Janowski graduated from Dartmouth College in 
2021 and received her master’s degree in journalism from Columbia 
University this spring. She conducted much of the research and 
reporting for this article as part of her thesis at Columbia

COURTESY OF COURTESY OF MOLLY EGAN

Molly Egan, a student 
at Fordham U., was 
required to take  
the semester off  
after receiving 
treatment for  
an eating disorder.
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Does social media destroy thinking or nurture community? 
Three professors weigh in.

Is Twitter 
Bad for 

Scholarship?
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T
O PERUSE ACADEMIC TWITTER is to watch the crumbling of the 
Enlightenment in real time.

By “academic Twitter,” I mean primarily the use of Twit-
ter by academics to comment publicly on colleagues and 
their work. Occasionally, the commentary is hyperbolical-

ly favorable: “See X’s characteristically brilliant latest piece.” More 
typically, the commentary is unfavorable. At its most extreme, it 
is entirely ad hominem: That is, it attacks other scholars without 
even the pretense of engaging with their work. In less extreme cas-
es, tweets may offer a fig leaf of evidence — perhaps 
a sentence-length quotation or a screenshot of a sin-
gle paragraph. Within a day, the original tweet can 
generate dozens of comments and hundreds of likes, 
while spawning new threads. Picture a group of middle-schoolers 
pointing and laughing at a classmate, and you understand the basic 
dynamic.

The widening embrace of Twitter by academe has proceeded 
without any leadership by professional bodies, or at least without 
leadership as it is usually defined — sober, mature, responsible. Pro-
fessional bodies have “led” in the sense that lemmings lead, which 
is to say unreflectively and without regard for potential consequenc-
es. For instance, the leading (or “leading”) professional organization 
in my discipline, the American Historical Association, declares in its 
“Guide for Dealing With Online Harassment” that historians “have 
the right to expect that discussion of their work as historians will be 
conducted in a civil manner, without the harassment and intimida-
tion that mars much of public life in a digital age.” But in the event 
of harassment, it recommends turning for support to “your commu-
nity of friends and colleagues” — as if only the benighted lay public, 
and not one’s ostensible colleagues, do the harassing. Alas, one can-
not turn to the AHA itself for support: It disbanded its division for 
investigating complaints about violations of its “Statement on Stan-
dards of Professional Conduct” years ago. So much for professional 
self-governance.

Thus led by professional bodies, academic Twitter has large-
ly evaded the sort of critical scrutiny that might be expected from 
scholars. Indeed, although exceptions can be found, the dominant 
genre of commentary by academics about academic Twitter is a 
techno-utopian bromide. It acclaims academic Twitter for enabling 
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Academic Twitter Puts the ‘Moron’ in ‘Oxymoron’

“D
ID YOU SEE what happened on Twitter to-
day?” For Twitter’s users, posters, and lurk-
ers alike, that breathless question might 
define the feel of the platform. “Users” 
is apt, because addiction is built into the 

website, or “the hellsite,” as the damned citizens of 
the Republic of Twitter say. To those not on Twitter, 
accounts of the latest blowup are opaque, inscru-
table, and disturbing — byzantine descriptions of 
the court politics of some psychotic remote civi-
lization in the midst of civil war. To the academics and 
journalists whose professional lives are most closely in-
volved with the happenings in Birdland, the strife is of 
professional interest — if only to learn how to stay out of 
the way.

But it’s not all compulsive self-torture! What peruser of 
academic Twitter has not stumbled across some article or 
book at just the right time? And the platform’s promotion-
al usefulness is undeniable — a Twitter account can be 
the difference between an article’s sinking into obscurity 

or its elevation into the higher atmosphere of fame. 
At least, it sometimes feels like it.

We asked three scholars to take the measure of 
Twitter. For the prosecution, Katherine C. Epstein 

discusses what she sees as the platform’s formal in-
compatibility with the vocation of the scholar, and Iri-
na Dumitrescu warns about its degrading effects on the 
way we think. For the defense, Rafael Walker speaks to the 
platform’s real possibilities for establishing community — 
and even lasting friendships.

genuine intellectual exchanges with colleagues whom one would 
otherwise never know, greater public engagement, and so on. To 
the extent that there is any critique of this medium, it tends to focus 
narrowly on specific cases, rather than offering any analysis of the 
whole. The net result is to treat the majority of academic Twitter as 
essentially unproblematic. In fact, even relatively benign aspects of 
academic Twitter are highly problematic.

This is because Twitter represents the denial of the values that ac-
ademe is supposed to represent.

To begin with, Twitter is designed to shortcut the 
critical thinking that we in academe claim to be 
teaching. Its very grammar — a sequence of 280 char-
acters, or about 60 words — precludes the develop-

ment of sustained, complex argumentation, the minimum unit for 
which is a paragraph. Tweetstorms don’t count; they don’t demand 
the structural rigor that a paragraph, essay, or book does. I tell my 
students, perhaps naïvely, that one reason to study history is that it 
builds the capacity for sustained, complex argumentation, which is 
to say, citizenship; and when I assign papers, I say that they are op-
portunities to strengthen this muscle. Meanwhile, Twittering aca-
demics are participating in a medium that causes this muscle to at-
rophy and even tear. Yay?

Next, the intermixing of professional credentials and personal 
identities in Twitter bios assaults the concept of expertise. The bios 
typically run something like this (I’m making this up, but I think I 
have the style right): “History prof @[insert handle here]. Lover of 
cats. Watcher of football. Likes strong bourbon, good beer, and long 
walks on the beach.” How can readers tell which part of my identi-
ty is responsible for which tweets, and how can they be blamed for 
inferring that inexpert aspects of my humanity influence the ex-
pressions of the expert one? If I tweet something critical of, say, Re-
publicans, is it the history prof or the lover of cats speaking (or the 
bourbon)? Professional credentials are a shared resource. When in-
dividuals devalue the credential by abusing it, they devalue it for ev-
eryone.

Last but certainly not least, Twitter is a fundamentally unschol-
arly space, with no responsible editors and not even the pretense of 
peer review. It’s where one goes to self-publish or, less generously, 
to mouth off about scholarly matters without any of those irritating 

By Katherine C. Epstein



S
OCIAL MEDIA can have positive uses — this is how so many 
of us became hooked. If your time on social media is a net 
good in your intellectual, professional, and personal life; if 
it has given you a supportive community, irreplaceable in-
tellectual resources, and a chance to find your voice; if you 

have done the reckoning, and its benefits continue to 
outweigh its costs for you, then please stop reading this 
piece now. It is not written for you.

But perhaps you have growing doubts. You may have 
started to notice that Twitter is having negative effects on your work 
or your relationships. You may be counting the hours you spend 
scrolling, commenting, and sharing and wondering what else you 
could do with that time. If so, think about deleting your social-media 
accounts — or at least taking a substantial break from them.

There is a good chance that social media is making you less capa-
ble of sustained, serious, and independent thought. It has become a 
cliché at this point to say that the problem lies not in the networks 

themselves but in the algorithms they deploy to hold users’ attention 
for as long as possible. But some clichés are true. The type of content 
that is pushed by social-media algorithms in order to keep you ad-
dicted may be damaging the quality of your thinking. Here is what 
you stand to lose:

Attention. Unless you are extremely disciplined about 
how and when you use it, social media is very likely af-
fecting your ability to concentrate for substantial pe-
riods of time on endeavors that are challenging and 

meaningful. These platforms are engineered to keep you checking 
your accounts so often that it becomes a habit. If you have ever ab-
sent-mindedly picked up your phone to check your notifications, or 
started typing the address of Facebook or Twitter into your browser 
without intending to do so, then you have become their ideal prod-
uct — your attention already sold to advertisers. It is common these 
days to complain that students are unable to maintain their focus 
long enough to read a book or follow a lecture. But consider: Is your 

checks and balances that scholarship 
mandates. Academe consists of schol-
arly disciplines, not scholarly do-what-
ever-you-wants. Is Donald Trump’s 
once and perhaps future favorite me-
dium of communication a wise choice 
for academics, especially those on 
the left? In other contexts, that choice 
might be regarded as #accommoda-
tionism, not #resistance.

Twitter brings out the worst in some 
academics, as it does in others, be-
cause academics are people, too (see: 
any faculty meeting, ever). Academics 
do not elevate the level of discourse on 
Twitter; Twitter debases the level of ac-
ademic discourse. There’s a hubris in 
thinking that academics can somehow 
transcend Twitter’s essentially an-
ti-academic, anti-intellectual biases, 
not unlike the hubris in thinking that 
using nuclear weapons “tactically” 
somehow makes them nonnuclear.

I
N THEORY, to be sure, Twitter no more determines the nature of its 
use than does any other technology. In practice, it would be dif-
ficult to imagine a technology less amenable to academic dis-
course than Twitter. Its algorithms discourage nuance, qualifi-
cation, and reflection, the lifeblood of serious scholarship. They 

reward snark, willful misrepresentation in order to score points, and 
shooting from the hip — the enemies of serious scholarship. The 
ways in which Twitter channels behavior may not determine how 
people behave on it, but the channeling goes far toward explaining 
why some academics behave so disgracefully on it.

The nadir of academic misbehavior on Twitter is the academ-
ic-Twitter mob. For those who have never observed Twitter mobs 
form and go into action, consider yourselves lucky. The energy, like 
all mob energy, is crackling and dangerous. The victims of the mob 
don’t stand a chance, because the attack isn’t really about them: 
It’s about gratifying the psychological needs of the attackers. Twit-
ter mobs are frightening enough. But they’re even more disturbing 
when formed by academics, who should be the last people to partici-
pate in mob behavior.

How do academics who join Twitter 
mobs not have a little voice inside of 
them that goes, hey, maybe I shouldn’t 
be doing this? Maybe the anger that’s 
coiling around me and the dopamine 
hit I’m getting is a bad sign, like the op-
posite of the reasoned analysis that I’m 
supposed to be engaging in? Maybe I 
should bother, at a bare minimum, to 
examine the alleged evidence before 
piling on? It should be impossible for 
academic Twitter mobs to form; it is a 
complete and utter indictment of ac-
ademe that they do, and so frequent-
ly. To compound matters, there’s zero 
accountability for the perpetrators or 
justice for the victims, whose reputa-
tions have been assailed and their ca-
reers sometimes damaged.

In short, academic misbehavior on 
Twitter isn’t a bug of the system: It’s 
a feature. Academics who behave in 
ways contrary to academic values on 
Twitter are no more “misusing” Twit-

ter than someone who shoots people “misuses” a gun. A gun can be 
used as a paperweight, but that’s not its intended purpose. Twitter is 
meant to be used in ways that trample on academic values.

I am aware that some academics behave much better than oth-
ers on Twitter; perhaps some can even be said to use it responsibly. 
I appreciate that valuable intellectual exchanges might occur on 
Twitter. I know that some behavior on Twitter I object to is driven 
by economic pressures, not character flaws. I also understand all 
the arguments in favor of scholars engaging with a broader pub-
lic. But my question is, at what cost — to the individual academics 
who get attacked on Twitter and have no effective remedy, to the 
collective community of scholars upon whom the online behav-
ior of its members reflects, and to the broad public that we cannot 
serve if we destroy our credibility and the value of our professional 
credentials?

Next up: fake Amazon reviews!

Katherine C. Epstein is an associate professor of history at Rutgers  
University at Camden.
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Time for a Long Pause

By Irina Dumitrescu



concentration what it was 10 or 20 years ago? Are you able to lose 
yourself in a book or a movie as often as you would like? Can you sit 
down and work on an essay or a research problem for an hour with-
out interrupting yourself?

To be fair, Facebook, Twitter, and their ilk are not solely responsi-
ble for the difficulty many of us feel concentrating these days. Other 
websites and applications share their addictive qualities. YouTube 
(which some consider a social-media platform) and Netflix keep us-
ers hooked through streams of content adapted to their interests. 
News sites deliver craveable hits of novelty and excitement. Even 
checking email can become a habit that interferes with deep work. 
But with targeted content, tagging, direct messaging, constant noti-
fications, and the dopamine boosts provided by likes and reshares, 
social media is particularly good at encouraging us to leave whatev-
er we are doing and log on, again and again and again.

Depth. Once back on the platform, we are in a system that accus-

toms us to react and behave in a way that is antithetical to the habits 
of thought cultivated by higher education. Academic training aims, 
at least, to teach people to think slowly, deeply, and carefully. We 
teach our own students to pay attention to context, evaluate sources 
critically, and consider counterarguments and opposing views, even 
if it is to argue against them more effectively. In the best-case sce-
nario, this kind of thinking produces ideas that move beyond what 
is already obvious to most people.

The trend on social media is in the opposing direction. Twit-
ter, TikTok, and Instagram demand content that is short, fast, and 
shareable without context. It is true that some platforms, such as 
Facebook and LinkedIn, allow for longer posts and extended discus-
sions. (Perhaps not coincidentally, these are generally seen as being 
for an older demographic.) But even platforms that allow for long-

er material are now heavily promoting short-form videos to serve 
decreasing attention spans. We may be able to see memes, sound 
bites, and hot takes for what they are: entertaining, provocative, 
disposable. But the more time we spend each day on social media, 
the more we are habituated to think in the forms it has given us. We 
might share a nascent idea before it is ripe or offer a quick reaction 
to an issue before thinking it through. Brevity can be a virtue, but 
only when it is the result of discernment. What social media offers is 
the fast-food version of thinking.

Truth. Social media can be deceptively useful. We may feel that 
staying online keeps us informed. The problem is that the quality 
of information and discussion varies dramatically, even on a single 
platform. On Twitter, for example, you may be able to read commen-
tary on current events from someone with hard-won expertise: a 
journalist reporting on a crisis on location, say, or a scholar who can 
put a new discovery in context. This is part of what makes that plat-
form so appealing.

At the same time, those insights will be mixed in with unreliable 
or deliberately deceptive posts. Profiles you follow might share dubi-
ous claims out of habit or a desire to seem supportive. Many people 
retweet links to articles they have not read. Online, people regularly 
claim expertise they do not have, assume fake identities, or imper-
sonate prominent figures. Malicious bots spread misleading claims 
and engage human users in conversation. Consider the efforts to 
which you go to teach your students how to base their research on 
reliable data and sources. Now ask yourself how much of your day 
you spend taking in questionable data from questionable sources, 
and what that is doing to your judgment. It is possible to curate a so-
cial-media feed that mainly delivers reliable, sound information, but 
that takes energy, attention, and time. Do you have so much of those 
resources that it is worth spending them in this manner?

Independence. Perhaps worst of all, social media encourages its 
users to embrace opinions popular in their circles without think-
ing them through. Sometimes this happens organically. People in-
stinctively want to fit in with their peers, to be seen as supporting 
the right causes, adopting the correct interpretation, supporting 
the right people. Academics like to think that they are above group-
think, but they are just as vulnerable to it as anyone else. Sometimes 
people fall in line because of social pressure. In some circles, it is 
common to demand immediate public statements from people on 
hot-button issues and to assume that silence is tacit support for the 
opposing viewpoint. The costs of holding a different opinion from 
your peers are more immediate.

In this context, it is difficult for people to consider evidence and 
come to their own conclusions. There may be a diversity of ideas 
on social media, but because algorithms amplify posts that elicit 
strong emotions, it is the most extreme versions of those ideas that 
are boosted — and fast. It’s not just that nuance, ambiguity, and 
complexity are sidelined on these forums, though they are. It’s still 
possible to resist the urge to take a position on an issue thoughtless-
ly. But it is harder to come to an independent opinion when many in 
your circle have already lined up on one side, when you have read 
their answers before you even knew what the question was.

Community. One of the great boons of social media has been 
connection. Scholars who might not have anyone at their own uni-
versity with whom they can discuss their research can do so easi-
ly online. It is hard to forgo this benefit, especially if you have few 
colleagues in your geographic area. There are subtle costs, how-
ever, to moving scholarly communities online, rather than main-
taining them through conferences, direct communication, or the 
now- ancient-seeming email list. Put simply: The negative emotions 
that social-media algorithms foster and reward undermine the very 
bonds these platforms once helped create.

Envy has been an inevitable part of scholarly life since the be-
ginnings of the university. There are angels among us who feel no 
twinge when they see a colleague thrive, who never feel sad because 
of someone else’s accomplishments. But most of us are not angels. 
These feelings are more manageable when we remember each oth-
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A
LATE ADOPTER of Twitter, I joined three years ago, at the urg-
ing of one of my senior colleagues. It wasn’t an easy sell. I 
was initiated into the profession years before tweeting was 
in vogue for academics. While I had other forms of social me-
dia, Twitter — with its open-air format enabling anyone from 

anywhere to say anything to you — seemed forbidding. Besides, I 
protested, what on Earth could I say in 280 characters? 

Won over by my colleague’s cogent argument about 
the importance of visibility — and his gentle remind-
er that I had a book coming out in a few years — I caved. 
And I’m glad I did. I’ll admit outright that I adore the site and couldn’t 
imagine leaving.

It was gratifying to learn, as I was preparing to write this, that I am 
hardly alone. I asked academics on Twitter why they liked it, and the 
response was overwhelming — a token both of the remarkable gen-
erosity of academic Twitter and of that community’s eagerness to 
opine. In less than 24 hours, I already had nearly 300 written respons-
es to my post, many of them strikingly fervent. Most responses con-
firmed what I already believed, but a few opened my eyes to crucial 
affordances of the platform that I hadn’t fully grasped.

This year, though, has not done much to endear Twitter to aca-
demics, who have witnessed unprecedented deterrents to using the 
site from both outside and within the academy. On the one hand, 
Elon Musk’s rapidly unfolding plan to acquire Twitter has many con-
cerned about privacy, and about whether or not the site will remain 
safe from political demagoguery and disinformation campaigns. On 
the other, prominent figures within the academy have voiced acerbic 
disapproval of tweeting academics. Joyce Carol Oates, for example — 
in a characteristically colorful tweet — described the site in this way: 
“Twitter is a haven for people who’d studied too hard while in school 
& are compensating by deteriorating in semipublic in adulthood.” 
(Oates is herself, it’s worth noting, a frequent tweeter.)

Less flippantly, David Bromwich, in a recent interview with The Re-
view, asseverated that tweeting “goes against the vocation of being a 
scholar” and predicted that “it’s going to reduce the prestige of pro-
fessors” by making us seem “more like everyone else.” Assessing the 
platform with a more even hand, Irina Dumitrescu — in an interview 
stemming from her earlier essay in The Chronicle’s Review newsletter 

condemning “professorial groupthink” — worries about 
the ease with which such avenues as Twitter enable tox-
ic academics to disseminate their toxicity, their defama-
tions, and other kinds of abuse.

For my part, the risks exercising Twitter’s critics are much less 
concerning. For one, companies have been collecting and profit-
ing from our personal information for a very long time, and Twitter, 
whether under Musk’s leadership or someone else’s, is anything but 
unique in this regard. We all voluntarily offer up what amounts to 
reams of information about ourselves with virtually every keystroke 
and click. Moreover, the demagogues have shown that they will find 
venues for their rabble-rousing, no matter what (hence the prolif-
eration of social-media platforms after Trump’s ejection from the 
site).

As to the toxicity question — in my view, the most legitimate criti-
cism of Twitter — Dumitrescu provides the counterargument for us: 
“Narcissists and sociopaths,” as she points out, will exist no mat-
ter what, and they will find some way or another to inflict the harm 
that their egos crave. I would round out her observation by noting 
the fact that Twitter has both a “mute” and a “block” option (both of 
which I use liberally), tools helping users to avoid injurious or an-
noying people more efficiently than is possible in face-to-face inter-
actions.

Finally, Oates’s and Bromwich’s fear that tweeting academics 
risk embarrassing themselves or — Heaven forfend! — seeming 
too much like the common folk demonstrates how easily the ad-

A Vindication of Academic Twitter

er’s humanity. In a conversation, we 
get to know a real person. On social 
media, we see people become brands, 
advertising their new jobs, fellowships, 
and prizes.

What does it mean to build our com-
munities on platforms we do not con-
trol? Social-media algorithms promote 
the incendiary, the sensational, and 
the outrageous. Imagine organizing a 
conference where the microphones are 
turned up every time someone says 
something critical, angry, or accusa-
tory. Social media is also notorious for 
facilitating harassment, which dispro-
portionately affects marginalized peo-
ple. Traditional academic events are 
not free of harassment either, a prob-
lem scholarly associations have often 
been slow to deal with. But scholars 
still have much more influence over 
their own organizations than they 
do over the policies of Twitter or Facebook. As Jeffrey Lawrence has 
pointed out in these pages, “digital platforms not only reproduce the 
racial and gender biases of society at large; they often refuse to mod-
ify the algorithms that promote such biases if they believe that doing 
so will substantially detract from their bottom line.”

I
T HAS NEVER been so difficult to 
pull back from social media. The 
Covid-19 pandemic has made it 
harder than ever to keep in touch 
with scholarly communities. Even 

before the pandemic, there were rea-
sons online networks seemed like an 
indispensable way to connect with 
colleagues: lack of research budgets, 
physical or practical inability to trav-
el, or sheer distance. Add to this the 
growing pressure (real or imagined) 
on academics to become managers of 
their own public brands, constantly 
updating the world on their work.

But the use of social media remains 
a choice. The era of endless Zoom 
meetings is precisely the right time to 
try to save what is left of our ability to 
think with clarity, independence, and 
depth. If you find that being online is 
ruining your attention span, your re-

lationships, or your ability to think and speak for yourself, consider 
taking a break. A long one.

Irina Dumitrescu is a professor of English medieval literature at the 
University of Bonn.
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jective elite can slip into its ugly 
cousin elitist. To me, the courage 
to descend from the ivory tower 
and expose the full range of your 
humanity is admirable, a wel-
come corrective to the snobbish 
aloofness that so many of us have 
learned to cultivate. Besides, only 
small, ungenerous minds would 
impugn someone’s scholarship 
solely on the basis of a dog pho-
to or a lighthearted Twitter rant 
against mayonnaise. Such people 
ought not be pandered to.

M
AYBE academic Twit-
ter isn’t as bad as many 
have suggested, but is 
it any good? I’m con-
vinced that it is, and 

here’s why.
The professional networking 

benefits are unparalleled, and this 
advantage alone makes Twitter 
worth it. Precisely because of its 
open-air format, Twitter brings people to your attention, and you to 
theirs, with whom you would be very unlikely to have sustained con-
tact otherwise. Sheerly through tweeting, for example, I’ve accrued 
important professional allies, received invitations to coveted panels 
and other speaking engagements, and been offered excellent publi-
cation opportunities (including a prospective publisher for my first 
book).

Those are some of the reasons I encourage friends and mentees not 
only to join the site but also to tweet regularly. It’s not enough to be 
a lurker, the craven voyeur who logs on to take but never share. This 
habit, while safer, forfeits one of the greatest benefits of the site — its 
capacity to put you on the radars of potential collaborators or editors. 
You can’t appear on anyone’s radar if you are invisible. To be seen, 
you must exhibit.

I understand that many academics, especially more established 
ones, may find the platform’s rampant incivility and half-baked dia-
tribes enough to tilt the scales in favor of abstention. This is no trivial 
concern. The internet is, generally, an uncivil place. Add to that the 
psychological finding that it requires three good cognitions to coun-
teract just one bad one — that pleasant inputs to the brain have only 
a third of the staying power of bad ones — and it’s easy to grasp why 
some struggle to shake the Twitter jitters.

But the site can also yield fulfilling, long-term connections, and it 
is worth asking whether the transient discord that one encounters on 
Twitter — discord scarcely less prevalent elsewhere in academic life 
— is worth depriving oneself of the possibility of lifelong friendships. 
After all, we do not apply this logic in other areas of our lives. We 
have one-night stands, go on dates, and get married fully aware that 
so much could go wrong but optimistic that so much could go right. 
Sociability is risky, wherever it happens.

But we have a choice in how we approach those risks. We can take 
Sartre’s cynical view that “hell is other people” (indeed, “hellsite” is a 
favorite epithet for Twitter’s detractors). Or we can leap headlong into 
social life, social media included, with Tennyson’s sanguineness, 
accepting that “’Tis better to have loved and lost than never to have 
loved at all.”

I have chosen the Tennyson way, and I don’t regret it one bit. De-
spite Twitter’s wet blankets (most of whom I have blocked or mut-
ed), I have forged relationships that I couldn’t imagine having forged 
otherwise. When I accepted my job in New York, for example, I had 
plenty of friends in the city but knew virtually no gay academics in 
the area, and, as much as I loved my existing friends here, I yearned 
for more simpatico company — friends who would understand what 

I meant when I referred to the over-
served 20-something at the bar as 
Lydia Bennet.

Then 2020 threw an enormous 
wrench into the prospect of hang-
ing out with strangers. But Twit-
ter helped to pry out that wrench. 
I connected with two brilliant gay 
English professors around my age, 
we met for drinks and French fries 
in real life, and they are now so 
close to me that I can hardly re-
member not knowing them. Since 
then, I have continued to meet 
people from all over the coun-
try — for meals, dancing, Zoom-
based happy hours, rooftop hangs 
— and even started a remote read-
ing group focusing on Moby-Dick 
and Middlemarch with two schol-
ars (now cherished friends) whom 
I had never met outside Twitter but 
now see almost weekly.

My story isn’t unique. I know 
many other academics who have 

developed friendships on Twitter that might not have stood much 
chance without the site. I have also come to understand that 
Twitter has been a lifeline not only for scholars socially starved 
by pandemic-related restrictions but also for those belonging to 
groups historically shut out for all kinds of structural reasons. For 
disabled scholars, the accessibility benefits afforded by Twitter 
defy enumeration. In discussing these benefits with two schol-
ars of disability studies, Jason S. Farr and J. Logan Smilges (both 
initially Twitter friends, incidentally), I learned that Twitter en-
hances access significantly for hearing-impaired, mobility-im-
paired, and neurodivergent people. And it provides a forum for 
scholars with disabilities to build communities — in which they 
can, among other things, figure out ways of navigating our deeply 
ableist profession.

Scholars from other underrepresented backgrounds reap similar 
benefits from the platform. Often demographic loners in our depart-
ments (if not our entire institutions), many of us in the minority find 
on Twitter a source of reassurance that we are not alone in the pro-
fession and that we belong here.

Graduate students often feel less daunted corresponding with 
more-senior scholars on Twitter than they might by email, and, when 
they tweet civilly, they have the potential to form career-launching 
connections. Scholars at small, far-flung colleges — where, within a 
prohibitively wide radius, they may be the only one in their special-
izations — are better able to keep up with their scholarly communi-
ties.

Trained to be critical, and to believe that enthusiasm is weakness, 
academics are endemically uneasy about expressing fondness for 
anything, much less a corporatized site enjoyed by the masses. The 
profession’s tacit norms conspire to turn each of us into a Pococu-
rante, the world-weary Italian senator of Voltaire’s Candide almost 
nihilistic in his bloodless detachment from the world’s delights. But, 
at least so far as Twitter is concerned, I refuse this perverse posture. 
A resource that unites me with inspiring, like-minded people from 
across the globe; that lets me evade voices noxious to my well-being; 
that delivers collaborations and contracts to my doorstep; that opens 
the profession to people unjustly excluded from it and from whom I 
want to hear — that, to me, seems about as good as it gets. So, until 
the site ceases to pay such prodigious dividends, you can continue to 
tweet me @raf_walk.

Rafael Walker is an assistant professor of English at Baruch College  
of the City University of New York.
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How to Shield Faculty Members From Outside Attacks
As the law evolves, it’s important to plan ahead.

MOST FACULTY MEMBERS can remain 
largely anonymous outside the world 
of higher education for their entire 
careers, never attracting public at-
tention, let alone public ire. Yet, in an 
instant, statements made in class, an 
academic paper, or an offhand so-
cial-media post can trigger highly or-
chestrated and widespread digital at-
tacks from organized activists across 
the country.

Some of the attacks are illegal, such 
as doxing and making threats. But 
changes in the law haven’t kept pace 
with technological advances, so the 
permissibility of other forms of cyber- 
harassment, like incessant heckling 
and intimidation, is murkier. The law 
is unlikely ever to make a priority of 
protecting academics, but in the com-
ing decades we will probably see more 
regulation of proper digital behavior. 

Until then, professors will continue to 
be the victims of coordinated attacks.

Though the chances are small that 
a faculty member will become the lat-
est focus of online outrage, colleges 
should be prepared to navigate the le-
gal waters. Whether they are inclined 
to publicly defend the controversial 
faculty member or to punish the em-
ployee for reported improprieties, nei-
ther option is straightforward from a 
legal standpoint. Institutions need to 
tread carefully. Here are some tips:

Do your due diligence before re-
sponding. Colleges shouldn’t take a 
position before careful fact- checking. 
It can be defamatory to attribute state-
ments to a speaker who never made 
them — or to twist someone’s words. 
So disciplining an employee hastily, 
without proper regard for the context 

of a controversy, invites legal chal-
lenges, including costly wrongful- 
termination claims. Alternatively, if 
college administrators lash out and 
engage digital attackers, those officials 
risk publishing something defamato-
ry. Even simply retweeting the expres-
sion of others runs legal risks.

Prepare for digital warfare. Every 
campus should have protocols for an-
ticipating cyber-outrage and proce-
dures for dealing with it. Table-top 
exercises will help to clarify roles, pol-
icies, procedures, and responses. This 
will reduce the likelihood that a minor 
incident will blow up legally because 
of a poor initial response. Cabinet- 
level administrators, consultants, and 
lawyers should meet to discuss how to 
manage real-world scenarios — such 
as racist statements made in a class-

room — to prepare for actual digital 
controversies. Digital war-gaming is 
critical for planning who will move 
first and how quickly. If instead of 
following institutional protocols, an 
administrator takes it upon himself 
or herself to react to a rapidly evolv-
ing social-media dispute, that deci-
sion could unwittingly lay the basis for 
costly litigation against the college.

Tailor responses to specific audi-
ences. To defend a faculty member’s 
reputation, a president might respond 
to a social-media attack by writing 
to the campus community at large. 
That is a fine step to take, but if it is 
the president’s only action, a court is 
unlikely to see it as a strong deterrent 
to harassers. If a professor sues a dig-
ital attacker, a jury may want to know 
what was said, when, to whom, and for 
what purposes. A stronger response 
from the administration or professor 
at the outset would be a “cease and de-
sist” communication directed specif-
ically at the offending entity or speak-
er. Even stronger would be to sue.

On a related note, administrators 
must make it clear to faculty members 
that their institution will protect basic 
freedoms of expression. An institution 
will face reputational harm and con-
sequences from faculty-rights organi-
zations for throwing someone under 
the bus in an effort to quell a contro-
versy.

Fight back and create protective 
legal rules. The current cultural cli-
mate baits institutions into accepting 
the axiom that every campus, for al-
most all purposes, is a marketplace of 
ideas and that the institution itself is 
merely a referee for the speech of oth-
ers. This is First Amendment hooey, 
even at public colleges and universi-
ties. A campus can certainly choose 
to become a media outlet or a pub-
lic forum in all its operations. But it 
need not. Colleges have the rights of 
any business to protect their opera-
tions from unlawful interference, and 
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a court would probably agree that a 
coordinated digital attack on a pro-
fessor, waged to drive that professor 
from campus, qualifies as such inter-
ference.

Colleges also have unique rights to 
intercede when digital harassment 
materially interferes with legitimate 
academic function. There are rights 
to teach and learn free from disrup-
tion; a college has no duty to tolerate 
cyber-rage culture when it crosses le-
gal lines.

Learn about media law. Academ-
ic expression is increasingly influ-
enced by how the law is applied to 
media outlets. By gracing a private 
dispute with a public response, a col-
lege could transform a situation legal-
ly into a matter of public concern; or it 

might transform the faculty member 
in question into a legal public figure. 
Either could limit that person’s legal 
rights to protect his or her reputation.

Consider the following scenario: An 
administration comments publicly on 
a controversy — now brewing on so-
cial media — that began as a simple 
interpersonal dispute between a stu-
dent and a faculty member. The com-
ments elevate the matter by framing 
the dispute as a free-expression issue. 
The administrative response draws 
more interest to the matter, and now 
the student and the faculty member 
become known widely by name and 
likeness — and are associated with 
a growing public narrative. Voilà! An 
erstwhile private dispute becomes a 
matter of public concern, with new-
ly minted figures in the public space. 

Both the professor and the student 
may now have diminished protection 
from cyber-harassers.

A word of caution: Once a college 
enters the legal land of “public con-
cern” or “public figures,” exit is near-
ly impossible. Some cyber-outrage 
comes from organizations and enti-
ties that know media law well. Think 
before biting the hook.

Mid-20th-century legal rules related 
to academic freedom and expression 
protected academics and the acad-
emy from attacks in the pre-digital 
world. But we now live in very differ-
ent cultural and legal times. The wa-
ters ahead may be treacherous but 
are navigable, especially if you are 
equipped with a stronger working 
knowledge of the evolving legal world 
of cyber-communication.

Peter F. Lake
is a professor of law and director 
of the Center for Excellence  
in Higher Education Law  
and Policy at Stetson University.
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the expense of the health of the larg-
er sector is both a consequence and a 
driver of these changes.

The excessive competition may be 
bringing the whole system down. As 
that happens, even the institutions 
with the strongest brands will suffer.

THERE WAS A TIME, not so long ago, 
when colleges tried to tackle the chal-
lenges of higher-ed administration 
cooperatively. When the Higher Edu-
cation Act was originally proposed in 
the 1960s, legislators debated whether 
to route aid primarily to institutions, 
helping cover expenses (and thereby 
lowering tuition), or to students to di-
rectly offset their tuition costs. To the 
disappointment of most higher-edu-
cation leaders, Congress chose the lat-
ter approach, creating an incentive for 
colleges to compete for students car-
rying financial-aid dollars.

At that time, many higher-education 
leaders opposed using financial aid as 
an incentive for student recruitment. 
Instead, they supported measures that 
would standardize the calculation 
of students’ financial need. The Col-
lege Scholarship Service was created 
in 1954 to provide a shared formula 
for assessing need. In 1958, a group of 
23 Northeastern colleges met in what 
was called the “Overlap Group” to co-
ordinate their analysis. For a time, 
this practice meant that a student ap-
plying to multiple institutions in the 

group would receive a comparable fi-
nancial-aid offer from each. This prac-
tice successfully limited the diversion 
of institutional resources from low- 
income to high-income students — 
and did not raise tuition overall.

But in 1989, the Justice Depart-
ment opened an investigation into 
the “Overlap Group” for violating the 
Sherman Antitrust Act, arguing that 
coordinating financial-aid offers was 
a form of price-fixing. Two years lat-
er, the government brought a civil 
suit against a subset of the “Overlap 
Group,” the Ivy League and MIT. The 
eight Ivy League universities entered a 
consent decree, agreeing not to share 
financial-aid information for 10 years 
in exchange for the government drop-
ping the suit. MIT went to court, and 
lost. The memory of this experience 
continues to make members of the Ivy 
League wary of acting in concert.

The 1990s also ushered in a radi-
cal change in the use of financial aid: 
Through the use of “merit aid” and 
other discounts, aid became part 
of student recruitment. Despite an 
abundance of research demonstrat-
ing that merit aid favors students from 
upper-income families, most schools 
abandoned need-only financial-aid 
policies in order to compete for stu-
dents with high SATs and GPAs and 
to achieve high yield rates, which in 
turn helped improve their spot on the 
increasingly important U.S. News & 

World Report rankings.
The few schools that held on to the 

ideal of need-only aid were those with 
strong national reputations that had al-
ready achieved high spots in the rank-
ings. But these institutions would find 
other ways to use financial aid to draw 
students. In 2001, Princeton University 
eliminated loans from its financial-aid 
packages. In short succession, other 
leading institutions found ways to in-
crease their affordability. Now a small 
number of well-resourced private insti-
tutions provide what public universi-
ties were created to offer — free or low-
cost, high-quality higher education.

Practices that make once-exclusive 
universities financially affordable are 
in themselves good, but they cannot 
offset the impact of rising tuition in 
the increasingly resource-strapped 
public sector. Worse, such policies en-
courage the leaders (and alumni) of 
the most prestigious institutions to fo-
cus on raising money to compete with 
a small number of peer institutions to 
offer the most generous financial-aid 
packages — instead of advocating for 
policies that could increase affordabil-
ity across the higher-education sector.

In turn, high-school students with 
access to enough information about 
how higher education currently op-
erates all aspire to attend the same 
schools, driving up applications and 
driving down admit rates. This in-
creases the prestige of a small num-
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PERHAPS YOU’VE HEARD by now that 
the Ohio State University has succeed-
ed in trademarking the word “The,” a 
move that attracted widespread news 
coverage and equally widespread ridi-
cule. (“Whose brilliant idea was this?” 
wrote one professor to a university 
spokesperson.) As silly as it seems, the 
move is not a joke. It’s just the most re-
cent manifestation of the brand ma-
nia that has overtaken higher ed in re-
cent decades.

Since the 1970s, American colleges 
have devoted considerable effort to im-
itating private corporations’ strategies 
to establish and exploit brand identi-
ty. Legally enforced trademarks have 
been at the center of this strategy, ini-
tially focused on college names and 
symbols. By the 1990s, the practice ex-
panded to include taglines proclaim-
ing institutional mission and program 
names, implying that universities’ core 
activities are distinctive and propri-
etary. The term “the first-year college 
experience” is now registered to the 
University of South Carolina, as if it de-
notes something unique to that univer-
sity rather than a common feature of 
higher education.

Competition has long been viewed 
as a key to the greatness of the Amer-
ican college. But developments over 
the last half century have knocked the 
balance between competition and co-
operation out of whack. These chang-
es include rising tuition; the use of 
merit aid and other discounts to drive 
enrollment; the increased importance 
of rankings; soaring student debt; a 
surge in revenue-seeking activities, 
such as patenting and corporate part-
nerships; increases in revenue-con-
tainment strategies, such as the use of 
contingent faculty; and uneven or de-
clining support at the state and feder-
al levels. Researchers have used terms 
such as “privatization,” “market- 
oriented,” or “neoliberal” to charac-
terize this larger transformation. The 
pursuit of institutional advantage at 
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ber of schools and forces the rest to 
compete for the remaining students 
with tactics that may not improve the 
quality of students’ education. Taken 
together, these trends weaken the sec-
tor — and the society that depends on 
it to create educated adults.

EVER SINCE Harvard president 
Charles Eliot popularized the elective 
system in the late 19th century, col-
lege ceased to be a uniform experi-
ence. Harvard’s embrace of electives 
introduced healthy variation into the 
American system, a great source of 
its strength. It also introduced a sus-
tained discussion of what college edu-
cation should be — a discussion that, 
while never completely settled, pro-
duced some widely shared ideas and 
practices across the sector.

That debate is becoming a histor-
ical relic. As leaders focus primarily 
on their own institution’s competitive 
advantage, they are more interested 
in defining the distinctive qualities 

of their institutions than in debat-
ing what higher education writ large 
should be. When colleges revamp 
their general education programs, 
they want to create distinctive “signa-
ture” programs, not strengthen com-
mon elements of a college education.

This trend threatens the value of an 
undergraduate degree. Like the high-
school degree before it, the bachelor’s 
may cease to be a meaningful signal 
of educational attainment. Graduates, 
whatever their actual achievement, 
will have difficulty establishing their 
worth without advantages such as 
personal connections, internships, or 
institutional prestige.

There are already indications that 
this is happening: Institutional rep-
utation and choice of field seem to 
have a growing effect on the finan-
cial returns of a college degree, while 
more college graduates are seeking 
advanced degrees to gain an advan-
tage in the job market. If these trends 
continue, it will be disastrous for all 

efforts to use higher education as an 
instrument of social mobility and a 
means to greater social equality.

We need to curb the focus on com-
petition for institutional advantage 
and shift our attention to the health 
of the educational sector as a whole. 
This major reorientation will require 
leadership from our most prestigious 
institutions, not because they are the 
wisest, but because their brands are 
secure. Since they need not be con-
cerned about reputation, these col-
leges are well-positioned to reignite 
conversations about the meaning of 
college.

These institutions should create al-
liances with less wealthy neighbors to 
share resources, perhaps by providing 
access to costly journal subscriptions 
and rich library collections, providing 
their recent Ph.D.s with postdoctoral 
fellowships to teach at partner schools 
for three years, allowing students from 
nearby institutions to enroll in class-
es, and supporting faculty research 

at those institutions. They should in-
struct their government-relations 
teams to lobby for policies that benefit 
the sector. They should more aggres-
sively challenge the application of an-
ti-trust legislation to limit cooperative 
action that helps higher education as 
a whole. And they should withdraw 
from activities, such as rankings, that 
we know to be damaging. By doing so, 
they would fulfill their core mission of 
creating, preserving, and disseminat-
ing knowledge for the good of society.

Julie A. Reuben
is a professor of the history of 
American education and faculty 
director of the Phillips Brooks 
House Center for Public Service 
and Engaged Scholarship at 
Harvard University.
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HOW DOES tenure end?
The question is not simply theoret-

ical, nor does it have a single answer. 
But one answer has been supplied by 
the conduct of Princeton University in 
its recent firing of Joshua Katz, a clas-
sics professor. Tenure ends when the 
president of the university “personal-
ly” finds you not to have exercised your 
right to free speech “responsibly.”

The basic story is now well known, 
and may be summarized quickly. On 
July 8, 2020, Katz published a critical 
reply to a public “Faculty Letter” that 
had been issued four days earlier and 
addressed to Princeton’s president, 
Christopher L. Eisgruber. Katz’s posi-
tions were, in the moment, contrarian. 
His language in one crucial sentence 
excited outrage from colleagues and 
students but also, importantly, officers 
and administrators of the institution.

I do not seek to debate again either 
the politics or the substance of Katz’s 
essay. Instead, I want to discuss the 
implications of Princeton Universi-
ty’s conduct for the safeguarding of 
free expression at academic institu-
tions. One can be agnostic — given 
the dearth of information in the pub-
lic sphere, one probably should be ag-

nostic — on many questions regarding 
the case of Katz himself. By contrast, 
we know a great deal about the prin-
ciples by which Princeton claims to 
regulate itself, and the institutional 
mechanisms that were corrupted to 
bring the case to a close.

To begin with, Princeton’s faculty 
voted in April 2015 to adopt verbatim 
the University of Chicago’s statement 
on free expression, which is now in-

cluded in Princeton’s “Rights, Rules, 
Responsibilities,” Section 1.1.3. (Only 
the name of Princeton University was 
substituted for that of Chicago in the 
text.) Among other things, the state-
ment urges:

“Because the university is com-
mitted to free and open inquiry in all 
matters, it guarantees all members of 
the university community the broad-
est possible latitude to speak, write, 
listen, challenge, and learn. Except in-
sofar as limitations on that freedom 
are necessary to the functioning of the 

university, Princeton University fully 
respects and supports the freedom of 
all members of the university commu-
nity ‘to discuss any problem that pres-
ents itself.’”

In a word, Princeton’s fundamental 
commitment is to the principle that 
debate or deliberation may not be sup-
pressed because the ideas put forth 
are thought by some or even by most 
people at the university to be offen-
sive, unwise, immoral, or wronghead-
ed. It is for the individual members 
of the university community, not for 
Princeton as an institution, to make 
those judgments for themselves, and 
to act on those judgments not by seek-
ing to suppress speech, but by openly 
and vigorously contesting the ideas 
that they oppose.

In clear violation of this rule, 
Prince ton and its officers repeatedly 
and publicly announced their loath-
ing of Katz’s speech. But this is not the 
reason for which he was ostensibly 
fired. Instead, Princeton allowed its 
mechanisms of adjudication to be mo-
bilized and remobilized on grounds 
that appear pretextual — and that dis-
regarded any respect for the principle 
of finality. It is this disregard for fun-

damental principles of procedure on 
which defenders of academic freedom 
should focus their attention.

Princeton maintains it dismissed 
Katz for violations of university policy 
in connection with a relationship he 
had with an undergraduate in 2006-
7. The university has investigated the 
relationship twice — in 2017-18, re-
sulting in a year’s suspension without 
pay, and again in 2021-22. The student 
in question did not participate in the 
earlier investigation. That inquiry re-
sulted from information supplied by 
a third party, apparently someone 
who had been a fellow student at the 
time. In 2020, back at Princeton, Katz 
published his essay and aroused the 
condemnation of his president. Two 
events followed. First, his relation-
ship with the student was investigat-
ed again. The new proceeding was 
conducted by the university’s Title IX 
office, and it included a written state-
ment from the student. It found no vi-
olation. Simultaneous with the second 
investigation of the relationship itself, 
another party, the dean of the facul-
ty, also conducted a review of Katz’s 
cooperation with the 2018 investiga-
tion, and it was on the basis of this re-
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view — of Katz’s cooperation with an 
investigation into a relationship that 
had been found by the university itself 
to be without Title IX implications — 
that Katz was fired.

The principle of finality in law urges 
that adjudicative procedures should 
do their best under conditions of im-
perfect knowledge and human falli-
bility, but that once rulings are made, 
they should not be revisited. Legal and 
administrative institutions rightly al-
low limited exceptions to this rule. 
The question in this case is whether 
the information urging the reopen-
ing of a closed matter justified the ex-
ception, or whether the most plausi-
ble motive for revisiting the case was 
Katz’s controversial expression.

Here I must admit that my knowl-
edge is imperfect. Princeton professes 
to adhere to a policy of confidentiality 
in personnel matters. It has therefore 
withheld most of the facts and even 
the procedures that it applied. But 
while much is unknown, a few expla-
nations for this series of events can be 
ruled out.

To begin with, Princeton is not par-
ticularly interested in violations of 
policy in respect to sex between pro-
fessors and undergraduates. For ex-
ample, as far as I can tell, no effort 
has been made to survey students (or 
professors) as to whether any other 
professor, in classics or any other de-
partment, had sex with students — 
in that era or earlier or more recent-
ly. (I graduated from the department 
in 1990, and have consulted with a 
cross section of alumni and alumnae 
of my own and other generations.) It is 
worth remembering that the first in-
vestigation of Katz was conducted and 
concluded without comment from 
the student in the relationship. On the 
contrary, the first investigation ap-
pears to have been motivated by, and 
satisfied with, the testimony, on the 
complainant side, only of a student 
(or more than one) from the period of 
the relationship. On that standard, the 
university could and should survey all 
students as to whether they know of 
any relationship that they deem inap-
propriate, even one that is consensu-
al and not in violation of Title IX. But 
Princeton is not interested in protect-
ing students from inappropriate con-
duct by professors, if its choice not to 
know is any indication. The invoca-
tion of policy and imposition of pun-
ishment in this case appear to have 
had another cause.

Nor is the university worried about 
the release and publication of per-
sonnel records, as long as it is done 
anonymously — albeit, it seems, by 
members of Katz’s own department. 
In covering the Katz business, The 
Daily Princetonian had the aid of “two 
faculty members” in preparing an ar-
ticle based on “archived web pages, 
internal classics department and uni-
versity documents, financial records, 
university press releases, and Katz’s 
public statements.” Does Princeton 
feel that principles of confidentiality 
regulating personnel matters should 
permeate institutional culture, or that 
they should be honored or may be 
breached by employees as long as the 
ends meet the stated objectives of the 
officers of the institution?

What Princeton appears to care 
about is the content of one’s speech. 
Eisgruber may have averred that he 
was speaking “personally” in his ob-
jection to Katz, but Ben Chang, a uni-
versity spokesperson, said the ad-
ministration “will be looking into the 
matter further.” Both Eisgruber and 
Chang had to walk back their com-
ments over the next two weeks — as 
did Katz’s own department, which had 
also condemned his writings — but 
the university was not done.

Princeton subsequently prepared a 
presentation for first-year students, in 
which it listed Katz’s published state-
ment among a series of racist speech 
acts by representatives of the universi-
ty stretching back to the 19th century. 
(Even worse, the website quoted not 
a verbatim but a tendentiously edited 
snippet of Katz’s text.) Faculty mem-
bers at Princeton objected but were 
overruled, first by the vice provost for 
institutional equity and diversity and 
then by the dean of the faculty (both 
appointed by Eisgruber). Both reject-
ed the claim that a web page produced 
by Princeton’s diversity, equity, and 
inclusion office is an official universi-
ty website; and both declared the se-
lective omission of words from Katz’s 
statement to be irrelevant.

Faculty members at Princeton then 
appealed to the university’s Commit-
tee on Conference and Faculty Appeal, 
a board of nine professors elected by 
the faculty. The faculty board rejected 
each step in the reasoning of the vice 
provost and dean of the faculty. Among 
other things, the committee held that 
the editing of Katz’s words did mat-
ter; and that the website was an official 
publication of the university.

Despite the faculty committee’s rul-
ing regarding the misconstruals and 
misconduct of his administration, 
Eisgruber rejected calls to remove 
the condemnation of a sitting faculty 
member from the university’s website. 
The material had been prepared by 
faculty members, he asserted; to edit 
it would amount to an assault on aca-
demic freedom. It would remain avail-
able “for educational purposes.”

IN SUM, the firing of Joshua Katz was 
not motivated by any desire to dis-
courage or punish sexual relations 
between professors of classics and un-
dergraduates. Princeton has no regard 
for the confidentiality of personnel 
records. Nor does it respect the judg-
ment of faculty committees, nor honor 

the Chicago principles, which it ad-
opted as its own and quotes verbatim.

Instead, the firing of Joshua Katz 
had as its proximate mechanism a sys-
tem of adjudication seemingly with-
out statute of limitations or finality. In 
2018 a judgment was made and a pun-
ishment imposed. The same case was 
then reconsidered a few years later, on 
a different legal theory; and simulta-
neously a new charge was initiated, 
connected to this reconsideration of 
the earlier process.

This disregard for any principle of 
finality has at least two important 
consequences. For one thing, it allows 
third parties to instrumentalize uni-
versity procedures to pursue private 
forms of vengeance in reaction to po-
litical speech. It also serves the inter-
est of the university as a business, or a 
brand. Whenever some matter arises 
that risks causing the university repu-
tational harm, it is free to start an in-
vestigation, or repeat an investigation 
— no matter how long ago the events 

occurred, or how little parties in pow-
er had cared at the time, or even that it 
had already ruled in the matter.

But a system of adjudication so or-
ganized cannot sustain or support the 
university as an academic communi-
ty devoted to freedom of expression, 
because it maximizes the professional 
risk to which any faculty member  
who speaks controversially can be 
subjected.

Some light is shed on this situation 
by consideration of the history of free 
expression at the University of Chica-
go before the writing of the Chicago 
Principles. In November 1967 a com-
mittee at Chicago led by Harry Kalven 
Jr. issued a report “on the universi-
ty’s role in political and social action,” 
prompted by activists in the com-
munity who wanted the university to 
take positions and adopt policies in 
response to the Vietnam War. The re-
port states: “The instrument of dissent 
and criticism is the individual facul-
ty member or the individual student. 
The university is the home and spon-
sor of critics; it is not itself the critic.” 
In order, therefore, to allow the fullest 
possible space for freedom of expres-
sion by individuals, the university 
“cannot take collective action on the 
issues of the day without endanger-
ing the conditions for its existence and 
effectiveness. There is no mechanism 
by which it can reach a collective po-
sition without inhibiting that full free-
dom of dissent on which it thrives.” It 
continues:

“The neutrality of the university as 
an institution arises then not from 
a lack of courage nor out of indiffer-
ence and insensitivity. It arises out of 
respect for free inquiry and the obli-
gation to cherish a diversity of view-
points. And this neutrality as an in-
stitution has its complement in the 
fullest freedom for its faculty and stu-
dents as individuals to participate in 
political action and social protest.”

Academic freedom at Princeton was 
thus doubly corrupted. This occurred 
first when Eisgruber expressed “per-
sonal” disgust with one of his own 
faculty members — and again when 
he allowed that the institutions of the 
university should be used pretextual-
ly by individuals who claimed to share 
that disgust. By firing Katz for his mis-
conduct in 2018, Princeton can con-
tinue publicly to genuflect before the 
Chicago principles and the sanctity of 
tenure, but its conduct is not worthy of 
the name of university.

Clifford Ando
is a professor of classics  
and history at the University  
of Chicago.
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CAREERS

LIKE A LOT of working adults, I’ve spent the past two 
years deeply reflecting on my career. And like a lot 
of academics, I’ve spent every Monday through Fri-
day of my adult life “going to school” — either as a 
student, a professor, or an administrator. Witness-
ing the “great resignation” during the pandemic has 
prompted me to pause, too, and reconsider my ca-
reer goals: Am I still in the right field? Or at least on 
an upward trajectory within my field?

That kind of reflection is difficult 
to do on your own, especially giv-
en the fixed nature of profession-
al paths in academe. Last summer, 
I wrote about participating in a 
four-week, virtual boot camp for department chairs 
that included three sessions with a career coach. Be-

fore that experience, I had never considered seeking 
such advice because I didn’t know what such coach-
es did.

It turns out that the most significant thing to know 
about coaching is that it’s very different from men-
toring:

n  Mentoring involves a long-term relationship — 
usually with someone more senior and experi-

enced than you — who offers occa-
sional, off-the-cuff advice. Mentoring 
meetings tend to be casual: You 
might ask a mentor about where to 
publish, which conference to attend, 

or which neighborhood to move into.
n Coaching is much more structured and perfor-

mance-driven. Coaches offer guidance on dealing 
with acute problems in a short time frame. They help 
you to set specific, measurable outcomes.

In short, mentoring is about answer-seeking while 
coaching is about self-directed problem-solving.

Once I understood that distinction, I learned 
about the different types of coaching: Career, lead-
ership, and professional coaching each have varied 
goals. Even though I was in a period of reflection, 
I knew I didn’t want to leave academe and start a 
new profession, so a career coach wasn’t necessary. 
The boot camp I attended last year focused on lead-
ership, so I already had a good sense of my leader-
ship strengths and weaknesses, and I had identified 
specific workshops and webinars to enhance those 
skills. A leadership coach seemed redundant.

That left general professional coaching, which, it 
turns out, is a lot like cognitive therapy. Profession-
al coaches follow your lead, allowing you to set the 
agenda for each meeting based on your current pro-
fessional difficulties.

With that in mind, I explored coach profiles via 
Academic Impressions, a professional-development 
organization of which my institution is a member. 
Based on prior experiences with therapists, I knew 
the characteristics of an effective coach for me. I 
had to avoid people with too-similar personal and 
professional backgrounds so that our conversations 
didn’t contain false equivalencies (e.g., “that hap-
pened to me, too!”) and presumed understanding 
(e.g., “you know what I mean.”).

But at the same time, I needed a coach with cul-
tural competence and sociopolitical awareness so 
that person could appreciate how my personal de-
mographics (Black and female) intersect with my 
professional position within academe. As I scrolled 
through a list of coaches, I thought about their pro-
fessional credentials and industry, gender and race 
identities, age, and geographic location (the coach-
ing would be virtual but a familiarity with my region 
would be helpful).

I chose “Ellen” (a pseudonym) — a British, mid-
dle-aged white woman who recently retired from 
the medical profession and lives in the United States 
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on the West Coast. Her profile listed a breadth of ex-
perience with mediation, conflict resolution, and 
coaching. Ellen described herself as an executive 
coach who enjoys helping people develop profes-
sional identities in the context of career growth. She 
sounded perfect for my situation, and I liked that 
she, too, is a woman in a high-achieving male-dom-
inated field. That Ellen grew up in Britain was a plus 
because she was less likely (I hoped) to endorse ste-
reotypes about race, gender, age, and intellect that 
are pervasive in the United States.

Ellen replied quickly to my request for more in-
formation, inviting me to a 15-minute consulta-
tion. She asked why I was interested in coaching 
and how I thought it could improve my career. I im-
mediately found her to be patient, thoughtful, and 
kind. She described her coaching style as “targeted 
but flexible.” Most professional coaches help you set 
six-month goals, but Ellen said she preferred a ses-
sion-by-session approach to goal-setting.

I couldn’t have predicted that Ellen’s approach 
would initially be difficult for me. I was a bit frustrat-
ed after our first two sessions because it seemed like 
all she did was ask questions:

n “What would you like to work on today?”
n “What would success look like at the end of to-

day’s session?”
n “What have you done in the past that might in-

form what you could do now?”
n “What values do you want to uphold as you work 

through this?” 

And on and on and on.
I realized that I had to take seriously the “focus 

forms” that Ellen asked me to fill out before every 
session — identifying problems, describing ideal 
outcomes, reflecting on recent insights about my-
self and my work style. What I wrote on those forms 
informed the content of our discussions. It quickly 
became clear that coaching was pointless if I came 
to the meeting unprepared. But when I took the 
time to identify a professional situation with which 
I was struggling, coaching became incredibly pro-
ductive.

For example, in January, after I decided to leave my 
position as department chair to assume a new role as 
an executive vice president at my college, I worried I 
was abandoning my faculty colleagues in the middle 

Manya Whitaker
is an associate professor of  
education at Colorado College 
and executive vice president 
and chief of staff. She writes 
regularly for The Chronicle about 
academic-career issues. 
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of an academic year. Ellen encouraged me to con-
sider their perspectives and helped me realize that I 
was jumping to an unwarranted conclusion. My de-
partmental colleagues have always supported me, 
and I had no reason to think they wouldn’t anymore. 
We end each coaching session with “action steps.” 
In this case, that meant having one-on-one conver-
sations with department members about what they 
needed from me as I transitioned out of the depart-
ment.

In subsequent sessions, Ellen encouraged me to 
outline an upcoming difficult conversation with 
someone I supervised, to find software on project 
management, and to practice low-threat conversa-
tions with a friend in preparation for a tense meeting 
with my boss.

Each session helps me get better at making 
coaching useful. Now I schedule our meetings right 
before a work “event,” so we can focus on some-
thing concrete and immediate. Ellen, too, has 
learned to push me to recognize and name the soft 
and hard skills I can use for continued success. She 
frequently helps me reframe what I perceive as pos-
sible limitations in a leadership position as leverage 
points.

For instance, I tend to be extremely compassionate 
(think: cries at sad commercials) and genuinely want 
everyone to feel valued and happy at work. That 
sounds lovely until you have to reprimand someone 
for misbehavior. Ellen helps me figure out how to 
give sensitive-yet-constructive feedback that leaves 
me and my supervisee feeling positive at the end of 
the conversation.

I leave each coaching session confident that, what-
ever the next work event, I will manage it in ways 
aligned with my core values and supportive of my 
professional goals. I honestly didn’t think coach-
ing would be this useful — probably because I didn’t 
know I needed it.

In retrospect, there were a few red flags that could 
have pushed me in this direction, had I given any 
thought to the implications of my personal charac-
teristics on my career advancement. For example, 
I tend to be impatient, dislike teamwork, and have 
very high expectations. Those traits have served me 
well in my career because I am focused, efficient, 
and deliver quality work quickly.

But when your job frequently requires you to work 
with others, being someone who does your best work 
on your own does not exactly engender success. I’ve 
had to learn to integrate people into every aspect of 
my workflow, even if that means I have to work slow-
er and less efficiently.

So should you hire a coach? Before I answer that, 
I have to disclose that coaching is a substantial fi-
nancial investment. Because I found my coach 
through Academic Impressions, I paid a flat fee of 
$3,600 (with an institutional discount) for 12 ses-

sions. I was fortunate to be able to use grant money 
I had received from my college to cover these costs. 
Many institutions do not offer financial support for 
this type of professional development, and private 
coaching is even more expensive: A colleague shared 
with me that she had received a coaching estimate of 
$15,000 for six sessions.

If you can find the right coach at a price you can 
afford, I can now say it’s worth the expense. Coach-
ing can help you assess how your personal traits 
emerge at work, and how they may or may not be 
contributing to your long-term success. Especial-
ly as your professional responsibilities increase, it’s 
critical to reflect on your soft skills since it is likely 
that, in moving up, you will be supervising people. I 
frame supervision as support. Communication skills 
are paramount in creating an inclusive and support-
ive work environment that fosters engagement and 
job satisfaction.

If you are feeling frustrated on the job, take  

a little time to identify what is causing you dis-
tress:

n If it’s a particular situation or problem, a profes-
sional coach can help you develop specific strategies 
to mitigate the issue.

n If you feel like there’s no room for career ad-
vancement at your institution, consider a career 
coach who can help you identify new professional 
challenges aligned with your strengths and inter-
ests.

n Or, if you have a clear career map and know for 
certain what the next step is, get a leadership coach 
who can help bolster existing skills and cultivate 
new ones. 

Whatever point you’re at in your career, and what-
ever your discipline, in my experience, one-on-one 
coaching is well worth the investment. You can’t see 
the entire field while you’re playing the game. 
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Buffalo State is an affirmative action/equal opportunity employer 
and committed to respect for diversity and individual differences.

Assistant Vice President 
in Marketing and 

Communications Office
Buffalo State, State University of New York,  

seeks candidates for the position of Assistant Vice 
President in Marketing & Communications Office. 

For a full job description and to apply: 
https://jobs.buffalostate.edu/postings/6111

The Pierce College District seeks an inclusive, visionary 
leader and strategic thinker to lead a student-centered, 
mission-driven community college district dedicated to 
ensuring all our students thrive.
 
Reporting to the Washington state Governor-appointed 
Pierce College Board of Trustees, the successful candidate 
must demonstrate the talent, energy and wisdom to lead 
Pierce College’s executive leadership throughout the 
district to achieve institutional outcomes; and to advocate 
for resources in a community where relationships with key 
stakeholders are strong.
 
Pierce College is a high-performing, mission-driven, 
data-informed, student-focused district committed to 
equity, diversity and inclusion. The district has had a 
history of stable, long-term leadership at the top of the 
institution.
 
Pierce County stands out as one of the most beautiful and 
livable areas in the country, o�ering its citizens the 
bene�ts of both rural and urban life. The moderate climate, 
with nearby mountains, forests, rivers, the Puget Sound, 
and Paci�c Ocean, provide for many outdoor activities. 
Most of the county is minutes away from Tacoma or a 
short drive to Seattle.

Qualifications Required:
 Earned doctorate strongly 

preferred

 Master’s degree required

 Minimum of 10 years of 
experience working in higher 
education, including at least 
�ve years of executive 
leadership experience

Application Procedure:
To be guaranteed consideration, 
please submit your applications 
by August 8, 2022.

Inquiries :
For information about the 
position and District, visit 
www.pierce.ctc.edu/chancellor-search
 
For nominations or con�dential 
inquiries, contact Gold Hill 
Associates:

Dr. Preston Pulliams, 
503-704-3425 or 
preston@goldhillassociates.com

Dr. Walter Nolte,
307-262-2576 or 
walter@goldhillassociates.com

A�rmative Action/Equal
Opportunity Employer

Pierce College is an equal opportunity 
institution. Learn more at: 
www.pierce.ctc.edu/policy. 
This publication is available in alternate 
formats on request. Please contact Access 
& Disability Services, 253-964-6468 or 
ADS@pierce.ctc.edu. 

www.pierce.ctc.edu/chancellor-search

Chancellor Search
Pierce College District

Rutgers University–Camden invites nominations and applications for the position of Executive 
Vice Chancellor for Academic Affairs and Provost.  

Founded in 1926 as the South Jersey Law School, and joining Rutgers in 1950, Rutgers 
University–Camden is a leader in education and research. Rutgers–Camden enrolls roughly 
6,700 undergraduate and graduate students, employs more than 1,300 faculty and staff, and has 
more than 55,000 alumni. The institution is located in the University District of Camden, a city 
nationally known for its determination and resilience, in the heart of the metro Philadelphia 
region. An R2 University, Rutgers University–Camden boasts a unique student body, 25 percent 
of whom are first-generation students and more than 50 percent are from underrepresented 
racial or ethnic backgrounds, classifying them as a Minority Serving Institution. Rutgers 
University-Camden is home to the following schools and colleges: The College of Arts and 
Sciences and the Graduate School, the School of Business, the School of Nursing, the School of 
Social Work, and Rutgers Law School with locations in Camden and Newark, NJ. 

Reporting directly to the Rutgers University–Camden Chancellor and a member of the 
Chancellor’s executive leadership team, the Provost is the Chief Academic Officer, providing 
leadership and vision in planning, developing, and implementing academic programs and 
ensuring the quality and growth of educational offerings and academic support functions. 
The Provost is the top advisor to the Chancellor on academic matters and is responsible for 
assessment and oversight of instructional programs and academic policies. The Provost works 
in conjunction with the Chancellor to enhance the effectiveness in the academic and research 
reputations of Rutgers University–Camden.

The Provost oversees executive functions and duties of the deans of the Faculty of Arts and 
Sciences (FASC), School of Business–Camden (SBC), the School of Nursing–Camden (SNC), as 
well as the co-Dean of the Rutgers School of Law. The Provost also works to develop unit-
specific priorities and plans that are aligned with the strategic direction of the campus at large. 
In addition, the Provost develops strategies that will lead to student retention, progression, and 
completion of degree requirements, as well as the implementation of initiatives that advance 
scholarly and creative pursuits among faculty, students, and post-doctoral fellows. 

The next Provost will embody Rutgers University–Camden’s core values, including the highest 
levels of integrity and empathy; a dedication to growing and fostering a vibrant, diverse, and 
inclusive community;  a respect for – and support of – students, faculty, staff, administrators, 
alumni, and community members; a passion for creating opportunity and accessibility in 
education; innovative approaches to supporting scholarship and securing extramural funding; 
and the clarity of vision and leadership to address the challenges and opportunities facing 
higher education in the decades to come. 

The ideal candidate will have substantive fiscal and personnel management experience and 
a strong business acumen (knowledge of the RCM-budgetary model is helpful); a high level 
of cultural competency and a demonstrated commitment to the values of diversity, equity, 
inclusion, social justice, and creating a beloved community; a distinguished record of scholarly 
publications and teaching exhibiting exemplary academic and pedagogical excellence; 
a demonstrated commitment to fostering cross-unit collaboration and interdisciplinary 
scholarship; experience with national accrediting bodies; a foundational understanding of – 
and deep respect for – shared governance and faculty and student engagement; and a record 
of accomplishment engaging with and supporting local and regional urban communities. 

For best consideration, please send all nominations and applications to:

Shelly Weiss Storbeck, 
Global Education Practice Lead 
and Managing Director
Carly Rose DiGiovanni, Managing Associate
Linda Chavers, Managing Associate
RUCamdenProvost@storbecksearch.com

For more information, please visit Rutgers University–Camden’s home page at
https://camden.rutgers.edu.

Rutgers University is committed to fostering and maintaining a diverse and welcoming workplace – an 
environment of excellence in which all individuals can participate to the full level of their capabilities, 

realize their aspirations and contribute to the increasingly global society in which we live. 

EXECUTIVE VICE CHANCELLOR 

FOR ACADEMIC AFFAIRS 

AND PROVOST

https://jobs.buffalostate.edu/postings/6111
http://www.pierce.ctc.edu/chancellor-search
mailto:preston@goldhillassociates.com
mailto:walter@goldhillassociates.com
http://www.pierce.ctc.edu/policy
mailto:ADS@pierce.ctc.edu
http://www.pierce.ctc.edu/chancellor-search
mailto:RUCamdenProvost@storbecksearch.com
https://camden.rutgers.edu
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Towson University (www.towson.edu) was founded in 1866, is recognized by U. S. News & World 
Report as one of the top public universities in the Northeast and Mid-Atlantic regions, is Baltimore’s 
largest university, and is the largest public, comprehensive institution in the University of Maryland 
System. TU enrolls over 19,000 undergraduates and over 3,000 graduate students across six academic 
colleges (business, education, fine arts, health professions, liberal arts, science & mathematics), 
has almost 900 full-time faculty, and offers more than 65 Bachelor’s, 45 Master’s, and 5 Doctoral 
programs. Our centrally located campus sits on 330 rolling green acres and is 10 miles north of 
Baltimore, 45 miles north of Washington, D.C., and 95 miles south of Philadelphia.
COLLEGE OF BUSINESS AND ECONOMICS
Department of Marketing 
Assistant Professor in Marketing
Tenure-track Assistant Professor position in Marketing beginning in August 2023. A Ph.D./DBA or 
equivalent in marketing or a closely related field from an AACSB accredited university is required. 
ABDs with significant progress will be considered if completion of the degree is achieved by 
February 1, 2024. Candidates must be sensitive to the needs of and possess an interest in working 
with an ethnically and racially diverse student body. Applicants will need to demonstrate potential 
for strong research, excellent teaching, and service aligned with the college’s expected outcomes of 
impact, innovation, and engagement. The position requires a teaching load of nine credit hours of 
undergraduate and/or graduate courses in marketing per semester (6 courses per year). Preference 
for candidates with an interest in teaching undergraduate-level Marketing Research and graduate-
level Consumer Sentiment Analysis. Faculty are required to conduct research leading to refereed 
journal publications and engage in university, community, and professional association service. This 
position is contingent on availability of funds at time of hire. The faculty of the Department of 
Marketing will be conducting preliminary interviews in the fall of 2022. Review of applications will 
begin immediately and continue until the position has been filled. CBE-3600

For detailed information on this position, please visit: 
http://www.towson.edu/provost/prospective/openpositions.html

A Criminal Background Investigation is required for the hired candidate and the results may impact 
employment.
Please be sure to visit the Applicant Data Form (https://www.towson.edu/inclusionequity/diversity/
employment/data.html) to complete a voluntary on-line applicant data form. The information you 
provide will inform the university’s affirmative action plan and is for statistical-related purposes only. 
The information will not be used for any other purpose.
Towson University is an equal opportunity/affirmative action employer and has a strong institutional 
commitment to diversity, as detailed in A More Inclusive TU: Advancing Equity and Diversity (2020 – 
25). TU is a national leader in inclusive excellence, the only institution in Maryland with zero achievement 
gap, and 68% growth in minority enrollment over the past 5 years. We encourage application from a 
variety of (dis)abilities, cultural, ethnic, race, sex, gender identity/expression, national origin, age, veteran 
status, color, religious, socio-economic, sexual orientation and belief backgrounds. 

Electronic Resources 
 Librarian

Arizona State University Library seeks candidates for Electronic Resources Librarian, a position that leads, manages, and 
contributes technical expertise, and helps to steward the Library’s large and dynamic collection of electronic resources. 
This work requires a user-centered perspective and collaboration and communication across teams and with multiple 
stakeholders  to ensure timely and effective  acquisitions, metadata, access, usage statistics, and record maintenance for ASU 
Library’s licensed collections. The Electronic Resources Librarian  works in teams to troubleshoot online access issues for 
users; maintain content management systems, knowledge bases and proxy servers; and work directly with library vendors 
and publishers to address initiation, access issues, and cancellation of e-resources.  The Electronic Resources Librarian also 
fulfills the responsibilities expected of Academic Professionals holding a Continuing Track appointment, including position 
effectiveness, professional contributions, and service. This is a great opportunity for a collaborative, user-focused early career 
information professional.A center of energy, imagination and innovation, the ASU Library is home to eight library facilities 
across four ASU campus locations – providing students and faculty access to millions of information resources, world-class 
collections, outstanding study spaces, advanced data centers and a suite of makerspaces. Serving as a critical gateway to 
ASU’s research and knowledge enterprise, the ASU Library works to collaborate, educate and innovate across disciplines, 
communities and technologies, while leveraging key research, learning and engagement opportunities that are unique to 
ASU. A strong supporter of student success and a critical partner in realizing the New American University mission of access, 
excellence and impact, the ASU Library is a space of potentiality, out of which many futures can be built and of which none 
are excluded. More information about the library can be found at lib.asu.edu. 

Qualifications

Required
• Master’s degree in Library or Information Science from an ALA-accredited program, or other relevant advanced 

information science degree at the time of hire.
• Demonstrated excellent verbal and written communication skills.
• Demonstrated ability to effectively work in a collaborative team setting.
• Demonstrated ability to effectively work with details.
• A statement in your cover letter addressing how your past and/or potential contributions to social justice, diversity, 

equity, and/or inclusion will advance ASU Library’s commitment to inclusive excellence.

Preferred
• Experience with electronic resources, analytics, cataloging/metadata, or serials.
• Experience working with publishers and vendors of electronic resource materials.
• Familiarity with electronic resources standards such as Open URL and related initiatives such as SUSHI and 

COUNTER.
• Experience working with Library Systems Platforms, preferably ExLibris Alma, and other tools such as Springshare 

products and EZ Proxy.
• Experience working with details.
• Experience with project work.

Salary and Rank 

This is a continuing track Academic Professional position; Assistant/Associate Librarian and salary dependent upon 
experience.
 
Application Procedures

This is a paperless search; only electronic materials will be accepted. To apply, please submit electronically to 
http://apply.interfolio.com/109491 the following:  A cover letter, comprehensive vita or resume, and names, addresses, 
phone numbers and email addresses of 3 recent professional references. No paper applications, faxes or emails will be 
accepted.

The applicant’s last name should appear in each uploaded file name. Questions about the position should be directed to 
the search committee chair at: Jeanne.Richardson@asu.edu. Application deadline is August 26, 2022.  Applications will 
continue to be accepted on a rolling basis for a reserve pool.   Applications in the reserve pool may then be reviewed in the 
order in which they were received until position is filled. 

Other Information
 
Hiring is contingent upon eligibility to work in the United States.  For more information regarding ASU, visit our website: 
www.asu.edu. For more information about the Phoenix metropolitan area, please visit www.visitarizona.com.

Equal Employment Opportunity Statement
A background check is required for employment. Arizona State University is a VEVRAA Federal Contractor and an Equal 
Opportunity/Affirmative Action Employer. All qualified applicants will receive consideration for employment without 
regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability, protected veteran status, or 
any other basis protected by law.

(See https://www.asu.edu/aad/manuals/acd/acd401.html and https://www.asu.edu/titleIX/.)
 
In compliance with federal law, ASU prepares an annual report on campus security and fire safety programs and resources.  
ASU’s Annual Security and Fire Safety Report is available online at https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf  
You may request a hard copy of the report by contacting the ASU Police Department at 480-965-3456.

COVID-19 vaccination

Arizona State University is a federal contractor and subject to federal regulations which may require you to produce a record 
of a COVID-19 vaccination. For questions about medical or religious accommodations, please visit the Office of Diversity, 
Equity and Inclusion’s webpage.

 

 
Processing Archivist 

Community-

includes materials in Spanish.  The Community-
of historically marginalized communities in the southwest r

and reference services, instruction for ASU co
activities supporting education with primary source materials.  

with personnel in the areas of digital preservation, metadat
services, and high-density storage to enable long-

processing plans, identifies preservati

responsibilities ex

facilities across four ASU campus locations – 
information resources, world-

which none are excluded. More information about the li

QUALIFICATIONS: 
 
Required: 
 

● ALA-

AFRO-LATIN AMERICAN 
STUDIES

Tenure-Track Professor in 
Afro-Latin American Studies
Harvard University, Faculty of Arts 
& Sciences
Harvard University  Faculty of 
Arts and Sciences  Department 
of African and African American 
Studies  Cambridge, MA   Po-
sition Description: The De-
partment of African and African 
American Studies seeks to ap-
point a tenure-track professor 
in Afro-Latin American Studies. 
Scholars working on the study of 
people of African ancestry and 
on processes of racial stratifica-
tion in Latin America, regardless 
of period, region, or discipline, 
are encouraged to apply. The ap-
pointment is expected to begin 
on July 1, 2023. The tenure-track 
professor will be responsible for 
teaching at the undergraduate and 
graduate levels.   Basic Qualifica-
tions: Doctoral degree required 
by the time the appointment be-
gins.  Additional Qualifications: 
Demonstrated strong commit-
ment to teaching, research, and 
advising is desired.   Special In-
structions: Please submit the fol-
lowing materials through the AR-
IeS portal https://academicposi-
tions.harvard.edu/postings/11354 
Applications must be submitted 
no later than September 30, 2022 
(with all reference letters sub-
mitted by October 17, 2022).   1. 
Cover letter  2. Curriculum Vitae  
3. Teaching/advising statement 
(describing teaching philosophy 
and practices)  4. Research state-
ment  5. Statement describing 
efforts to encourage diversity, 
inclusion, and belonging, includ-
ing past, current, and anticipated 
future contributions in these ar-
eas.  6. Names and contact infor-
mation of 3-5 referees, who will 
be asked by a system-generated 
email to upload a letter of recom-
mendation once the candidate’s 
application has been submitted. 
Three letters of recommendation 
are required, and the application 
is considered complete only when 

at least three letters have been 
received. At least one letter must 
come from someone who has not 
served as the candidate’s under-
graduate, graduate, or postdoc-
toral advisor. 7. Publications and 
as much of the dissertation and 
other unpublished material as is 
relevant.   Harvard is an equal op-
portunity employer and all quali-
fied applicants will receive consid-
eration for employment without 
regard to race, color, religion, sex, 
national origin, disability status, 
protected veteran status, gen-
der identity, sexual orientation, 
pregnancy and pregnancy-related 
conditions, or any other charac-
teristic protected by law.   Contact 
Information: Sidney Chalhoub, 
Chair of Search Committee, De-
partment of African and African 
American Studies, Faculty of Arts 
and Sciences, Harvard University, 
Cambridge, MA 02138  Contact 
Email: joeymfk@fas.harvard.edu

AGRICULTURE

Cooperative Extension 
Service/the Northern District 
Department Head
New Mexico State University
New Mexico State University, 
Cooperative Extension Service is 
seeking to fill the Northern Dis-
trict Department Head position. 
This is a tenured position (rank 
of Professor) with an administra-
tive appointment, 12 month, full-
time. Master’s degree (in hand by 
hire date) in Agriculture, Natural 
Resources, Family and Consum-
er Sciences, or related field is re-
quired. The applicant must have 
at least 8 years of county exten-
sion experience. This position is 
located in Santa Fe, New Mexi-
co although Extension faculty is 
hired into the organization not 
into a specific geographical lo-
cation. It is possible that future 
circumstances may require re-
location.  The successful candi-
date will provide leadership and 
support to the Northern District 
staff and Agents in the devel-
opment and implementation of 
Cooperative Extension Service 

policies and procedures relating 
to personnel issues, program and 
organizational priorities, budget 
and fiscal management. Position 
does require the ability to travel 
year-round. Applications must be 
submitted online by: 7/31/2022. 
For complete job description vis-
it: https://jobs.nmsu.edu. CES tab 
posting #2200092F.  The Cooper-
ative Extension Service provides 
the people of New Mexico with 
practical, research-based knowl-
edge and programs to improve 
their quality of life.  NMSU is an 
Equal Employment Opportunity/
Affirmative Action employer.

ARTS & SCIENCES

Organizational Studies Open 
Rank Faculty
University of Michigan-Ann Arbor
Organizational Studies. The In-
terdisciplinary Program in Or-
ganizational Studies at the Uni-
versity of Michigan solicits appli-
cations for an open-rank faculty 
position to begin August 28, 2023. 
This is a university-year appoint-
ment. Organizational Studies is 
a small (approximately 100 stu-
dents) highly selective undergrad-
uate major in the arts and scienc-
es. Although our preference is for 
a candidate with a micro-organi-
zational focus, we will consider 
applicants from all areas relevant 
to the study of organizations, 
regardless of disciplinary back-
ground. Candidates must demon-
strate excellence in research and 
teaching related to organizational 
theory and behavior, broadly de-
fined. We especially seek appli-
cants committed to undergrad-
uate mentorship and innovative 
teaching methods. Application 
deadline is October 3, 2022.   Ap-
plications must include a cover 
letter, CV, research statement, and 
up to three representative writing 
samples. The University of Mich-
igan and the Organizational Stud-
ies Program value contributions 
to diversity, equity, and inclusion 
(https://diversity.umich.edu/). In 
addition to the materials request-
ed above, please include a state-
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http://apply.interfolio.com/109491
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https://www.none
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OTHER jobs.chronicle.com   CAREERS
ment (1-3 pages) that describes 
your demonstrated commitment 
to these goals through your schol-
arship, teaching and mentoring, 
and/or service and engagement. 
We will contact you in the event 
that we require references and 
teaching materials. Please follow 
this link to our website http://
apply.interfolio.com/108870 
where you will be able to access 
the application. For questions, 
email Orgstudies.Faculty.Search@
umich.edu.   Offers for this ap-
pointment are contingent on 
successful completion of a back-
ground screening. The University 
of Michigan is supportive of the 
needs of dual career couples and is 
an Affirmative Action/Equal Op-
portunity Employer. Women and 
members of minority groups are 
encouraged to apply.   This offer 
is contingent upon reporting your 
COVID19 proof of vaccinations 
no later than one week before 
your appointment start date. You 
may request a medical or religious 
exemption; however, successful 
completion of the exemption pro-
cess must occur prior to your start 
date. If you will not be up to date 
on your vaccinations at the time 
of hire (defined as receiving all 
recommended doses in the prima-
ry vaccine series and one booster 
when eligible), you may request 
an exemption. A temporary post-
ponement may be requested if you 
are unable to receive the primary 
series or booster in your coun-
try of origin or current location. 
More information on this policy is 
available on the Campus Blueprint 
website.

AVIATION

Assistant Professor of 
Aviation
University of Central Missouri
Faculty—Aviation at the Univer-
sity of Central Missouri in War-
rensburg, Missouri. Individuals 
with MS degrees are eligible for 
appointment at the rank of Assis-
tant Instructor; PhD is required 
for appointment/promotion to 
Assistant Professor (tenure-track). 
Develop curriculum, deliver in-
struction, evaluate student per-
formance and conduct assessment 
activities in support of the mission 
of the School of Aviation. Master’s 
degree required: Aviation related. 
Teaching or training delivery ex-
perience is preferred. UCM is an 
AA/EEO/ADA employer. Women 
and minorities are encouraged to 
apply. Veteran status and people 
with disabilities are encouraged. 
Candidates interested in applying 
for the position must complete 
the on-line faculty profile for po-
sition number 998588 found at 
https://jobs.ucmo.edu. All docu-
ments requested must be attached 
to the profile at the time of ap-
plication. Only completed faculty 
profiles with attached documents 
will be accepted for this position.

BUSINESS

Assistant Professor in the 
Department of Marketing and 
Supply Chain
University of Kentucky
This is a full-time tenure track 
position at the University of Ken-
tucky in Lexington, Kentucky 
with an initial appointment of 
30% teaching, 65% research, and 
5% service within the Department 
of Marketing and Supply Chain. 
Job duties include the pursuit 
of a vigorous research program 
and the delivery of high-quality 
teaching to both graduate and/or 
undergraduate students. A Ph.D. 
degree in marketing or a relat-
ed field is required. Salary, fringe 
benefits, and initial operating sup-
port are competitive with other 
leading land-grant universities.

Multiple Tenure-line 
Positions in Organizational 
Behavior
University of Notre Dame
The Management & Organiza-
tion (M&O) Department of the 
Mendoza College of Business 
invites applications from quali-
fied candidates for multiple ten-
ure-line faculty positions in Or-
ganizational Behavior to begin in 
Fall 2023, pending University ap-

proval. These positions are open 
to applicants at the new graduate 
or untenured Assistant Professor 
levels. Candidates must expect to 
hold a doctorate in Management 
or a closely-related field by Au-
gust 2023. Because M&O now 
has a PhD program—its inau-
gural cohort starts classes in the 
fall—individuals who are willing 
to collaborate with PhD students 
are particularly encouraged to ap-
ply. The starting salary and teach-
ing load are market competitive. 
Faculty members will be a part of 
a vibrant department and will re-
ceive ample annual research bud-
gets, as well as outstanding com-
puter, administrative, data gather-
ing, and data science support.

Tenure-Track Assistant 
Professor (Marketing)
University of Notre Dame
The Marketing Department at 
the Mendoza College of Busi-
ness, University of Notre Dame, 
invites applications for a Ten-
ure-Track Assistant Professor. 
This appointment is expected to 
begin in Fall 2023. We do expect 
that you complete doctoral de-
gree requirements in Marketing 
or a related field before the start 
of the contract period. Candidates 
who have outstanding teaching 
and research skills, and seek to 
contribute to the distinctive mis-
sion of a Catholic university are 
encouraged to apply. Salaries and 
teaching loads are competitive. 
For more information about the 
faculty, and the College’s and De-
partment’s programs, please visit 
the Mendoza College of Business 
website (http://mendoza.nd.edu/) 
or the Marketing Department 
website (https://mendoza.nd.edu/
research-faculty/academic-depart-
ments/marketing/). For more in-
formation about Notre Dame and 
Mendoza College of Business visit 
ND.edu and Mendoza.nd.edu, for 
more information about the South 
Bend area, visit FIND.nd.edu

CHEMISTRY

Assistant Professor
Oregon State University
Teach graduate and undergraduate 
courses in Chemistry; develop and 
pursue a program of research and 
scholarship. To be eligible, appli-
cants must have: a PhD in Chem-
istry or allied discipline.

ENGINEERING

Makerspace Advanced 
Technology and Prototyping 
Specialist
Worcester Polytechnic Institute
Makerspace Advanced Technol-
ogy and Prototyping Special-
ist (Worcester, MA) sought by 
Worcester Polytechnic Institute 
to identify, develop, and grow 
sustainable programs related to 
Advanced Technology and Proto-
typing. The specialist will also de-
velop and teach academic courses 
on topics related to engineering 
design and advanced prototyp-
ing and assist with networking 
efforts including establishing re-
lationships with leading technol-
ogy providers, industry specialists 
and other academic Makerspac-
es. Requires a Master’s degree in 
Mechanical Engineering, Mecha-
tronics, or related field and strong 
technical skills related to the use 
the makerspace equipment and 
associated creative software tools. 
To apply please send cover letter 
and CV to recruiting@wpi.edu.

FINANCE

University Chair Position in 
Finance
University of Notre Dame
This position is open to highly 
accomplished senior scholars with 
research and teaching interests 
in any area within the field of fi-
nance related to the department’s 
orientation. Rank is at the tenured 
full professor level with a further 
distinction of a university chair 
professorship. The successful can-
didate will be an exceptional and 
internationally-renowned schol-
ar, with a demonstrated record of 
excellence in research, teaching, 
and service, along with clear indi-

cations of continued research suc-
cess. We are especially interested 
in individuals who value collegi-
ality and whose research would 
complement the interests of our 
existing faculty. We offer highly 
competitive salary and benefits 
and generous research support.

GEOGRAPHY

Assistant Teaching Professor 
of Environmental Geography
Rutgers University - New Brunswick
Rutgers University - New Bruns-
wick The Department of Geog-
raphy invites applications for an 
Assistant Teaching Professor po-
sition in Environmental Geogra-
phy. This is a full-time, non-ten-
ure track position. The position 
carries a 2/3 teaching load (5 
courses per year). This position 
entails teaching large introduc-
tory human-environment, earth 
systems, and history and theory 
of geography courses, as well as 
one or more upper level courses 
reflecting the faculty member’s 
area of expertise and the teaching 
needs of the department. A Ph.D. 
in Geography required. The po-
sition also entails assisting with 
advising of undergrad majors and 
minors. Application materials in-
clude a cover letter; CV; teach-
ing statement; and one writing 
sample. Three recommendation 
letters are also required. The De-
partment of Geography is strong-
ly committed to increasing the 
diversity of our faculty and wel-
comes applications from women 
and historically underrepresented 
populations. Offer is contingent 
upon successful completion of all 
pre-employment screenings. Ap-
plications only accepted online: 
https://jobs.rutgers.edu/post-
ings/169242 Questions regarding 
this position should be directed to 
the Department of Geography at 
848-445-4103.

MANAGEMENT

Academic Project Manager
Indiana University
The Indiana University College of 
Arts + Sciences in Bloomington, 
Indiana is seeking candidates for 
an academic project manager po-
sition. This academic position, ap-
pointed as an academic specialist, 
will lead the oversight, analysis, 
curation, project management, im-
plementation and maintenance of 
all the College of Arts + Sciences 
Executive Dean’s Office initiatives 
as well as serving in a leadership 
position among College office 
staff. The position also provides 
teaching and training in organi-
zational management and lead-
ership, with an emphasis on in-
ternational and cultural diversity 
and intercultural communication, 
through teaching courses for un-
dergraduate students current and 
leading workshops for College 
staff.   Position requires a Master’s 
degree in business administration, 
management, or related field plus 
at least three years of senior lev-
el project management or related 
experience required. Experience 
working in international and di-
verse organizational settings and 
at least one year of teaching ex-
perience in higher education re-
quired.  Interested candidates 
should send a letter of interest 
and curriculum vitae to: coll-
requ@iu.edu. Questions regarding 
the position or application process 
can also be directed to: collrequ@
iu.edu.  Indiana University is an 
equal employment and affirmative 
action employer and a provider of 
ADA services. All qualified appli-
cants will receive consideration 
for employment without regard to 
age, ethnicity, color, race, religion, 
sex, sexual orientation or identity, 
national origin, disability status or 
protected veteran status.

MATH EDUCATION

Assistant Professor
Boise State University
Teach courses in mathematics 
education and related areas, ad-
vise students, maintain an active 
research agenda, and perform 
faculty service. ABD or PhD Ed-
ucation, Math Education or re-
lated field. Interested persons 

should send cover letter and CV 
to: Leslie Atkins Elliott, Boise 
State University, Dept of Curricu-
lum, Instruction and Foundation-
al Studies, MS-1745, Boise State 
University, Boise, ID 83725, or to 
leslieatkins@boisestate.edu.

MATHEMATICS

Assistant Professor in 
Mathematics and Statistics, 
Tenure Track
Vassar College
Assistant Professor in Mathemat-
ics, tenure-track  The Department 
of Mathematics and Statistics at 
Vassar College invites applica-
tions for a tenure-track Assistant 
Professor position in mathematics 
(any area) beginning Fall 2023.  
Vassar College is an affirmative 
action and equal opportunity em-
ployer with a strong commitment 
to increasing the diversity of the 
campus community and the cur-
riculum, and promoting an en-
vironment of equality, inclusion, 
and respect for difference. Can-
didates who can contribute to 
this goal through their teaching, 
research, advising, and other ac-
tivities are encouraged to identify 
their strengths and experiences in 
this area. Individuals from groups 
whose underrepresentation in the 
American professoriate has been 
severe and longstanding are par-
ticularly encouraged to apply.  Ap-
plicants in all areas of mathemat-
ics will be considered. Candidates 
must be committed to excellence 
in teaching and scholarship. The 
successful candidate will possess a 
strong commitment to the teach-
ing mission of a residential liberal 
arts college.  The teaching load in 
the first year is four courses, and 
in subsequent years is four class-
room courses plus one “inten-
sive,” a small enrollment, closely 
mentored experience for under-
graduates. The successful candi-
date will develop and maintain 
a robust research program. The 
College supports undergraduate 
participation in research during 
the academic year or over the 
summer through Vassar’s Under-
graduate Research Summer Insti-
tute (URSI).  Information about 
the department and its faculty can 
be obtained from the department 
website https://www.vassar.edu/
math/. Please submit the mate-
rials indicated below.  To apply, 
please visit https://employment.
vassar.edu/postings/2689 to link 
to the posting for this position. 
Candidates should submit a letter 
of application, CV, a statement of 
teaching experience and philoso-
phy, a statement of research expe-
rience, a statement highlighting 
contributions to or future plans 
for promoting diversity and inclu-
sion through teaching, research, 
and other involvements (addition-
al information about the diversity 
statement can be found at https://
offices.vassar.edu/dean-of-the- 
faculty/positions/candidate-di-
versity-statement/), a graduate 
transcript (an unofficial copy is 
acceptable for initial application), 
and three letters of recommen-
dation.  Applications should be 
addressed to Benjamin Lotto and 
submitted online at https://www.
mathjobs.org/jobs/list/20128. 
A PhD or equivalent degree in 
mathematics or a related field is 
required. Applicants who have fin-
ished all of the requirements for 
the PhD but have not yet been 
awarded the degree will also be 
considered. Please address any 
questions to Benjamin Lotto via 
email at: lotto@vassar.edu. Review 
of applicant materials will begin 
on November 15, 2022 and will 
continue until the position has 
been filled. There is no guarantee 
that applications received after 
this date will be reviewed.

SOCIAL WORK

Assistant Professor, Social 
Work
Rhode Island College
Assistant Professor, Social Work 
Rhode Island College, Providence, 
Rhode Island: Teach introductory 
and upper-level courses in Social 
Work at Rhode Island College. 
Will engage in scholarly research 
and professional activities, taking 
an active role in curriculum devel-

opment and other Departmental 
and College service activities. Will 
engage in creative and innova-
tive teaching, advise students in 
course selection and registration, 
and evaluate and grade students’ 
class work and assignments. Will 
prepare course materials such as 
syllabi, homework assignments, 
and handouts. Will also partici-
pate in other academic activities 
in the Department that promote 
development and quality of schol-
arship at the college. Min. Reqs: 
PhD in Social Work or a closely 
related field. Qualified applicants 
email resumes to Maggie Sullivan, 
Director of Human Resources, 
Rhode Island College at msulli-
van@ric.edu with reference to Job 
Code: GMSW22

SPORT ADMINISTRATION

Assistant Professor of Sport 
Administration
University of New Mexico
The Sport Administration pro-
gram at the University of New 
Mexico in Albuquerque invites 
applications for a full time, ten-
ure-track Assistant Professor po-
sition in Sport Administration. 
Minimum qualifications include 
a Doctorate in Sport Adminis-
tration or a closely related field. 
Applications will be accepted 
through UNMJobs Posting Num-
ber req20707 (http://www.unm.
edu/jobs).

STUDENT SERVICES

HCIM Program Coordinator
University of Maryland at College 
Park
Position Information & Applica-
tion: https://ejobs.umd.edu/post-
ings/97069  A College of Infor-
mation Studies (iSchool) HCIM 
Graduate Program Coordinator is 
responsible for coordinating the 
program-specific strategic devel-
opment and regular operations of 
one or more graduate programs 
within the College. They work 
closely with Graduate Student 
Services and Graduate Program 
Support staff, providing the pro-
gram-specific expertise, knowl-
edge, and contacts necessary to 
support the students and faculty. 
This position reports to the Di-
rector of Graduate Operations 
and works closely with the Pro-
gram Faculty Director. Duties in-
clude: coordinating program op-
erations and communications; co-
ordinating program development, 
implementation, and assessment; 
and working with a team to sup-
port student success.

SURGERY

Senior Instructor of Surgery
University of Rochester Medical 
Center
University of Rochester seeks 
full-time Surgery Faculty in 
Rochester, NY. With respect to 
cardiac surgery, duties include: 
Clinical and didactic teaching of 
students, residents, and fellows; 
interview, evaluate and educate 
patients; order, perform and inter-
pret diagnostic tests; prescribe or 
administer treatment, therapy and 
medications; perform appropriate 
medical procedures. travel to per-
form duties as needed at worksites 
in Syracuse, NY. M.D., NYS med-
ical license, clinical residency and 
pediatric cardiac surgery fellow-
ship required. Ref job 1423, re-
sume to J. Barker, University of 
Rochester Medical Center, 601 
Elmwood Ave, Box SURG RM 
2-6115A, Rochester, NY 14642.

THAI BUDDHISM

Thai Professorship of 
Theravada Buddhism
University of Michigan-Ann Arbor
The University of Michigan 
invites applications for a ten-
ure-track or tenured position in 
Theravada Buddhism beginning 
in Fall 2023. This is an open-rank 
search. Applicants with interdis-
ciplinary teaching and research 
interests in Thai Buddhism are 
encouraged to apply.  This en-
dowed professorship was made 
possible through the generosity of 

Dr. Amnuay Viravan, the former 
deputy prime minister, finance 
minister, and foreign minister of 
Thailand, with matching support 
provided by the Crown Proper-
ty Bureau of the Ministry of Fi-
nance of Thailand.  All applicants 
should possess a high level of 
proficiency in the Thai language. 
Successful candidates are expect-
ed to teach a range of courses in 
Theravada Buddhism generally 
and Thai Buddhism specifically, 
from introductory undergraduate 
lecture courses through graduate 
seminars; to supervise doctoral 
dissertations; and to participate 
actively in the programs of the de-
partment as well as in area studies 
initiatives within a larger universi-
ty community that encourages in-
terdisciplinary efforts. The Ph.D. 
is required prior to appointment.   
Please go to http://apply.interfo-
lio.com/109352 to apply. Candi-
dates will be asked to upload a let-
ter of application, CV, statement 
of current and future research 
plans, statement of teaching phi-
losophy and experience, diversity 
statement, and evidence of teach-
ing excellence. Junior candidates 
may submit a placement dossier 
with representative publications 
or writing samples and at least 
three letters of recommendation. 
Tenured candidates should include 
the names of suggested reviewers. 
Questions about the application 
or materials may be directed to 
alc-admin@umich.edu. Applica-
tions must be received by October 
15 to be assured of consideration.  
Offers for this appointment are 
contingent on successful comple-
tion of a background screening. 
This offer is also contingent upon 
reporting your COVID19 proof 
of vaccinations no later than one 
week before your appointment 
start date. You may request a med-
ical or religious exemption; how-
ever, successful completion of the 
exemption process must occur 
prior to your start date. If you will 
not be up to date on your vaccina-
tions at the time of hire (defined 
as receiving all recommended dos-
es in the primary vaccine series 
and one booster when eligible), 
you may request an exemption. 
A temporary postponement may 
be requested if you are unable 
to receive the primary series or 
booster in your country of origin 
or current location. More infor-
mation on this policy is available 
at https://campusblueprint.umich.
edu/.  This is a university year 
appointment. The University of 
Michigan is an Equal Opportuni-
ty/Affirmative Action Employer. 
Women and minorities are en-
couraged to apply. The University 
is supportive of the needs of dual 
career couples. All applications 
will be acknowledged.
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David Andrews, interim chancellor of the Universi-
ty of Massachusetts Global since May 2022, has been 
named to the post permanently.

Mary K. Boyd, provost of Berry College, in Georgia, will 
become the next president of Emmanuel College, in 
Massachusetts, this fall. She will succeed Sister Janet 
Eisner, who is stepping down after 43 years.

Mark L. Tykocinski, provost, executive vice president 
for academic affairs, and dean of the Sidney Kimmel 
Medical College at Thomas Jefferson University, has 
been named president of the Philadelphia university.

New Chief Executives

Chief executives (continued)

APPOINTMENTS
James Annarelli, dean of students at 

Eckerd College, in Florida, will be-
come interim president on August 1. 
He will succeed Damián J. Fernández, 
who announced his resignation as 
president on June 10.

Torie Jackson, chief operating officer 
and executive vice president for insti-
tutional advancement at West Virgin-
ia University at Parkersburg, and chief 
executive of the university’s founda-
tion, has been named interim presi-
dent. She replaces Chris Gilmer.

Ronald A. Johnson, a former president 
of Clark Atlanta University, has been 
named interim president of Kentucky 
State University.

Ming-Tung (Mike) Lee, an emeritus 
professor of business administration 
at Sonoma State University, has been 
appointed interim president of the 
California State University campus. 
He will take office on August 1, follow-
ing the departure of Judy Sakaki, who 
will step down on July 31.

Lori V. Quigley, a former provost and 
senior vice president at Medaille Uni-
versity, in New York, has become in-
terim president, replacing Kenneth 
Macur, who retired in June.

Michelle Schutt, vice president for 
community and learner services at the 

College of Southern Idaho, has been 
named president of Greenfield Com-
munity College, in Massachusetts.

David A. Tandberg, senior vice presi-
dent for policy research and strategic 
initiatives at the State Higher Educa-
tion Executive Officers Association, 
has been named interim president of 
Adams State University, in Colorado.

RESIGNATIONS
Marshall M. Criser III, chancellor of 

the State University System of Florida 
since 2014, will step down at the end 
of the year.

Sue Henderson, has resigned as presi-
dent of New Jersey City University, ef-
fective July 1.

William LaForge, president since 2013 
of Delta State University, in Mississip-
pi, has stepped down.

Clayton Spencer, president since 2012 
of Bates College, in Maine, plans to 
step down in June 2023.

Jim Tressel, president of Youngstown 
State University, will step down on 
February 1, 2023.

RETIREMENTS
Earl D. Brooks II, _ president since 

2000 of Trine University, in Indiana, 
plans to retire in May 2023.

Pamela Gunter-Smith, president of 
York College of Pennsylvania since 
2013, plans to retire in June 2023.

Chief academic officers

APPOINTMENTS
Sophia A. Maggelakis, dean of the 

College of Science at the Rochester 
Institute of Technology, in New York, 
has been named senior vice president 
for academic affairs and provost at 
the Wentworth Institute of Technolo-
gy, in Massachusetts.

Jeffrey Robinson, a professor of busi-
ness and co-founder of the Center for 
Urban Entrepreneurship and Eco-
nomic Development at Rutgers Uni-
versity at Newark, has been named 
provost and executive vice chancellor.

RESIGNATIONS
Nick Jones, executive vice president 

and provost at Pennsylvania State 
University at University Park, will step 
down and return to the faculty in Au-
gust.

Other top administrators

APPOINTMENTS
Tony Arquette, dean of the College of 

Liberal Arts and Business at Aurora 

University, in Illinois, will become 
vice president for communications 
and marketing at St. Ambrose Univer-
sity, in Iowa.

Evelyn Buchanan, associate vice  
president for development and cam-
paign manager at California State 
University at Chico, has been named 
vice president for university advance-
ment at California State Universi-
ty-East Bay.

Juan C. Cendan, a pro-
fessor of surgery and 
vice dean and executive 
associate dean of stu-
dent affairs at Florida 
International Universi-
ty, has been named se-
nior vice president for 

health affairs and dean of the uni-
versity’s Herbert Wertheim College 
of Medicine.

Robert Klinedinst, a senior architect  
at the Johns Hopkins University,  
has been named vice president for  
finance at Hood College, in  
Maryland.

Kate C. Miller, provost 
and vice president for 
academic affairs at the 
University of Wyoming, 
has been named vice 
president for research 
and innovation at the 
University of Texas at 

Arlington.
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Deans

APPOINTMENTS
Okezie Chukwumerije, a professor 

in the Thurgood Marshall School of 
Law at Texas Southern University, has 
been named interim dean. He will 
succeed Joan R.M. Bullock.

Christoph Cox, vice president for aca-
demic affairs and dean of the faculty 
at Hampshire College, in Massachu-
setts, has been named dean of the Eu-
gene Lang College of Liberal Arts at 
the New School, in New York.

Robert N. Garner, chair of the depart-
ment of chemistry and biochemistry 
at University of the Incarnate Word, 
in Texas, has been named dean of 
the School of Science and Engineer-
ing at Benedict College, in South 
Carolina.

Erick Jones, senior science adviser in 
the Office of the Chief Economist at 
the U.S. State Department and a for-
mer professor and associate dean of 
graduate studies in the College of En-
gineering at the University of Texas at 
Arlington, has been named dean of 
the College of Engineering at the Uni-
versity of Nevada at Reno.

John Kuriyan, a professor of chemis-
try and of molecular and cell biolo-
gy at the University of California at 
Berkeley, has been named dean of the 
School of Medicine Basic Sciences at 
Vanderbilt University.

Marketa Marvanova, a professor and 
dean of the Skaggs School of Phar-
macy at the University of Montana 
at Missoula, has been named dean 
of the School of Pharmacy at Pacific 
University, in Oregon.

Elimelda Moige Ongeri, interim dean 
of the John R. and Kathy R. Hairston 
College of Health and Human Scienc-
es at North Carolina A&T State Uni-
versity since October 2021, has been 
named to the post permanently.

Malin Pereira, executive director of the 
Honors College at the University of 
North Carolina at Charlotte, has been 
named dean of the college.

Sherry Ryan, director of the School 
of Public Affairs at San Diego State 
University, has been named dean of 
the Austin W. Marxe School of Public 
and International Affairs at Baruch 
College of the City University of New 
York.

Scott Turpen, associate dean of the 
College of Arts and Sciences at the 
University of Wyoming, has been 
named acting dean of the college.

Other administrators

APPOINTMENTS
Lydia Contreras, managing director of 

diversity in the office of the executive 
vice president and provost at the Uni-
versity of Texas at Austin, has been 
named vice provost for faculty diver-
sity, equity, and inclusivity.

Stephen Gange, a professor and exec-

utive vice provost for academic affairs 
at the Johns Hopkins University, has 
been named director of the Center for 
Talented Youth.

Farshid Hajir, senior vice provost for 
academic affairs at the University of 
Massachusetts at Amherst, has been 
named senior vice provost and dean 
of undergraduate education.

Helen Propheter, executive director of 
the Frederick County Office of Eco-
nomic Development, in Maryland, 
has been named director of corporate 
and government relations at Hood 
College.

Tracey Denean Sharpley-Whiting, a 
professor of African American and 
diaspora studies and of French, and 
chair of the humanities at Vanderbilt 
University, will become vice provost 
for arts and libraries there.

Mangala Subramaniam, chair and  
director of the Susan Bulkeley Butler 
Center for Leadership Excellence at 
Purdue University, has been named 
senior vice provost for faculty affairs at 
Virginia Commonwealth University.

Stan Sweeney, director 
of the Kilcawley Cen-
ter Student Union at 
Youngstown State Uni-
versity, in Ohio, has been 
named executive di-
rector of campus life at 
Washington University 

in St. Louis.
Tiffiny Tung, a professor of social and 

natural sciences at Vanderbilt Univer-
sity, will become its vice provost for 
undergraduate education.

RESIGNATIONS
Bill Clark, head coach of the Universi-

ty of Alabama at Birmington Blazers, 
will step down on August 1.

Faculty

APPOINTMENTS

Bistra Dilkina, an associate professor 
of computer science at the University 
of Southern California’s Viterbi School 
of Engineering, has been named to 
the inaugural Dr. Allen and Charlotte 
Ginsburg early-career chair in com-
puter science.

Roxane Gay, the author and a former 
associate professor of English at Pur-
due University, has been named to 
the Gloria Steinem endowed chair in 
media, culture, and feminist studies 
at Rutgers University at New Bruns-
wick.

Walter M. Kimbrough, departing pres-
ident of Dillard University, in Loui-
siana, has been named executive in 
residence in the Race and Equity Cen-
ter at the University of Southern Cal-
ifornia.

Keeanga-Yamahtta  Taylor, a professor 
of African American studies at Princ-
eton University, is joining the depart-
ment of African American studies at 
Northwestern University.

Organizations

APPOINTMENTS
Meredith R. Gibson, interim chief ex-

ecutive and chief operating officer of 
the Association for Women in Science, 
has been named chief executive.

RESIGNATIONS
Esther D. Brimmer, executive direc-

tor and chief executive since 2017 of 
NAFSA: Association of International 
Educators, will step down at the end 
of the year.

Awards

FIELDS MEDAL
The Field Medal is presented every 

four years to the most accomplished 
mathematician(s) under the age of 40.

Hugo Duminil-Copin, a professor at 
the Institut des Hautes Études Scien-
tifiques and a professor of mathemat-
ics at the University of Geneva

Jane Huh, a professor of mathematics 
at Princeton University

James Maynard, a professor of  
number theory at the University  
of Oxford

Maryna Viazovska, a professor and 
chair of number theory at the Swiss 
Federal Institute of Technology

ABACUS MEDAL
Mark Braverman, a professor of com-

puter science at Princeton University

LIBRARY OF CONGRESS

Jesmyn Ward, an author and professor 
of creative writing at Tulane Universi-
ty, in Louisiana, received the 2022 Li-
brary of Congress Prize for American 
Fiction.

Deaths

DEATHS

Robert F. Curl Jr., a professor of chem-
istry at Rice University who shared 
the Nobel Prize in Chemistry in 1996, 
died on July 3. He was 88.

Joyce C. Lashof, the first woman to 
serve as dean of the School of Public 
Health at the University of California 
at Berkeley, died on June 4. She was 96.
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As a national public research university, 
The University of Toledo and its faculty 
believe challenges fuel our success and 
drive us to innovate new ideas. We are 
always asking “what if?” and inspiring 
our students to do the same. 

Immunologist Ritu Chakravarti, 
Ph.D., is developing a protein-
based rheumatoid arthritis vaccine 
after identifying a protein thought 
to prevent the autoimmune 
disease actually caused early 
onset.

New research showing how 
sperm evolved to move better 
by Tomer Avidor-Reiss, Ph.D., 
a reproductive cell biologist, 
advances his discovery of a second 
centriole and opens avenues to 
address male infertility.

A single medication that could 
both normalize glucose levels 
and improve bone mass could be 
possible leveraging the protein 
called PPAR-gamma, according to 
molecular biologist Beata Lecka-
Czernik, Ph.D.

Using CAR T cell therapy to stop 
an immune response rather than 
supercharge one, endocrinologist 
Juan Jaume, M.D., is looking to 
reprogram cells in patients with 
Type 1 diabetes and restore the 
body’s ability to make insulin.

Visit utoledo.edu to learn more about how 
UToledo is fulfilling our mission to improve 
the human condition. 
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