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EARLY THIS YEAR, I listened to remarks President John F. Kennedy made in 1962 to foreign stu-
dents at a White House reception. Thanking them for the “great compliment” of their decision to 
study here and acknowledging that the students would see “our good things and our bad,” he ap-
preciated their “curiosity and interest in this free society, which we believe develops an intellec-
tual atmosphere which permits progress.”

It was a striking reflection of an era in which America saw itself as a light guiding other coun-
tries toward democracy and human rights. Welcoming international students 
to U.S. colleges was a key part of that diplomatic effort.

That orientation has changed — and it shifted long before the Trump admin-
istration rolled up the welcome mat. As international students came to be val-
ued for the tuition dollars they brought, college recruiters energetically pur-
sued them, homing in on a handful of countries — especially China, with its 
wealthy, single-child families. Foreign-student enrollments skyrocketed. 

But the market so many colleges now rely on is in danger of stagnating. In 
this issue, Karin Fischer teamed up with Sasha Aslanian at American Public 
Media to explain why. Even before a global pandemic shut embassy doors and 
grounded airplanes worldwide, international students’ worries — about afford-
ability, safety in the U.S., an unstable immigration policy, and even whether an 
American degree is all it’s cracked up to be — started driving them to colleges 

in other countries. And those countries may be more prepared than the U.S. to welcome them. 
As Karin and Sasha write, “if America ultimately cedes its place as the world leader in inter-

national education, that will affect diplomacy, the economy, and the health of colleges and 
universities nationwide.” 

Changes may be afoot: Just last week the Biden administration announced a unified national 
approach to international education. Real change will require more than coordination, though. 
Will it come in time? (You can listen to the Kennedy clip and others from the APM Reports docu-
mentary on chronicle.com.) — JENNIFER RUARK, DEPUTY MANAGING EDITOR
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A FEDERAL JUDGE ruled last month against 
a legal challenge to the Indiana University 
system’s vaccine mandate, effectively up-
holding the requirement that all students be 
vaccinated against Covid-19 before return-
ing to campus in the fall unless they qualify 
for an exemption. The ruling sends a strong 
signal that the lawsuits filed in response to 
colleges’ vaccine requirements may face 
steep odds in court. 

Eight undergraduate and graduate stu-
dents at Indiana filed a lawsuit against the 
university in June, arguing that the man-
date — which also applies to employees 
— was unconstitutional under the 14th 
Amendment. But Judge Damon R. Leichty of 
the U.S. District Court for Northern Indiana 
denied the request in favor of the universi-

ty’s “discretion to act reasonably in protect-
ing the public’s health.”

“Recognizing the students’ significant 
liberty to refuse unwanted medical treat-
ment, the Fourteenth Amendment permits 
Indiana University to pursue a reasonable 
and due process of vaccination in the legit-
imate interest of public health for its stu-
dents, faculty, and staff,” said the court’s 
ruling. “Today, on this preliminary record, 
the university has done so for its campus 
communities.”

A similar lawsuit, filed in June in the U.S. 
District Court for Eastern California on be-
half of three students at California State 
University at Chico, is pending. And two 
students and a parent are suing the Univer-
sity of Connecticut over its vaccine man-
date.

Indiana is one of several states that have 
enacted laws banning businesses and gov-
ernment entities from requiring coronavi-
rus “vaccine passports” or proof of vaccina-
tion. 

Under Indiana’s mandate, students can 
request exemption for religious, ethical, 

and medical reasons or if they opt 
to attend the university re-

motely. Students who 
aren’t vaccinated  
and don’t qualify  
for exemptions, how-

ever, will have their 
class registrations can-

celed and won’t be al-
lowed to participate in 

campus activities, ac-
cording to a statement on 
IU’s website.

Because the state’s law 
prohibits a “vaccine pass-

port” and not a vaccine re-
quirement, the court rul-

ing noted, the university is 
allowed to mandate vaccina-
tions.

Some nearby colleges aren’t 
following Indiana University’s 
example. Purdue University will 

not require the Covid vaccine  

for students in the fall. “We’re with a very 
large majority of American colleges and 
universities who are not planning to re-
quire the vaccine this fall,” said Mitchell  
E. Daniels Jr., Purdue’s president, in an  
interview with MSNBC following the rul-
ing. “I think it’s mainly a practical deci-
sion.”

Purdue will offer students a choice be-
tween vaccination or regular testing 
and mandatory quarantine if exposed to 
Covid-19. Daniels said university officials 
have yet to take a stance on whether masks 
will be mandated for unvaccinated stu-
dents. 

Some public-health experts have point-
ed to vaccine mandates as a reliable way 
to ensure a safe fall semester, especially as 
the more-transmissible Delta variant gains 
ground in the United States. But colleges 
and universities remain split on the deci-
sion of whether to require vaccinations or 
strongly recommend them. 

In Ohio, public schools and colleges will 
be banned from requiring vaccinations not 
granted full approval by the U.S. Food and 
Drug Administration under a bill signed last 
week by Gov. Mike DeWine, a Republican. 
(The agency has granted emergency-use 
authorization of the Pfizer, Moderna, and 
Johnson & Johnson Covid vaccines, not full 
approval.) 

But the bill doesn’t take effect until Oc-
tober, which gives Cleveland State Univer-
sity a window. The public university was 
one of the first institutions in America to 
announce its vaccine mandate, which ap-
plies only to students living on campus. The 
university confirmed to Cleveland.com last 
month that it would continue to require 
vaccines for residents. 

According to The Chronicle’s tracker of 
vaccine mandates, the Indiana system and 
Cleveland State are outliers. Of the 246 pub-
lic campuses that have issued some kind 
of vaccine requirement, only 10 — the nine 
Indiana system campuses and Cleveland 
State — are located in states that voted last 
year to re-elect Donald J. Trump as presi-
dent.

FIRST READS
Campus health  |  International students  |  Sexual misconduct  |  Executive compensation

Campus health

A Vaccine Mandate Survives

JEREMY HOGAN, SOPA 
IMAGES, LIGHTROCKET  

VIA GETTY IMAGES — OYIN ADEDOYIN
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THE BIDEN ADMINISTRATION is calling for a 
unified national approach to internation-
al education, saying it is time for a “renewed 
U.S. commitment” to American higher edu-
cation and its global connections.

In a joint statement released last month, 
the U.S. Departments of State and Edu-
cation said international academic ties, 
through the exchange of students and col-
laborative teaching and research, are cru-
cial for American security, prosperity, and 
innovation. The federal government has a 
part to play in strengthening and promoting 
international education, including the inter-
nationalization of American classrooms and 
campuses, they said.

“We recognize that the U.S. government 
has a unique role in international education 
because of its responsibility to the Ameri-
can people; its purview over foreign affairs, 
national security, and economic and border 
policy; its capacity to provide national and 
global leadership; and its role in affecting 
how the United States is perceived globally,” 
the statement said.

“As U.S. federal agencies involved in dif-
ferent aspects of international education, we 
commit to undertaking actions to support a 
renewed focus on international education.”

Unlike many other Western countries, the 
United States has never had a coordinat-
ed national strategy for attracting interna-
tional students or encouraging other forms 
of global academic collaboration. That’s 
alarmed international-education groups, 
which worry that America could lose its 
competitive edge as the global contest for 
talented students heats up.

In remarks at an EducationUSA Forum, 
sponsored by the State Department, Secre-
tary of State Antony Blinken called interna-
tional education a “foreign-policy impera-
tive.”

The joint statement outlines a number of 
policies and other approaches federal agen-
cies can pursue in support of international 
education, although it stops short of propos-
ing specific programming or committing 
government spending. Among other princi-
ples, the statement says the agencies should:

n  Encourage more international stu-
dents and scholars to come to the 
United States and more Americans 
to study and do research abroad, and 
work to diversify participation in in-
ternational education.

n  Make a “strong focus” on internation-
al education part of the national re-
covery from the Covid-19 pandemic.

n  Promote expanded access to interna-
tional education, including through 
the use of technology when in-person 
experiences are not feasible.

n  Put in place policies and procedures 
to facilitate both study and approved 
work experiences for international 
students, while protecting program 
integrity and national security.

n  Clearly communicate policy guid-
ance for international students, and 
establish “fair, efficient, and trans-
parent” student-visa processes.

n  Leverage existing international-ed-
ucation programs and resources to 
create new opportunities to broaden 
access.

n  Strengthen cooperation between the 
federal government, colleges, and the 
private sector to maintain the integ-
rity of federally funded intellectual 
property and research, and protect 
them from undue foreign influence.

ESTHER D. BRIMMER, executive director of 
NAFSA: Association of International Educa-
tors, called the joint statement a “welcome 
initiative that signals an exciting advance-
ment in rebuilding and restoring U.S. en-
gagement with the world.”

NAFSA and other higher-ed organizations 
have for years called for a national strategy 
for international education, arguing that a 
coordinated approach had aided Australia, 
Britain, and other American competitors in 
attracting talent from around the world.

But under President Donald J. Trump, 
American policy may have instead dis-
couraged and dampened global ties. The 
Trump administration stepped up vetting 
of student visas, proposed rules to limit the 

amount of time foreign students could study 
in the United States, and threatened to do 
away with a program that allows recent 
graduates to work here. In the middle of the 
pandemic, the government prohibited in-
ternational students from taking online-on-
ly classes but reversed course after colleges 
sued.

The Trump administration also increased 
scrutiny of global research, particularly with 
China, arresting both visiting research-
ers and American academics for 
allegedly hiding their foreign 
ties. (Some of those cas-
es, however, have 
fallen apart 
and charges 
have been 
dropped.)

Even be-
fore Covid, 
interna-
tional 
enroll-
ments 
had begun 
to decline. From 
the fall of 2015 to the fall of 2019, the number 
of new international students on American 
campuses decreased by 11 percent. During 
the pandemic, they dropped 43 percent.

Brimmer called on President Biden’s ad-
ministration to establish a coordinating 
commission or council within the White 
House to synchronize and integrate inter-
national-education policy across multiple 
federal agencies.

When Biden took office, NAFSA released a 
detailed set of policy recommendations for 
international education, and Brimmer said 
some of those proposals could be part of a 
fleshed-out national strategy. They include 
increased funding for exchange programs, 
including virtual study abroad; concrete en-
rollment targets for foreign-student recruit-
ment; and reforms of immigration and visa 
policy that would make it easier for interna-
tional students to come to the United States, 
then stay and work in the country.
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FIRST READS

THE EDUCATION DEPARTMENT last month is-
sued new guidance for how colleges should 
investigate sexual misconduct under Title 
IX, the federal gender-equity law.

The department released a ques-
tion-and-answer document interpreting 
the Trump administration’s Title IX regu-
lations, which took effect a year ago. The 
guidance is a stopgap measure, indicat-
ing how federal officials will enforce Title 
IX while the department goes through the 
lengthy process of reviewing and revising 
the regulations.

The existing Title IX rules, championed 
by the former Education Secretary Betsy 
DeVos, added protections for students ac-
cused of sexual misconduct, like manda-
tory live hearings with cross-examination. 
They have been criticized by victim advo-
cates who say they let colleges off the hook 
for not taking sexual misconduct seriously. 
President Biden, who led a crusade against 
campus rape as vice president, said during 
his presidential campaign that he wanted to 
overhaul the regulations.

Here are a few highlights from the de-
partment’s new Title IX guidance.

1. Colleges can still investigate incidents 
that don’t fall under the regulations’ nar-
row definition of sexual harassment.

This isn’t news to most campus prac-
titioners, but the Education Department 
made clear that colleges can respond to 
complaints even if they don’t meet the high 
bar for what qualifies as sexual harassment 
under the Title IX regulations.

The definition in the regulations requires 
colleges to investigate only harassment 
that is “so severe, pervasive, and objective-
ly offensive that it effectively denies a per-
son equal access” to education. But colleges 
don’t need to dismiss complaints if the al-
leged misconduct doesn’t fit into that cate-
gory, the guidance said.

2. Colleges should investigate some inci-
dents that happen off campus.

One aspect of the regulations that’s 
drawn a lot of criticism is that colleges ar-
en’t obligated to respond to alleged sexual 
misconduct that takes place in off-campus 
apartments — where many reported sexual 
assaults involving students occur.

But colleges still need to investigate 
off-campus incidents if the institution “ex-
ercised substantial control” over the per-
son who committed the harm, as well as 
“the context in which the alleged sexu-
al harassment occurred,” the department 
emphasized. That could include certain 
incidents in off-campus settings — like al-

leged misconduct between two students in 
a private hotel room during a college-spon-
sored trip.

Also, if sexual misconduct initially oc-
curs off campus and then moves into an 
on-campus setting — as might happen in 
a case involving a pattern of harassment, 
stalking, or domestic violence — colleges 
must respond under Title IX.

3. Colleges can designate professors and 
other campus employees with the “author-
ity” to respond to sexual misconduct, if 
they deem it appropriate.

Also, formal written complaints aren’t 
the only way to put colleges “on notice” 
that they must respond to sexual miscon-
duct. They might learn about allegations 
through personal observation, a newspa-
per article, or an anonymous report, the 
department said.

4. Colleges can remove students or em-
ployees accused of sexual misconduct 
from campus while the investigation is 
active.

If colleges determine that an alleged of-
fender “is a threat to others” and provide 
the person with an opportunity to chal-
lenge the decision immediately afterward, 
administrators can force them to leave 
campus, the department said.

5. Colleges can set time frames for fin-
ishing Title IX investigations, even though 
they’re not forced to do so by the rules.

The department noted that previous 
guidance had encouraged colleges to com-
plete investigations within 60 days, and 
that nothing in the regulations “prohibits 
a school from adopting the 60-day time-
frame.”

6. If students or employees don’t partic-
ipate in the live hearing, campus officials 
can’t rely on any of their previous state-
ments to make a decision, even if they 
confessed.

This part of the Title IX rules is designed 
to ensure that anyone involved in a Title IX 
case is thoroughly questioned on their ver-
sion of events before those alleged facts are 
used to levy a punishment. But it is one of 
the most frustrating aspects for adminis-
trators, who are concerned that, in a given 
case, they’ll have to reach a conclusion that 
might be wrong. — SARAH BROWN

Sexual misconduct

New Title IX Guidance Lands 

C
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THE PRESIDENT of the University of Kentucky was the highest-paid leader of a 
public college in 2020, according to The Chronicle’s annual analysis of public 
institutions.

Eli Capilouto — who has led the university since 2011 — received total 
compensation of almost $1.8 million last year. Capilouto was one of 17 chief 
executives who earned $1 million or more.

The average pay of public-college leaders in The Chronicle’s analysis, includ-
ing those who served partial years, was about $555,210. But for the 20 high-

est-paid chief executives, the average pay was about twice that, at $1,184,587.
Of the top 20, all are sitting presidents except for Michael K. Young, the for-

mer president of Texas A&M University at College Station. Only one of the top 
20 is a woman: Renu Khator, system chancellor and campus president of the 
University of Houston.

To learn more about the compensation of presidents in the top 20, see be-
low. To see all the presidents in our analysis, including private-college leaders, 
go to chronicle.com/compensation. — AUDREY WILLIAMS JUNE

Executive compensation

What Public-College Presidents Make

$1,772,546
$1,626,141

$1,580,841
$1,354,054

$1,296,737 $1,252,640
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doctoral universities (nonmilitary service) in the United States as well as all state college and university  
systems or governing boards with at least three campuses or 50,000 total students enrolled across the system 
in the most-recent academic year. This analysis does not include systems, state boards, or administrative 
departments that oversee only technical or community colleges, nor does it include institutions within Puerto 
Rico. Many universities did not respond to our request for compensation data in time for publication. Among 
the non-responders, those most likely to appear on this list were Auburn U., Clemson U., Rutgers U., U. of Illinois 
at Urbana-Champaign, U. of Illinois at Chicago, U. of California campuses, U. of North Carolina at Greensboro,  
U. of Vermont, and U. of Alabama at Tuscaloosa. The full list of non-responding institutions is available online.
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How extremists are infiltrating  – and fracturing –  
campus Republican groups.

The Far Right’s  
College Crusade

BY ERIC KELDERMAN

S
ITTING in front of a roaring fire, Kimo Gandall 
looks and sounds like a politician from a bygone 
era. Wearing a three-piece suit and holding a 
tumbler of Elijah Craig bourbon as a soft jazz in-
tro fades, he begins one of his “fireside chat” vid-

eos on Facebook or YouTube, taped at his parents’ home 
in Huntington Beach, Calif.

“I’m going to talk about the issues, how we’re going to 
implement them and how we’re going to change them,” 
says Gandall, 23, a former president of the College Re-
publicans at the University of California at Irvine, before 
he delves into a detailed report on the financial situation 
of the College Republican National Committee.

The genteel setting sometimes includes a TV tray hold-
ing the Bible, Robert’s Rules of Order, and books such as 
Samuel P. Huntington’s Clash of Civilizations, which the-
orizes about the likelihood of future wars between the 
Christian West and the Muslim East.

But Gandall’s buttoned-down persona is at odds with 

his darker views. He believes, for instance, that the Unit-
ed States is headed toward a race war fueled by progres-
sive politics and the Black Lives Matter movement. “The 
leftist narrative now wants you to actually kill each other 
because you’re of a different race,” he said during a July 
2020 podcast. “A lot of the leftist, BLM rhetoric — Black 
Lives Matter — founded itself on wanting racial division, 
right, when you have whites bow down to Blacks.”

Gandall, who graduated in June with a degree in polit-
ical science, is not an outlier. Instead, he has become a 
key figure in California campus politics, and one of many 
young conservatives across the nation who are leading 
campus Republican groups further right, ideologically.

The shift has led to a schism among campus Repub-
licans that mirrors the divide in the national party: In 
a dozen states, including California, campus conserva-
tives are splintering, in part, over whether to support 
the former president, Donald J. Trump, and his populist 
message.
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But the division also results from allegations that some campus 
groups are allying themselves with the far right: Individuals and or-
ganizations that are, to varying degrees, “antidemocratic, antiegali-
tarian and white supremacist,” Cynthia Miller-Idriss, director of re-
search at the Polarization and Extremism Research Innovation Lab, 
at American University, writes in her book Hate in the Homeland: The 
New Global Far Right (Princeton University Press, 2020). While such 
groups are not monolithic, Miller-Idriss explains, a common belief is 
that dominant groups — white people, men, Christians, Americans 
— face an existential threat from an increasingly diverse society. 
Within that framing, higher ed’s efforts to increase racial diversity 
and inclusion are seen as a liberal plot to erase white and Christian 
traditions and culture.

As some campus Republicans move toward the far right, what was 
previously an assault on higher education from groups based large-
ly outside academe has become an inside job; not a mob of tattooed 
white supremacists marching across campus in paramilitary cos-
tumes, but clean-cut undergraduates who are savvy on social media 
and cloak their extremism in irony and edgy internet memes.

The shift has been felt by some faculty members, who fear that any 
minor misstep with a conservative student could lead to hate mail, 
a barrage of social-media backlash, and vilification by conservative 
lawmakers. Students and faculty of color, and those who are Jewish 
or undocumented, fear that the rhetoric of these groups could spark 
actual violence. Even moderately conservative students find them-
selves without a place to share their political activism on campus.

Colleges are left in a quandary: How to deal with students who are 
hostile to core principles of higher education while also fulfilling 
their duty to uphold the First Amendment.

G
ANDALL and other young conservatives are disillusioned with 
mainstream Republicans, whom they see as too willing to 
abandon political and religious traditions to accommodate 
social and demographic changes.

He calls himself a “paleoconservative,” a term coined in 
the 1980s by traditionalists who supported strict limits on immi-
gration, an isolationist foreign policy, and trade protectionism. The 
movement has also been linked to white nationalism, according to 
the nonprofit Political Research Associates, a social-justice think 
tank.

Gandall embraces the ideal of a “naturally ordered society,” mean-
ing, for example, that traditional gender roles and heterosexual rela-
tionships are required for the good of society. He is against same-sex 
marriage and has said that “transgenderism is a mental illness.”

He opposes violence and says he could not possibly support white 
nationalism because he identifies as “half-Hawaiian.” While the Col-
lege Republicans at UC-Irvine are mostly male and Christian, Gan-
dall said about half its members are from Hispanic or Asian back-
grounds.

At the same time, Gandall imagines a violent clash as “the logical 
conclusion of what the left is doing in their systematic oppression of 
whites, nationally and in California.”

His warning of a coming race war is a close echo of the far-right 
sentiments that gained new life during the Trump presidency. As 
anti-immigrant and white-supremacist organizations have risen to 
prominence in recent years, they have focused on higher education 
both to stoke the culture wars and to recruit students to their cause.

“Campuses are an important symbolic space for far-right activism, 
since colleges and universities are both producers and dissemina-

tors of truth and knowledge, and because they have the reputation, 
on the right, as centers of liberal indoctrination,” Eliah Bures, a visit-
ing scholar at the Berkeley Center for Right-Wing Studies, said in an 
email.

Gandall, for one, thinks his former university is trying to indoctri-
nate people like him and his peers. Though he sees the value of a col-
lege degree, he’s not buying the talk of higher education’s changing 
the world for the better.

“When the university says ‘change the world,’ what they’re really 
saying is, ‘change the world in our Marxist paradigm,’” he said in a 
podcast interview. “That’s really what their goal is.”

While faculty members are usually more left-leaning than the gen-
eral populace, conservative ideals are not entirely absent on college 
campuses. Wealthy conservatives and philanthropic organizations 
have spent enormous sums of money to establish privately funded 
institutes and think tanks within many public institutions.

At the same time, academics with far-right views have sought to 
appropriate the methods and tools of peer-reviewed science to ratio-
nalize their ideology, writes Miller-Idriss.

The far right is “using scholarly analyses of demographics, race, 
immigration, crime and identity to make arguments in support of 
white-supremacist ideologies and platforms,” she wrote, in order to 
give those ideas a veneer of respectability for the larger public.

Meanwhile, right-wing activists outside academe have spent much 
of the past five years spreading white supremacy on campus through 
inflammatory speakers and anonymous fliers. Richard Spencer, 
founder of the so-called alt-right movement, was a frequent guest 
speaker on college campuses in the early days of the Trump presi-
dency, sparking outrage and protests with speeches that portrayed 
white, European identity under threat from a diverse society.

From early 2016 until the fall semester of 2019, white-supremacist 

groups like Identity Evropa targeted hundreds of college campuses 
by posting propaganda, according to data collected by the Anti-Def-
amation League.

The nadir of that activity was the 2017 “Unite the Right” rally in 
Charlottesville, Va., when hundreds of white supremacists marched 
across the campus of the University of Virginia carrying torches and 
chanting racist and anti-Semitic slogans. A violent confrontation fol-
lowed, and the next day a man supporting the white supremacists 
drove his car into a group of counterprotesters, killing 32-year-old 
Heather D. Heyer and injuring dozens of others.

Since then, however, Identity Evropa has dissolved because of in-
ternal disagreements. Figures like Spencer have largely disappeared 
from public life. What has replaced them are student organizations 
with ties to individuals and groups that, on the surface, appear less 
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who are savvy on social media  
cloak their extremism in irony  
and edgy internet memes.

Kimo Gandall: “Our goal is not  
to be a big-tent party. Our goal 
is to convert, essentially.”
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extreme. In reality, they have just become more savvy about how 
they convey their beliefs.

A
S A REPRESENTATIVE of the College Republicans at UC-Irvine 
when he recorded the videos, Gandall is passionate about 
his political views, citing the philosophers Augustine and 
Aquinas and talking at length about how his Roman Cathol-
icism shapes his politics.

A less-filtered view of what he and others in the group think can 
be found on their social-media sites, where they ridicule feminists, 
Black people, the media, politicians, and even moderate conserva-
tives.

A video posted on the Irvine group’s Facebook page shows a clip of 
an orc, one of Tolkien’s goblinlike subhumans, from the movie The 
Lord of the Rings: The Return of the King, doctored to look like it is 
wearing a wig. The caption reads: “Why do all unmarried and child-
less feminists look and sound like this?”

A meme the group reposted spreads the disputed claim that the 
Black Lives Matter co-founder Patrisse Khan-Cullors used money 
from the organization’s foundation to make real-estate purchases. 
(She has denied the accusation.)

On its Instagram account, the College Republicans’ group captions 
several photos by proclaiming that “the age of the weak, fat, ignorant 
and cowardly conservative is over.” Similar posts promote self-de-
fense training, including with firearms, to help protect the country 
from the “radical left whom [sic] would happily firebomb our homes 
and kill our families if given the opportunity.”

Miller-Idriss said that such online memes and obscure references 
employ a common tactic of the far right. This “clever game playing” 
helps the groups create an insider culture. “It also creates plausible 
deniability,” she said, allowing them to say they are only joking when 
they post memes and images with racist or misogynistic undertones.

In an interview, Gandall said the point of the memes is to provoke 

political enemies but also to attract potential supporters. “The ped-
agogy, the method of teaching, is that first we shock people with the 
meme culture, right? It’s attractive, and then we get people into the 
ideology,” he said.

Those kinds of views aren’t likely to win a lot of support on most 
public college campuses. But the aim isn’t so much political as it is 
quasi-religious. The messaging isn’t meant to attract a broad follow-
ing and build political consensus, but to persuade conservatives to 
adopt a narrower ideology.

“Our goal is not to be a big-tent party,” Gandall said. “Our goal is to 
convert, essentially.”

“I actually think we do much better attracting members when we 
have this consistent philosophical platform,” Gandall said, “and 
maybe we don’t have as many members, but we retain them much 
better because becoming part of the College Republicans almost be-
comes this social-networking circle of people you trust.”

The provocative messages are also part of a strategy to “shift the 
Overton window” — a concept named for an official at a conserva-
tive think tank — by widening the range of political discourse. “In 
changing the Overton window, you change what ideas are accept-

able,” Gandall said, “and in doing so, you de facto begin to warm 
people up to certain ideas that may have been distasteful by the poll-
ing results.”

I
N 2019, the California College Republicans organization was in tur-
moil. The statewide association of campus chapters was electing 
new leadership, and the favorite to win was Gandall.

The previous year, Gandall had helped the statewide group 
adopt a platform decrying public support for “ethnic, women’s, 

and sexually deviant ‘community centers’ and ‘theme dormitories’ 
that engender ethnic nationalism, racial animus, and encourage de-
generate behavior.”

He was endorsed by Ariana Rowlands, the departing leader of 
the California College Republicans, a woman with her own history 
of stirring up controversy. Twice during her tenure as president 
of UC-Irvine’s College Republicans in 2016, the group invited the 
provocateur Milo Yiannopoulos to speak on campus, sparking 
protests. Yiannopolous, a former editor at the right-wing publication 
Breitbart News, was making the rounds of campuses across the 
country on his “Dangerous Faggot Tour” that year, issuing lines like 
“feminism is cancer,” and “behind every racist joke is a scientific 
fact.”

When Gandall won the 2019 election, the California College Re-
publicans split into two factions. The remaining chapters, about two 
dozen at the moment, describe themselves as the “Trump wing of the 
GOP” and include some of the state’s largest and best-known cam-
puses — UC-Irvine, the University of California at Los Angeles, and 
Stanford and Pepperdine Universities.

The chapters that defected formed the California Federation of 
College Republicans. They now represent a slightly larger number of 
campuses but mostly smaller institutions.

The federation’s leaders say they left the California College Repub-
licans because of the organization’s divisive tactics and messaging. 
“There’s a place for activism,” said Michael Curry, chairman of the fed-
eration and a junior studying political science at California State Uni-
versity at Chico. “It seemed like their only goal was to piss people off.”

Another reason for the split, Curry said, was that some members 
of the California College Republicans supported Nicholas J. Fuentes, 
the leader of a loosely organized group of young white nationalists 
who call themselves “groypers.” Fuentes has become widely known 
through a podcast and his America First Foundation, formed to “ed-
ucate, promote, and advocate for conservative values based on prin-
ciples of American Nationalism, Christianity, and Traditionalism.”

Those are familiar catchphrases for conservative culture warriors. 
But Fuentes has a history of making openly racist and anti-Semitic 
statements, including denying the Holocaust and “asserting that seg-
regation and policies in the pre-civil-rights-era South like separate 
drinking fountains were ‘better for them, it’s better for us,’” as re-
ported by the ADL. Fuentes has dismissed these statements as being 
jokes or irony.

“Groypers are explicitly about defending the future of the white 
race in America,” said Ben Lorber, a research analyst with the 
left-leaning Political Research Associates.

Dylan Martin, a spokesman for the California College Republi-
cans, wrote in an emailed statement that the group denies any affil-
iation with Fuentes and does not “condone racist, sexist, or anti-Se-
mitic behavior.”

Gandall, however, has a more nuanced view of Fuentes and his fol-
lowers, expressing admiration for his “ability to rally otherwise disaf-
fected people and convey issues in an easy to understand format.”

“Groypers are part of where the movement is headed, naturally,” 
Gandall said in an interview, but he added that he’s not one of them 
because they’re too “edgy” in statements that many consider anti-Se-
mitic. “I don’t think they’re anti-Semitic, to be very clear,” Gandall 
said. “I think they just like making anti-normative jokes.”
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The groypers have become better known on college campuses, in 
part, by challenging what is now the dominant force in campus con-
servatism: Turning Point USA, a nonprofit group that reports having 
some 2,500 high-school and college chapters and revenues nearing 
$30 million annually.

The organization has gained national notoriety for its “Profes-
sor Watchlist,” which seeks to “expose professors who discriminate 
against conservative students and advance leftist propaganda in the 
classroom.” It has also attracted a steady stream of controversy for its 
tactics of seeking to influence student-government elections, as well 
as backlash from more mainstream conservatives.

Turning Point’s stated mission is to promote principles of 
free-market conservatism. But the organization has ties to several 
far-right groups, and its leaders and representatives have frequent-
ly made comments that are racist and anti-Semitic, according to the 
ADL. For example, Candace Owens, TPUSA’s former communica-
tions director, has made several public statements that appear to de-
fend Adolf Hitler and that minimize the threat of white supremacy.

Groypers, however, have shown up at numerous Turning Point 
events to ask provocative questions and try to discredit the group, 
which they see as too moderate. The stunts are also meant to recruit 
Turning Point members who may be open to more extreme views.

Several other College Republican chapters have since shown some 
connections to Fuentes and the groypers, according to the Institute 
for Research and Education on Human Rights, a nonprofit watchdog 
of the far right. Clubs at Arizona State, Husson, and San Diego State 
Universities, and at UCLA, the University of California at Berkeley, 
and the University of Maine, are among those the institute identified 
as having connections.

Campus groups with more direct ties to the groypers, calling 
themselves “America First Students,” also formed briefly at Kansas 
State University and UCLA. Both groups have disbanded, and the 
founder of the UCLA group was arrested and charged in connection 
with the January 6 attack on the U.S. Capitol.

“The far right is attracted to campuses as a battlefield in their own 
ideological struggle,” Bures, the UC-Berkeley scholar, said in an 
email. “It’s where they hope to seize the youthful energy and dyna-
mism for a cultural revolution on the right.”

M
ONTHS after Trump’s November 2020 defeat, he continues 
to cast a shadow over higher education. Colleges are now 
trying to manage the confluence of two powerful and op-
posing sociopolitical forces that arose during his presiden-
cy.

One of those is the demand from Black students and faculty, and 
members of other disadvantaged minority groups, to undo decades, 
or centuries even, of disparate treatment that have helped create in-
equities on campuses and in society at large. The other is, essentially, 
the ever-present resistance to that demand, almost always from the 
people who have benefited from those inequities.

Given the nationwide magnitude of those movements, do a few 
meetings and provocative social-media messages of 50 or so mem-
bers of the College Republicans chapter really matter to the learning 
environment and social culture at UC-Irvine or any other campus?

Most faculty members and students who spoke with The Chronicle 
said the classroom remains a relatively peaceful space.

Despite that, many faculty members are concerned that their 
words will be recorded and shared with conservative websites like 
Turning Point’s Professor Watchlist or Campus Reform. Faculty mem-
bers who are featured in their reports frequently become the targets 
of hate speech and threats of physical violence, not to mention the 
opprobrium of some Republican state legislators.

“Faculty are being watched for any possible grounds of trying to 
radicalize students,” said Leslie A. Hahner, a professor of communi-
cation at Baylor University. In the fall semester, Hahner said, two stu-

dents affiliated with the conservative Young America’s Foundation 
recorded every one of her lectures.

“Most faculty want students to be able to think for themselves,” 
Hahner said. “I tell them: I have political beliefs and you have beliefs; 
I am here to teach you how to think for yourselves,” she said.

Gandall said that he has been outspoken about his conservative 
ideals in the classroom and that he faces far more pushback from 
students than from the faculty. The reason for that, he said, is that he 
is well-read and engages with his instructors thoughtfully.

More commonly, though, he said that conservative students find 
it easier to just go along with the instructor’s viewpoint because it 
takes extra time and preparation to challenge the prevailing “leftist” 
narrative. “Conservative students are not really being censored,” he 
said, “but conservatives have a market incentive to stay quiet.”

Teresa Neighbors, director of the diversity, inclusion, and ra-
cial-healing program in the School of Social Sciences at UC-Irvine, 
teaches courses that are meant to help students discuss social and 
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political issues from a variety of viewpoints. “The first year I ran this 
course, I thought it would be difficult,” she said, “but I learned that 
they can handle this kind of discussion.”

What has happened over time, Neighbors said, is that as knowl-
edge of the courses has spread, conservative students are less inter-
ested in enrolling. “There aren’t really many opportunities to discuss 
these issues in a classroom,” she said. “If conservative students aren’t 
coming to this class then that doesn’t happen.”

Outside the classroom, members of the College Republicans 
also have an impact on the campus culture by stirring up animosi-
ty against minority groups on social media and hosting provocative 
speakers, said Diane Le, president of the California Young Democrats.

The greater fear, for many, is that by celebrating controversial 
speech and ironic internet memes, they could inspire actual vio-
lence, said Rabbi Daniel Levine, senior Jewish educator at the Orange 
County Hillel, which serves students at UC-Irvine.

“The problem is that for some percentage of students this is a joke, 
without realizing how dangerous this trend is,” Levine said. “Like 
so many young students, college is a place of experimentation with 
ideas, but the groyper memes can’t be viewed separately from cur-
rent and historical trends of anti-Semitism.”

C
OLLEGE ADMINISTRATORS are generally aware of the ideological 
shift of campus conservative groups, including at UC-Irvine. 
The question is whether they can, or should, do anything 
about it.

After the 2017 white-supremacist protests in Charlottes-
ville, Va., UC-Irvine began a program called “Confronting Extrem-
ism” to encourage teaching, research, and service on ways to under-
stand and lessen the threat of violence by people who are opposed to 
social justice and diversity in higher education.

But there is a limit to what institutions can or should do in deal-
ing with the activities of student organizations that are protected by 
the First Amendment, said Douglas M. Haynes, the campus’s vice 
chancellor for equity, diversity, and inclusion. The university has pol-
icies and procedures for these groups and applies them regardless 
of the organization’s partisan affiliation, he said. What the universi-
ty shouldn’t do, Haynes said, is treat partisan political activities as a 

kind of social illness, even when they are completely in opposition to 
the university’s values.

Others, however, are urging institutions to take a more preventive 
role in identifying and countering far-right activity on campuses, 
especially after a year when most students were socially isolated be-
cause of the pandemic.

The continuing racial-justice protests and the backlash against 
them are going to create a “toxic mix” on campuses in the fall, said 
Miller-Idriss, one of five authors of a guide for parents to help identify 
and counter online extremism that their children may encounter.

Carla Hill, senior investigative researcher for the Anti-Defamation 
League’s Center on Extremism, said one thing institutions can do is 
call out speech that is racist or anti-Semitic when it occurs. Colleges 
can’t tell students that they can’t express their beliefs, “but they can 
say, ‘This is bigoted language.’ We need to call things what they are.”

Meanwhile, the political forces that have pulled many campus Re-
publican groups away from the mainstream show no signs of slow-
ing.

Late in May, the California College Republicans organization an-
nounced its affiliation with two new groups with national ambitions. 
The first, “Republicans United,” started out as a sort of umbrella or-
ganization for chapters at Iowa State and Arizona State Universities. 
The chapter at Arizona State attended this year’s America First Polit-
ical Action Conference — an event convened by Fuentes, the leader 
of the groyper movement — and hosted Vincent James Foxx, who has 
promoted racist and white-supremacist views and also spoke at the 
conference.

The California College Republicans, several of its campus chap-
ters, and members of Republicans United are also among the more 
than 20 campus Republican organizations in 12 states that have 
aligned themselves with the College Republican Patriot Coalition. 
The group has published a list of its charter members and a position 
statement warning that immigrants to the United States, both legal 
and illegal, are stealing jobs and college seats from American citi-
zens and are here to undermine European culture and values.

“The demographics of our cities have radically changed in the last 
60 years resulting in cultural genocide,” the group says on its website. 
“When not fixated on the distribution of opportunity of resources, 
foreign ethnic groups quarrel amongst themselves over centuries old 
feuds, halting these conflicts only to unite against a common enemy: 
American culture and heritage.”

Through an anonymous spokesperson, the group declined to com-
ment.

Even as groups with national ambitions attempt to unify a loose-
ly organized movement, the fractious nature of the far right is never 
far from the surface. The group College Republicans at Georgia State 
University said that it had not been asked about being included as 
an affiliate of the new Patriot Coalition and that it had no interest in 
joining.

“There are numerous clubs listed on here with well-documented, 
extremely problematic histories such as blatant displays of racism 
and anti-Semitism,” said a statement that the Georgia State Repub-
licans group posted on Twitter. “There is no language we can use to 
convey just how strongly we abhor such behavior.”

In California, the competing campus Republican groups have 
tried and failed to reunite, and the distrust between them has only 
seemed to increase.

In March, leaders of the California College Republicans at UC 
Berkeley announced the chapter was leaving the California College 
Republicans, calling the state umbrella group “disgraceful” and 
“a blemish and a scandal to the name College Republicans.” They 
also charged that some in the state organization supported Fuen-
tes.

Martin, the spokesman for the California College Republicans, 
wrote that the group had no interest in attacking the other statewide 
organization, “but we do wish they’d stop spreading false rumors.”

Gandall said in an email that the attacks from the Berkeley chapter 
“are nonsense and a reflection of infighting rather than actual sub-
stantive allegations.”

But he predicted the problems of disunity nearly two years ago 
when accepting his election as chairman of the California College 
Republicans.

“There is a fire, it’s really an inferno at this point,” Gandall said, 
“burning through everything. It’s burned through our organization, 
it burned through theirs.”

“We all lose interest in the Republican cause,” he said, “when 
senseless drama occurs.”

Eric Kelderman covers issues of power, politics, and purse strings in 
higher education.
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This content was paid for and created by Università Cattolica del 
Sacro Cuore. The editorial staff of The Chronicle had no role in 
its preparation.

A Shift Toward Collaborative Online 
International Learning

In one way or another, we have all experienced 
it: a shift. Not only does physical distance seem 
less determining than ever, regarding where we 
end up traveling, studying or working. At the same 
time, in the light of technology’s rapid growth, 
we can now bridge the gap between countries, 
cultures and information in-between.

Collaborative Online International Learning 
(COIL) projects are a way of doing exactly this. 
An innovative approach to teaching and learning, 
these projects allow students to internationalize 
their curriculum and share intercultural 
competence through interaction with peers from 
other countries without going abroad. Instead, any 
two classrooms - that could be across the world 
from each other - will be working together. While 
gaining knowledge on a topic already embedded 
in the students’ curriculum, they will broaden their 
understanding from an international perspective 
through group work, discussions and reflective 
tasks. By doing this, the true complexity of an 
issue is allowed to rise - there is more to a topic 
than simply viewing it through your cultural lenses.

Even though COIL was born before the 
COVID-19 pandemic, its benefits are perhaps now 
- bearing the past year in mind - more evident than 
ever. It was a year that imposed distance from the 
normality of our everyday lives and each other, yet, 
at the same time, grew solutions from the soil of 
a crisis. We have seen businesses, universities, 
teachers, and innovators’ impressive answers 
to unfamiliar problems. New ways of teaching 
online, software replacing conference rooms 
and a state-of-the-art approach to what it means 
to communicate through a screen. Recognizing 
the possibilities, employers have also seen the 
benefits of remote work.

According to business magazine Forbes, a 
greater reliance on remote work will be one of 
the noticeable changes in the future. “In surveys, 
72% of executives say that their organizations 
have started adopting permanent remote-working 
models.” So, the question becomes: what can 
prepare us for this? The ability to collaborate 
online, picking up on the subtle shifts in mood, 
and communicate whilst body language gets lost 
- and the skill to work in a diverse group. Without 
limits of a physical office, assembling a competent 
team knows no geographical limits. COIL projects, 
simulating what the future has in store, is a way 
to develop those soft skills that will be much in 
demand for the future workplace.

Since 2015, Italy-based Università Cattolica 
del Sacro Cuore, the largest European non-state 
university, has coordinated multiple COIL projects 
with universities in Europe and the United States, 
such as Appalachian State University in North 
Carolina and DePaul University in Chicago. The 
first project was the Global Learning Experience 
(GLE), an intercultural exchange project promoted 
by DePaul University. After a pilot edition in the 
2015-16 academic year, coordinated by Professor 
Amanda Clare Murphy at Università Cattolica, 
Milan campus, the project landed at the Brescia 
campus 2016-17, where it continues today.

One of Università Cattolica’s partner 
universities in Europe is Amsterdam School 
of International Business. COIL projects were 
established together within three different 
courses for Università Cattolica’s Master of 
Science program in Management: Business 
Communication, Performance Measurement 
and Supply Chain Management. In the latter, 
some of the soft skills the students will develop 

in the project are management in a cross-
cultural environment, communication styles, 
and interacting with peers from a different 
socio-cultural background. An example of 
what the students did during this COIL project 
was to analyze the procurement procedures 
regarding the sustainability of two Italian and two 
Dutch companies and develop a report where 
differences and similarities were highlighted and 
discussed.

Università Cattolica has focused on the 
employability of its students by developing 
different competencies during this past year. 
Around 3,000 students go abroad per year for 
a study or work program, and although online 
courses were offered, the pandemic shed light 
over how COIL projects have a different added 
value, despite being virtual too. It is a chance 
for students to truly engage in a community 
that extends beyond a country’s borders. Hard 
knowledge is essential, but it first becomes 
valuable when we know how to use it in real-life 
situations. It is collaboration and interaction, 
diversity and broadened perspectives that 
prepare future employees and underlie 
employability, which is why Università Cattolica 
will continue to develop more of these projects in 
the future.

Furthermore, what the COIL project leaders, 
professors at Università Cattolica, have seen is 
that the interaction between students did not end 
in the classroom. Their continuing relationships 
were a great realization since it is, in a sense, 
a confirmation that the core meaning of these 
projects was successfully reached.

So, this shift of our time is not to be seen as 
unfavorable, since one of the most significant 
outcomes is, in fact, cross-border collaboration. 
Bringing different people, skills, experiences, and 
backgrounds to the - virtual - table, we cherish a 
timeless beauty: that we have so much to learn 
from each other.

“The COIL projects will increase the 
students’ ability to work in multicultural 
settings, and I believe that for students 
aspiring to become a manager, this is 

something that should be embedded in 
his or her DNA,” said Professor Stefano 
Baraldi, Program Director for the Master 

of Science program in Management.
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College leaders should be ready for protests,  
provocations, and lone attacks.

Could Political  
Rhetoric Turn Into  
Campus Violence?

BY ALEXANDER C. KAFKA



This article is a condensed excerpt from a new special Chronicle 
report, “Managing Political Tensions: Strategies to Counter Hate, Ex-
tremism, and Violence on Campus.”

T
HE COVID-19 PANDEMIC has been a nightmare for higher educa-
tion, but during the 2020-21 academic year it largely spared 
the nation’s sparsely populated campuses from rising polit-
ical tensions. That reprieve is likely to end as colleges open 
back up, forcing them to be alert not just to heated partisan 

rhetoric but also to potential violence.
Experts point to the 2017 “Unite the Right” march in Charlottes-

ville, Va., as a stark warning. They note that colleges and their per-
sonnel have long been targets of propaganda and harassment. Giv-
en the combustibility of political tempers in recent years, they say, 
academe would be unwise to shrug off the possibility of something 
worse. “The pandemic has been awful,” says Robert Futrell, a sociol-
ogist at the University of Nevada at Las Vegas who studies extrem-
ism. But, he says, because of remote learning, colleges “dodged a re-
ally contentious fall through the election cycle.”

The Chronicle interviewed several dozen experts on politics, ex-
tremism, hate groups, psychology, media and civic literacy, cam-
pus security and policing, and risk management. They predicted 
that campus political conflict could accelerate amid a worrisome-

ly volatile mix of societal ingredients to 
which colleges should pay close attention. 
Among those elements: political polariza-
tion, and hostility toward higher educa-
tion, intellectualism, and societal sectors 
seen as elite.

For W. Joseph King, president of Lyon 
College, in Batesville, Ark., ideological 
clashes are not an abstract concept. Previ-
ously, he was senior adviser to the presi-
dent of Emory & Henry College, in Emo-
ry, Va. That college is deep in Appalachia. 
Lyon is in the foothills of the Ozarks. Both, 
he says, are “bubbles of inclusion and of 
diversity surrounded by a sea of angry, 
disenfranchised populations and a large 
white-supremacist population. Both col-
leges have had to deal with active Klan 
chapters in the area.”

While at Emory, King did a Scripture 
reading at the marriage of two men. The 
next night, his wife’s car, parked out-
side their college-owned house, was fire-
bombed. In case he missed the point, a 
couple of nights later, the car was fire-
bombed again to destroy the section that 
the fire department’s quick response had 
left intact.

When King started his job at Lyon, Don-
ald J. Trump had just won the presiden-

cy. King met with students and told them that the Lyon commu-
nity could have a broad range of political ideas and that students 
shouldn’t be surprised to encounter challenges to their views. The 
next morning, he found his front door spray-painted with an exple-
tive directed to “Mr. Prez.”

At Lyon, a Trump rally in the fall of 2020 brought thousands of 
supporters to the little town of 10,000 residents. The crowd had not 

just Trump banners but also Confederate flags and neo-Nazi sym-
bols. “Think Capitol mob minus the ‘QAnon Shaman,’” says King. 
The Lyon campus basically went into lockdown. Keeping the college 
safe “is a dance of your own safety operations with the local police 
and the state police.”

In an increasingly polarized nation, says King, who is also a 
founder of the consulting firm Academic Innovators, colleges can no 
longer afford to issue milquetoast proclamations and duck difficult 
political issues. “Presidents are going to have to take hard positions. 
It’s going to get them on the wrong side of their trustees and donors 
sometimes, and their political leaders.”

C
OULD colleges be targets not just of stepped-up rhetoric but 
also of increased violence? Absolutely, say a number of 
criminologists, consultants, and scholars who study ex-
tremism.

“I look at everything that’s going on today with enormous 
concern,” says Bruce Hoffman, who has been studying terrorism 
and insurgency for 46 years and is director of the Center for Jewish 
Civilization at Georgetown University.

Hoffman and other experts see eerie parallels to the 1920s and the 
resurgence and expansion of the Ku Klux Klan following that earli-
er period of pandemic, political upheaval, and economic shock. The 
Klan began more systematically to target not just Black people but 
Jews, Catholics, and immigrants. It became a nationwide network, 
and increasingly established itself not just in rural but in metropol-
itan areas. And it became less clandestine, pushing itself into the 
public sphere and gaining adherents among politicians.

Then, and now, Hoffman says, a preponderant theme was the 
denigration of expertise, science, and the liberal elite. That, he says, 
makes colleges, like state houses, “targets as citadels of privilege and 
elitism.” And “when you attack a lot of people in one place, you can 
get recognition because of shock and horror.”

Colleges “have always been a priority for the far right, especially 
since the rise of the alt-right,” during the 2010s, says Vegas Tenold, 
a correspondent and producer at Vice and the author of Everything 
You Love Will Burn: Inside the Rebirth of White Nationalism in Amer-
ica (Bold Type Books, 2018). Those groups have heavily pamphle-
teered at colleges, too. Tenold thinks far-right groups will return to 
campus with new wedge issues about Covid-19 — vaccination man-
dates, masking, and the like.

When Trump was in office, building “the wall,” pushing back on 
immigration and against Black Lives Matter, “all of that felt good for 
the white-supremacist movement,” says Carla Hill, associate direc-
tor of the Anti-Defamation League’s Center on Extremism. Antigov-
ernment groups, too, were happy with Trump, and directed much of 
their rage at governors and local leaders trying to enact Covid-con-
trol measures. She predicts that President Biden’s efforts to reverse 
Trump’s policies will inflame the white-supremacist movement in 
the next few years. “It’s a heated time in our history.”

Socioeconomic and cultural shifts have alienated some people 
who believed in the idea that they would do better than their parents, 
but in many cases haven’t. Instead of examining the societal and 
global trends that have thwarted those dreams, says Stephanie Lake, 
director of the Criminal Justice Program at Adelphi University, those 
who feel disenfranchised look for scapegoats — immigrants, ethnic 
and religious minorities, and people with different sexual orienta-
tions and gender identities. Groups on the far right argue that the 
liberal establishment in the ivory tower has enabled what they see as 
this new, politically correct culture, and is “canceling” them.
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People who feel excluded from wealth and power look for “osten-
sibly intellectual explanations” in the rhetorical hothouse of the in-
ternet, Lake says, and have done so all the more during the pandem-
ic lockdown. It is unsettling to imagine what they’ll do when they 
emerge.

“It is almost,” she says, “like a perfect storm of alienation, isola-
tion, and information silos.”

A
S IF the caldron of today’s political tensions and psychologi-
cal traumas were not nerve-racking enough, America’s gun 
culture adds potentially lethal risks. A campus attack by a 
lone perpetrator motivated by extremist rhetoric is a night-
mare scenario that college leaders contemplate with dread.

“The obvious problem is that a lot of these attacks are done by 
small cells or lone actors,” says Todd C. Helmus, a senior behavioral 
scientist at the Rand Corporation and the author of Violent Extrem-
ism in America: Interviews With Former Extremists and Their Families 
on Radicalization and Deradicalization (Rand, 2021).

Terrorism and security experts certainly don’t rule out attacks 
from international foes. But they see the greater threat, currently, as 
coming from within the United States.

Such fears were heightened by the steady drumbeat of mass 
shootings in the spring of 2021, as America began emerging from 
Covid lockdowns. NPR reported in May that there had been an aver-
age of 10 mass shootings in the United States per week since the year 
began. (It defined a mass shooting as four or more people shot or 
killed, not including the perpetrator.)

Lone wolves, says Tenold, the journalist and author, “may be act-
ing alone, but they aren’t radicalized alone.” Because of the way far-
right extremist groups operate, he says, the lone-perpetrator scenar-
io is almost more likely than group violence.

Burned by post-Charlottesville lawsuits, far-right extremists are 
careful and savvy in their rhetoric, says Jack McDevitt, a criminolo-
gist at Northeastern University who has written two books on hate 
crimes. The groups will start a meeting saying that they don’t ad-
vocate violence and then spend an hour, indirectly, doing just that, 
hoping that “someone sitting in the room is going to see themselves 
as a hero and they’re going to go out and commit the violence.” As 
representatives of the elite, urging limits on access to guns, colleges 
could well be targets of that violence, McDevitt says.

Criminologists and experts in policing and security urge colleges 
to take the peril seriously. “Active-shooter incidents are not going 
to go away,” says John Bernhards, executive director of the Interna-
tional Association of Campus Law Enforcement Administrators. He 
urges college leaders to include those scenarios along with other in-
teragency tabletop-planning exercises for violence, natural disas-
ters, and other emergencies.

W.M. (Marty) Kotis III, a businessman in Greensboro, N.C., and 
member of the University of North Carolina system’s Board of Gov-
ernors, fears that the 2022 midterm elections will add fuel to the 
partisan flames. There are “underlying elements that want to use 
spectacle or groups to draw media attention to their cause,” he says, 
“and that could be anyone on the far right or the far left doing that.” 
Kotis is a “big believer in free speech,” he says — until it heats up 
into something else. “That’s the tipping point for me — when some-
thing goes from speech to violence.”

“It seems,” he says, “like we’ve lost the ability to have reasoned 
discussions with each other.”

Alexander C. Kafka is a Chronicle senior editor.
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went on to to lead a Venezuelan independence movement, studied at 
Yale University in 1784. In 1854 a Chinese student named Yung Wing 
graduated with honors from Yale, where he played football, sang in 
the choir, and won awards for English composition. When Yung re-
turned to China, he persuaded the ruling Qing dynasty to send more 
students abroad, to help modernize the country.

American universities were training grounds for China and oth-
er countries eager to jump-start economic and social development. 
Many of the early students were sponsored by American missionar-
ies. Later, philanthropic groups, including the Carnegie and Rocke-
feller Foundations, supported students and scholars coming to the 
United States.

American universities were a refuge from facism before and during 
World War II, and as the Cold War heated up, higher education in-
creasingly played a role in diplomacy through efforts like the Ful-
bright Program. “I hope while you are here you’ll have an opportu-
nity to gain more knowledge of us, our good things and our bad,” 
President John F. Kennedy told foreign students at a reception on the 
South Lawn of the White House in 1962.

Competition with the Soviet Union resulted in a vast infusion of 
government spending for universities and research, and the resulting 
advances in science and technology helped draw talented students 
from around the globe, eager for the opportunity to study in elite labs 
with leading academics.

Those students were often at the graduate level, but the most re-
cent wave of international students is younger. They are the chil-
dren of an ascendant middle class, and they come disproportionately 
from a single country, China.

Many factors, on both sides of the ocean, fueled the rapid inter-
national-enrollment growth of the past decade and a half. Chinese 
parents wanted the best education to help their children get ahead 
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John F. Kennedy greets foreign students at a White House reception.

A
MERICAN HIGHER EDUCATION has long prided itself 
on being a brilliant beacon, attracting genera-
tions of students from around the globe.

They come for education and for opportuni-
ty. Many, having established ties to America, re-

turn home to take roles in academe, business, or govern-
ment. No country has trained more foreign leaders than 
the United States.

Others stay, becoming a critical part of the American 
talent infrastructure. They fill our faculty offices, our 
laboratories, our boardrooms. One in five entrepreneurs 
who founded start-ups in the United States is an immi-
grant — and three-quarters of them first came to Amer-
ica as students. While they were enrolled, they brought 
diversity and millions in revenue to their campuses.

But that beacon, bright for decades, may have begun to 
dim. The Trump administration, with its America First 
policies and bellicose rhetoric, sent the message that for-
eign students were not welcome. Then the Covid-19 pan-
demic shut the country’s borders. Last year’s decline in 
international students — the U.S. government reported 
an 18-percent drop in overall student-visa holders and 
a 72-percent decrease in new enrollments in 2020 — is 
without precedent.

America’s light was already flickering, however. Today’s students 
have more options than ever before, around the world and at home. 
Like their U.S. classmates, they question the cost of college and the 
return on an American degree. They worry about whether they’d be 
safe in this country. And for many international students, it’s tough 
to imagine a future in America because immigration policy gives lit-
tle preference to those who study here.

A new leader in the White House and the country’s slow emergence 
from Covid isolation may begin to reverse the most recent declines in 
international-student enrollments. But shifts in the landscape that 
began before 2016 are harder to adjust for.

If America ultimately cedes its place as the world leader in inter-
national education, that will affect diplomacy, the economy, and the 
health of colleges and universities nationwide.

This moment represents a “rupture,” says Stephanie K. Kim, a 
scholar of international and comparative education at Georgetown 
University’s School of Continuing Studies.

A rupture can be a break that allows for fresh starts and innova-
tion, she says. Or it could be the start of a downward spiral. “If it is a 
rupture,” Kim says, “I don’t know if we’ll be able to see its shape until 
we have hindsight.”

International education is changing, swiftly and in real time, and 
America’s signal has become weaker. Will U.S. colleges be able to ad-
just before it goes dark?

T
HE CHIEF MOTIVATION for American colleges to attract students 
from abroad has shifted over time: It began as an act of be-
nevolence, became a tool of diplomacy, then evolved into an 
important part of their business model.

International students have been coming to the Unit-
ed States for more than two centuries. Francisco de Miranda, who 



in an overheated economy, and there weren’t nearly enough seats at 
the country’s top universities to accommodate the nearly eight mil-
lion high-school graduates each year. Many families had the means 
to send their children abroad. Others could turn to two sets of grand-
parents to help pay for tuition, travel, and test prep, thanks to China’s 
one-child policy.

After restricting student visas in the wake of the September 11 ter-
rorist attacks, the U.S. government changed policies to make it easier 
for foreign students to come and study. American colleges — reeling 
from the steep budget cuts of the Great Recession and, in many parts 
of the country, facing declining numbers of high-school graduates — 
welcomed this unexpected shot of revenue. It was a marriage of sup-
ply and demand.

This was a shift from the first century of international exchange, 
says Liping Bu, a professor of history at Alma College who has writ-
ten a history of international students in the United States. She her-
self came to America as a student from China, on a full scholarship to 
Smith College.

“When I came here, in the ’80s, foreign students were sponsored by 
these universities. And now it’s foreign students’ money in the uni-
versities that provide scholarships for American students,” Bu says. 
“This is how the world has changed.”

International students not only helped hold tuition down and 
make up for lost state support. They also provided a financial wind-
fall for college towns and for the American economy as a whole. The 
U.S. Department of Commerce estimates international students’ fi-
nancial impact is $44 billion a year.

Higher education has become one of the United States’ largest 
service exports, equal to annual exports of soybeans, corn, and 
textile supplies combined. From 2006, when enrollments from 
abroad began to climb, to their all-time high, of nearly 1.1 million 

in 2018, the number of international students in America more 
than doubled.

But every wave has to crest.

C
OVID, OF COURSE, was more crash than crest. When campuses 
shut down, in March 2020, international students scattered, 
some staying in the United States and others studying re-
motely from around the globe.

With travel restrictions and consular closures, new inter-
national students were largely locked out of America. Actual enroll-
ments of new international students fell by an estimated 43 percent, 
less sharply than the decline in student visas. That’s because some 
members of the fall-2020 freshman class began college from outside 
the United States, online from their home countries. A few colleges 
set up remote campuses for students stuck abroad; Pennsylvania 
State University taught more than 500 students in Shanghai, on the 
campus of East China Normal University.

Those stopgap measures helped cushion the blow — somewhat. 
In 2020 the export value of higher education fell by $9.5 billion, a 
20-percent drop.

But Covid could have additional, and potentially longer-term, 
impacts on international students. The United States earned low 
marks globally for its handling of the pandemic, further shaking 
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the confidence of families that American colleges could keep their 
children safe.

The pandemic also led to a rise in anti-Asian racism and crime. 
Some elected officials, most notably former President Donald J. 
Trump, openly blamed China for Covid.

Seventy percent of international students on American campus-
es are from Asia, like Lily Cao, who graduated from Mount Holyoke 
College this spring. Cao first came to the United States from China at 
age 14 to attend high school, and she had grown to feel at home in the 
country in which she had spent a third of her life.

Covid changed that. Months into the pandemic, she was confront-
ed in the grocery store by a woman who accused her of spreading the 
coronavirus. “Covid has really been the trigger point where I felt like, 
Oh, I might get discriminated against,” she says.

Now, after spending her senior year back home in China, taking 
classes remotely, she is eager to return for a graduate program in 
nutrition and public health at Tufts University. What happens af-
ter graduate school, though, is less clear. The pandemic affected her 
views of America and her future here. “Before then I had such good 
impressions of the U.S.,” she says. “In the past, while I was still in 
high school, I have thought about staying in the U.S. and continuing 
my career and getting a job in the U.S. But right now, after Covid, I 
am not sure anymore.”

The coronavirus is not the only thing that has affected the climate 
for Chinese students. In Washington, there is growing wariness of 
America’s chief geopolitical rival, and colleges, with their research 
partnerships and openness to Chinese students and scholars, are 
seen as a weak link, vulnerable to academic espionage.

Early in his presidency, Trump had considered a ban on all Chi-
nese students. In his final year, he placed tough restrictions on Chi-
nese graduate students and canceled Fulbright exchanges to main-
land China and Hong Kong.

Robert Daly, director of the Kissinger Institute on China and the 

United States at the Wilson Center, says some concerns are legiti-
mate. American colleges have not always done a good job of being 
transparent about their foreign ties. The Chinese government does 
have an agenda.

Still, Daly says, security fears shouldn’t outweigh the good of hav-
ing Chinese students at American colleges. “The list of demonstra-
ble harms done to the U.S. to date through American universities is 
thin,” he says. “And that needs to be weighed against the tremendous 
benefit in every field of endeavor.”

In particular, suspicions of Chinese students, most of whom have 
no access to sensitive research, are misplaced, Daly says.

International students as a whole felt the sting of policy decrees 
over the four years of the Trump administration. The government 
threatened to cancel a work program for foreign graduates, turned 
away students at the border, and tried to require international stu-
dents to take in-person classes at the height of the pandemic as a way 
to pressure colleges to reopen. In his first week in office, Trump is-
sued an order barring travelers from several primarily Muslim coun-
tries, stranding students and scholars abroad; on his way out the 
door, he tried to impose strict time limits on student visas.

Yes, “the last year has been rough,” says Kim, the Georgetown 
professor, who is writing a book on international-student mobil-
ity, but the waters were already choppy. “The last four years have 
been contentious.”

B
UT SOME EXPERTS THINK there has been too much focus on the 
“two P’s” — the pandemic and politics — and not enough at-
tention to some of the cracks in the foundation that threaten 
the stability of international enrollments.

One of those weaknesses is the overreliance on China, 
which accounts for a third of all international students in the Unit-
ed States. If the influx of Chinese students seemed like a godsend to 
struggling colleges during the Great Recession, it now leaves them 
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overexposed, like an investor who has put all his savings into a single 
hot stock.

College officials have acknowledged the problem, but they haven’t 
figured out how to break the cycle. “It’s a lot harder work to recruit 
500 students from six different countries than 500 students from Chi-
na,” says Adrian Mutton, founder and chief executive of Sannam S4, 
which advises colleges recruiting and working overseas, particularly 
in Asia. Of the pandemic, he says, “if this isn’t the wake-up call to do 
things differently, to diversify, I don’t know what is.”

Interviews with colleges’ admissions directors and China-based 
counselors suggest that the days of double-digit increases in Chinese 
enrollments are over. The Common App this spring reported that its 
applications from China had declined by 18 percent.

Roger Brindley is vice provost for global programs at Penn State, 
where international undergraduate enrollments are down 9 percent 
for the fall, almost entirely because of China. He says that Chinese 
students may also find homegrown options more appealing than 
they were a few years ago. China has been investing heavily in its 
universities.

“Five years from now, it wouldn’t surprise me if China is still No. 
1” among countries sending students to the United States, Brindley 
says. “But it would surprise me if China is still 35 percent of all inter-
national students.”

Some colleges have avoided overdependence on China by careful 
planning or through historical ties to other regions. Latin America 
is a top source of international students for Loyola University New 
Orleans, dating to the city’s days as headquarters of the United Fruit 
Company. “When I hear colleagues talking about the trends,” says 
Harvey Werner, director of undergraduate and international admis-
sions, “I always feel like I’m outside looking in.”

Being the odd man out is now an advantage. Loyola has longstand-
ing relationships with Latin American high schools and credibility 
with parents and counselors there. Its reach is regional, further insu-
lating the university from social, political, or economic upheaval in a 
single country, Werner says.

The challenge of new markets is that few countries have both the 
demand for higher education and the ability to pay that China has. 
African countries, for example, have a youth population that far out-
paces the capacity of local universities, but few families can afford an 
expensive American degree.

At the same time, many colleges can’t afford to lose the steady rev-
enue stream that Chinese students provide. Studies have shown that 
as states spent less of their budgets on higher education, internation-
al enrollments rose. At public flagships and research-intensive insti-
tutions, a 10-percent decrease in state appropriations over a decade 
and a half was accompanied by a 17-percent increase in foreign en-
rollments.

“You can see a clear connection there — when state governments 
decided to spend less money with higher education, universities 
turned to foreign students, especially undergraduate and master’s 
students, as a source of revenue,” says Breno Braga, a labor econo-
mist at the Urban Institute and an author of one of the studies.

Just as international students helped colleges emerge from the last 
economic downturn, the institutions may be looking to their tuition 
dollars to deal with a post-Covid budget squeeze. Don’t count on it, 
says Chris R. Glass, a professor of educational leadership and higher 
education at Boston College. “The business model is broken. These 
last few years, they were the Roaring Twenties or the Tech-Bubble 
Nineties.”

C
HINA has traditionally favored the United States as a destina-
tion: More than half of its students who study abroad come 
here, according to data from the Chinese Ministry of Edu-
cation.

Shi Wang, a college counselor in Beijing, says his students 

are now considering alternatives, such as universities in Hong Kong, 
Japan, and Singapore. Those places share educational styles and cul-
tural similarities with China. They’re also convenient, a short flight 
home if there’s another pandemic or public-health scare.

“I think the parents, this is the first time for them to sit down  
and think very objectively and not to be influenced by other things, 
to see how many good universities there are in the world,” says Wang.

Emily Dobson has a name for that trend of students applying to 
colleges around the globe. She calls it the “geoswerve.”

Dobson is a college counselor in Brazil, but she is originally from 
California. She moved to Brazil to teach English 16 years ago and 
stayed. Now she advises students and started a network of counsel-
ors across Latin America.

Over the past few years, she’s seen diversity in where her students 
apply. “We’re not seeing the future we used to see here,” she says of 
the United States. “Still love you. A few of you are on our list. But you 
know, we’re going to go to other schools.”

“The American Dream idea,” she says, “is being questioned more.”
Dobson’s students have ended up in many places; they go to 

traditional destinations, such as Britain and Canada, and to 
not-so-traditional ones, such as Qatar, Japan, and the Czech Re-
public. Many are still getting an English-taught degree — the num-
ber of English-language degree programs offered by universities 
in non-English-speaking countries has exploded, says Edwin van 
Rest, chief executive and co-founder of Studyportals, a search plat-
form for international students. Twenty years ago, there were only 
about 500; now Studyportals lists more than 17,000.

Of her current crop of advisees, Dobson estimates 90 percent will 
apply to colleges in multiple countries. The pandemic accelerated 
the shift. With the pivot to online recruitment, her students were 
able to connect with college representatives from around the world 
who might not have traveled to Brazil for in-person admissions 
trips.

Students’ reasons for considering non-American alternatives vary. 
Some are driven to find the right academic fit or are seeking special-
ized majors. In some countries, it’s possible to earn an undergrad-
uate degree in just three years. Others turn away from America be-
cause they fear gun crime.

Liping Bu, the Alma College historian, says the first question that 
parents of prospective international students typically ask is, Is it 
safe? Around the world, she says, “American gun violence has be-
come the symbol of American society.”

Another concern is affordability. Not only do American colleges 
charge higher tuition than their counterparts almost anywhere else 
in the world, but at public institutions, international students often 
pay out-of-state rates that are two or three times as high as those of 
their local classmates. Foreign students, who must prove they have 
the funds for their education in order to get a visa, face other expens-
es in studying overseas, including travel, housing, and exchange 
rates that often favor the U.S. dollar.

Students and their families typically shoulder that cost — nearly 
60 percent of international students use personal or family funds as 
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their primary means of paying for their studies. At the undergraduate 
level, that share is even higher, with more than eight in 10 relying on 
personal savings or borrowing.

The dynamic is different, of course, at the Ph.D. level, where stu-
dents receive stipends for teaching or research.

As a result, foreign students can be especially susceptible to eco-
nomic shifts, including those caused by Covid. Globally, 54 mil-
lion people fell out of the middle class during the pandemic, ac-
cording to the Pew Research Center. Of that number, 60 percent 
were in India, the second-largest source of international students 
on American campuses.

If for some students an American degree is now out of reach, for 
others it was never affordable, says Rajika Bhandari, an internation-
al-education expert and author of a forthcoming book, America Call-
ing: A Foreign Student in a Country of Possibility. “Access to higher ed-
ucation has never been equal, and this could be a reversion to even 
more inequity.”

S
OME STUDENTS and families are also questioning the value 
of an American degree. In countries that send large num-
bers of students to the United States, including South Korea 
and, increasingly, China, a foreign credential may not help 
graduates stand out in a competitive job market as much as 

they had hoped. A study by Mingyu Chen, then a postdoctoral re-
search fellow at Princeton University, found that Chinese graduates 
of American colleges were less likely than those who attended local 
universities to get callbacks from Chinese employers — even if they 
had attended a more-selective institution.

But an alternative path for graduates — obtaining work in the Unit-
ed States — comes with its own hurdles.

Bhandari says it can be easy to pin the blame for immigration 
problems on Trump — his administration threatened Optional 
Practical Training, the work program for international graduates, 
and used Covid to place new restrictions on work visas, including 
those for researchers and scientists. But the challenges have long 
been there.

This year, there were more than 308,000 applications for just 85,000 
H-1B skilled-worker visas. Yet the cap on such visas has remained the 
same for more than 15 years.

Part of the problem with the current system, Bhandari and others 
argue, is that international study is largely viewed as separate from 
employment-based immigration, despite the desire of many students 
to gain work experience in addition to earning a degree. In fact, stu-
dents must promise in their visa application that they are coming to 
the United States only for academic study, a requirement President 
Biden has proposed revoking.



That’s in marked contrast with competitor countries, such as Aus-
tralia and Canada, that have created a track from college to work and 
permanent residency. Britain last year introduced a global talent visa 
that fast-tracks people in in-demand fields for immigration. Univer-
sities in those countries frequently promote the ability to work after 
graduation when they recruit international students.

“When students go abroad, they are not just thinking about a few 
years of study — it’s an entire pathway,” Bhandari says. “Unless 
there’s a clear embrace and acceptance of that, we’re not going to fix 
those problems.”

Still, higher education continues to be a pipeline for talent to the 
United States. A paper published by the National Bureau of Economic 
Research this year documented the “dominant role” colleges play in 
attracting students who go on to become entrepreneurs.

Richard Florida, the urbanist author and professor of econom-
ic analysis and policy at the University of Toronto, calls colleges “the 
new Ellis Islands.”

The pipeline also funnels smart foreign graduates toward aca-
deme. Eight in 10 international Ph.D. students in science and engi-
neering stay in the United States for their first job or postdoctoral ap-
pointment.

They are students like Divyansh Kaushik, a fourth-year graduate 
student in computer science at Carnegie Mellon University.  
The United States offered him academic and research opportunities 
he could never have had if he had stayed in India for graduate school.

“There is a huge difference between the kind of work I’m doing here 
versus the kind of work I saw the Ph.D. students doing there. It’s not 
that people have any less intellect or talent — it’s that there’s a whole 
ecosystem,” Kaushik says. “It’s well known that talent attracts talent. 
So the best students apply to U.S. universities.”

Kaushik is a top student. His papers, written with faculty mentors, 
have won international honors, and after he interned at Facebook last 
summer, the company asked him to stay on for the rest of the year to 
continue his research. He was recently awarded an Amazon graduate 
research fellowship that will fund his studies and work on human-AI 
interaction.

Kaushik seems like precisely the sort of stellar student that Amer-
ican companies and universities — he hasn’t decided which path 
to take — would be clamoring to hire. And he has put down roots 
here. Active in Carnegie Mellon’s Graduate Student Assembly, he was 
among a small group of grad students who briefed Biden’s transi-
tion team on policies affecting scientific research and international 
students. Closer to home, he’s Carnegie Mellon’s representative on a 
neighborhood-redevelopment project in Pittsburgh’s Oakland neigh-
borhood. On his personal website, just underneath his research proj-
ects, he lists his favorite coffee shops near campus.

Still, Kaushik is not sure if he’ll stay in America after graduation. 
“Given that there are so many unknowns in the U.S.,” he says, “even if 
I get a job, I’d still weigh options.”

Experts worry that the lack of a clear future in the United States 
could make the next generation of Divyansh Kaushiks think twice 
about studying here in the first place. “We’re the country of the Stat-
ue of Liberty, but our policies don’t reflect that sentiment,” says Glass, 
the Boston College professor, who is editor in chief of the Journal of 
International Students. “And students know that.”

The loss would be devastating for colleges, particularly at the grad-
uate level and in science and technology disciplines. In 2019, 57 per-
cent of the doctorates awarded in engineering and 56 percent of 
those in mathematics and computer sciences went to student-visa 
holders, according to the National Science Foundation.

Certainly, part of the answer is to interest more young Americans, 
especially women and students of color, in studying in STEM fields. 
Biden has also proposed making it easier for international students 
who earn doctorates in those high-demand disciplines to stay in the 
United States, effectively stapling a green card to their diploma.

Some groups, such as NAFSA: Association of International Educa-
tors, would like Biden to expand the proposal to apply to more stu-
dents. But even such a modest provision may have trouble winning 
approval. Biden proposed immigration reform on his first day in of-
fice, in January. To date, there has been little congressional action.

A
NOTHER ADVANTAGE other countries’ universities enjoy is a co-
ordinated national strategy for attracting international stu-
dents. In the United States, it’s pretty much every college for 
itself.

Right after last November’s election, Samantha Power, a 
Harvard professor, wrote an essay in Foreign Affairs urging Biden to 
give a major speech declaring his commitment to international stu-
dents and to working with American colleges to increase their num-
bers.

“American universities have a special place in the global imagina-
tion,” wrote Power, who went on to join the Biden administration as 
head of the United States Agency for International Development. “It 
is hard to think of a more cost-effective way for Biden to reach global 
populations concerned about the direction of the United States than 
by celebrating the fact that the country is again welcoming bright 
young minds from around the world.”

Biden has yet to deliver that speech, but last month, 
the U.S. Departments of State and Education an-
nounced they would pursue a coordinated nation-
al policy to welcome foreign students and scholars 
to American campuses, encourage American study 
abroad, and support global research. “As U.S. federal 
agencies involved in different aspects of internation-
al education, we commit to undertaking actions to 
support a renewed focus on international education,” 
they said in a joint statement.

Biden’s break with the politics and the rhetoric of 
the past administration may signal a renewed open-
ness to international students.

As the country emerges from Covid, history is on 
the side of rebounding enrollments, says Allan E. 
Goodman, president of the Institute of Internation-
al Education, pointing to trends that followed nearly 
a dozen earlier pandemics, including SARS, Zika, and 
swine flu.

“There’s a surge of new students and pent-up de-
mand,” Goodman says. “There’s no reason to think 
that the dynamic would be different this time.”

Indeed, an analysis of U.S. Department of State 
data shows that student-visa issuance is returning 
to pre-pandemic levels. In May and June, two of the 
three busiest months for student-visa applications, 
almost 117,000 visas were approved, or 93 percent of 
the share of student visas issued in the same months 
of 2019. So far in the first half of 2021, student-visa issuances are 83 
percent of the number authorized in the same period in 2019.

But that demand is, in many ways, already built in. Before Covid 
hit, students were in the pipeline for overseas study; in countries 
such as China, students planning to go abroad often opt out of the 
national curriculum in high school, a decision that makes them in-
eligible for admission to local universities and leaves them with little 
choice but to continue with their plans.

The real question, says Shi Wang, the college counselor in Beijing, 
is what will happen with international admissions two or three years 
from now, when students who made choices about their future in the 
midst of the pandemic graduate from high school.

Still, if Covid brought disruption, it may have also ushered in inno-
vation.

For years, there has been talk that online learning will change in-
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ternational-student mobility. It hasn’t happened because of hesitan-
cy on both sides — American colleges and professors were uncom-
fortable with the idea of delivering their courses halfway around the 
world to students they had never met, while families and employers 
distrusted program quality.

Now there are no more excuses, says Alex Usher, an internation-
al-education consultant based in Toronto. “Every single professor 
knows how to do remote learning.”

Global student surveys by Study Group, a company that oper-
ates pathways and preparatory programs for international students, 
found that two-thirds of prospective students were open to hybrid or 
digital programs.

Students also were interested in studying for a foreign degree on 
a campus in their home country. More than half of the Chinese and 
Malaysian students surveyed by Study Group said they would consid-
er that option.

Those are among many potential approaches, says Penn State’s 
Brindley. Colleges could open branch campuses abroad or work in 
consortia with overseas partner institutions. They could consider 
models in which students fulfill general-education requirements in 
their home countries, and come to the United States only for cours-
es in their major. Or colleges might offer accelerated programs that 
compress a curriculum into a shorter period. “We do need to create a 
menu,” Brindley says.

Those changes could redefine what it means to be an internation-
al student: The education itself would be mobile, not necessarily the 
student.

But such alternatives come with drawbacks. Not having interna-
tional students on campus for four years or more would bring col-
leges less revenue. Under current visa policy, students wouldn’t have 
the same options to gain work experience, and those programs might 
not serve as effective pipelines for talent to America. For foreign stu-
dents interested as much in American culture as what happens in the 
classroom, there would be fewer opportunities for cultural immer-

sion. And American students, who don’t study abroad in large num-
bers, would miss out on the globalizing effect of having classmates 
and even roommates from overseas.

Andrew Ullman, a co-founder of University Bridge, a company 
that runs community-college pathways for international students, 
says that while technology has the potential to reach students in-
terested in an American education who could never afford to study 
here, he is skeptical such approaches could supplant traditional stu-
dent mobility. “Just because I had an awesome summer road trip to 
Oregon with my family last year doesn’t mean I never want to go to 
Italy,” he says.

Mojin Yu came to the United States six years ago to attend the Uni-
versity of Rochester, where she majored in psychology and digital 
media, drawn to a curriculum that allowed her to follow her intellec-
tual interests, rather than the rigid tracking of the Chinese educa-
tional system. Outside of classes, she worked as a peer mentor and 
joined an a cappella group, its sole international member.

After finishing her bachelor’s degree, Yu went to the University 

of Washington at Seattle. This spring she earned a master’s in hu-
man-centered design and engineering, and now she’s looking for a 
job at a company that will sponsor her to work in the United States; 
she hopes to enter the visa lottery.

These past years haven’t been easy. “I’ve realized it’s not as shiny 
and bright as I thought it would be,” Yu says of studying in America.

But not only does Yu want to stay in the United States; this fall her 
younger sister is coming here. She will be a freshman at UCLA.

G
LASS, the Boston College professor, recently analyzed the 
past two decades’ worth of global student-mobility statistics 
from the United Nations Educational, Scientific, and Cultur-
al Organization, ending just before the pandemic struck. He 
visualized the data as clusters. In the beginning, there were 

just two central clusters: One represented the biggest sending coun-
tries — China, India, Japan, South Korea — and the other the pri-
mary destinations for students — Australia, Britain, and the United 
States.

Over time, the picture has changed. Even as the overall number 
of students studying abroad has climbed, to nearly six million from 
two million, new clusters have emerged and grown, linking countries 
with regional, cultural, or linguistic affinities. Students from former 
Soviet republics head to Russia or Turkey; from Latin America, they 
go to Spain. South Africa draws students from its sub-Saharan neigh-
bors.

“What we’re seeing is more countries exchanging more students at 
more even rates,” Glass says. “It may not be good for the U.S., but it is 
for the world as a whole.”

Rather than one main cluster, a lone beacon attracting students 
from around the globe, there are now dozens of smaller lights, pull-
ing students in.

 
Karin Fischer writes about international education, colleges and the 
economy, and other issues. She’s on Twitter @karinfischer. Sasha Asla-
nian is a correspondent and producer for APM Reports, the documenta-
ry and investigations unit of American Public Media.
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Mojin Yu liked studying in the U.S. because of the opportunity to pursue her interests.  
But it hasn’t always been easy.

Studying in the U.S. is “not as 
shiny and bright as I thought it 
would be,” one recent grad said.
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Buy the Book
BY AUDREY WILLIAMS JUNE AND JACQUELYN ELIAS

M
ANY STUDENTS heading off to college for the first time this fall al-
ready have a college-level assignment to complete: Read a book 
over the summer, and come to campus prepared to discuss it.

But those students won’t be reading just any book. It will be a 
“common reading,” a book selected by their institution to create a 

shared experience and be the subject of group discussions among freshmen. 
Some of the books are intended to help raise awareness of social issues, and 
are the subject of lectures, performances, or author visits.

The tradition goes by many names. It’s “One Book, One Campus” at East 
Stroudsburg University of Pennsylvania and Pierce College. It’s called “The 
Big Read” at Purdue University and at the University of Arkansas at Fort 
Smith. At Sussex County Community College, it’s called “Campus Novel.”  
And Washburn University’s common-reading program is dubbed “iRead.”

As varied as the names of the programs is what students read. The  
Chronicle analyzed four academic years’ worth of common reads — more than 
1,000 titles at more than 700 institutions — to learn more about the books  
students are asked to read and the topics explored.

Among the findings: Students don’t always read books. Individual essays, 
poems, short stories, a podcast, TedTalks, films, and even a Netflix series  
(BoJack Horseman, if you’re wondering) all made an appearance.

Personal narratives were especially popular: One out of five assignments 
were biographies or memoirs. The topics of the common readings included 
immigration, education, technology, politics, history, and psychology, among 
others. (See the Methodology section on Page 35 for more information about 
how we categorized the main themes.)

Check out more trends, and explore the full data set of the analysis, at  
chronicle.com/common-reads. 

These are the texts that colleges think every freshman should read.

DAWID RYSKI FOR THE CHRONICLE
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These Were the Most Common Readings
 1. Just Mercy: A Story of Justice and Redemption by Bryan Stevenson (73 occurrences)

 2. Educated: A Memoir by Tara Westover (57 occurrences)

 3.  What the Eyes Don’t See: A Story of Crisis, Resistance, and Hope in an American City by Mona  
Hanna-Attisha (37 occurrences) 

 4. Between the World and Me by Ta-Nehisi Coates (35 occurrences)

 5. The Other Wes Moore: One Name, Two Fates by Wes Moore (32 occurrences)

 6. The Immortal Life of Henrietta Lacks by Rebecca Skloot (31 occurrences)

 7. Make Your Home Among Strangers by Jennine Capó Crucet (29 occurrences)

 8. Born a Crime: Stories From a South African Childhood by Trevor Noah (28 occurrences)

 8. Callings: The Purpose and Passion of Work by David Isay (28 occurrences)

 9. There There by Tommy Orange (24 occurrences)

 10.  Spare Parts: Four Undocumented Teenagers, One Ugly Robot, and the Battle for the American Dream  
by Joshua Davis (21 occurrences)

A Focus on America’s Fraught Racial Past and Present
About four in 10 common reads were about African Americans or race or race relations.

African American

Race/race relations
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Immigration

Self-help

Crime/criminal justice
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Social justice
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41%

26%

24%

20%

20%

20%

20%

17%

15%

13%

13%

12%

11%

11%
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Topics Ebb and Flow
From 2017 to 2020, the share of books about African Americans saw a decline, while books on race or race relations saw a comparable increase.  
Several other topics, including religion, history, family, immigration, and others, saw decreases from 2017 to 2020.
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Contemporary Works Dominate
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2000  
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Since 
2010

More than 70 percent of the common- 
reading works were produced in or after 
2010. But some were produced centu-
ries ago, such as The Odyssey by Homer, 
Julius Caesar by William Shakespeare, 
and Frankenstein by Mary Shelley.

METHODOLOGY 
The Chronicle’s analysis is based on the com-

mon first-year reading lists compiled by the pub-
lisher Penguin Random House for four academ-
ic years: 2017-18, 2018-19, 2019-20, and 2020-21. 
The lists are not comprehensive, meaning that 
some colleges’ common-reading programs are 
not included or are not included in every year. The 
lists may have been updated by Penguin Random 
House since mid-May, when The Chronicle down-
loaded the titles to analyze them.

Forty-three institutions were excluded from 
the data set because their common-reading pro-
grams were suspended due to the pandemic or 
because they did not list individual titles.

The dates of publication are grouped by decade 
for ease of sorting and presentation. For books, 
the date is based on the year the work was pub-
lished, according to the Library of Congress or 
Goodreads. For films, podcasts, videos, and TV 
shows or series, the publication date is when they 
were first aired. For speeches and lectures, the 
publication date is when they were first delivered, 
except for those labeled in the lists as part of a 
book that was published later. The publication 
date for plays is when they were first published.

In general, we used the Library of Congress or 
Goodreads to determine what topics to assign to 
each work. In some cases, we also used a com-
bination of book summaries, book and video ex-
cerpts, and our best guesses.

Although some works spanned multiple top-
ics, we limited the number to three for each title 
and chose the ones that seemed to fit best. The 
number of topics in the entire data set was lim-
ited to 53; some of them are meant to encom-
pass more-specific subject areas. For instance, 
“Health” covers books about physical and men-
tal health, and “Crime/Criminal Justice” refers 
to true-crime stories, accounts of gun violence, 
and books about the criminal-justice system. “Af-
rican American,” “Native American,” “Latino/a,” 
“Asian American,” and the like cover works whose 
subject matter centers on those racial or ethnic 
groups.

Genres represent subcategories within the  
various formats of the works. For example,  
fiction, nonfiction, and biography/memoir are 
genres within the book format. Films, TV shows, 
videos, and paintings are genres of the visual-arts 
format.

Audrey Williams June is the news-data manager at The Chronicle. Follow her on Twitter @audreywjune. 
Jacquelyn Elias is a news applications developer for The Chronicle. Follow her @jacquelynrelias.
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Pandemic Prosperity
LAST YEAR Several higher-education 

observers sounded the alarm that 
the pandemic would lead to a rash of 
college closings, particularly among 
small, tuition-dependent residential 
colleges that were already on shaky 
financial footing. Fortunately, those 
dire predictions have so far proved 
untrue. But it’s clear that some insti-
tutions have done much better than 
others over the past 16 months. Be-
yond just surviving, a number of col-
leges have actually prospered. So let’s 

look at the kinds of colleges that have 
thrived during the pandemic. What 
can we learn from them? What does 
their success mean?

Though certainly not a perfect 
measure, a good proxy for college 
success is enrollment. For higher ed-
ucation over all, the year-over-year 
numbers were discouraging. Accord-
ing to the National Student Clearing-
house Research Center, undergrad-
uate enrollment dropped nearly 6 
percent from the spring of 2020 to the 
spring of 2021. All sectors — public, 
private, and for-profit — experienced 
a decrease in undergraduate enroll-
ment, but the colleges that were able 
to buck the trend and increase their 
numbers largely had common char-
acteristics.

In general, the colleges that saw the 
biggest enrollment gains were “pri-
marily online institutions,” those de-
fined by the National Student Clear-
inghouse as “any institution that 
reports more than 90 percent of its 
undergraduate and graduate com-
bined enrolling exclusively in dis-
tance-education courses prior to the 
pandemic.” For this group, enroll-
ment continued to increase across 
the board — for all age groups and 
within all sectors. While overall un-
dergraduate enrollment dropped 5.9 
percent, at primarily online institu-

tions it increased by 2.2 percent. And 
while overall graduate enrollment in-
creased 4.4 percent across the board, 
at primarily online institutions it 
grew even more, at 6.9 percent. (And 
even those rosy numbers are prob-
ably understated. At Southern New 
Hampshire University, a primari-

ly online institution that wasn’t in-
cluded in the Clearinghouse’s data, 
enrollments increased, according to 
its president, to 170,000 from 133,000 
over the past year.)

If we broaden the category from 
primarily online institutions to what 
I would call heavily online institu-

tions — large universities that have 
built up strong online options — the 
trends are clearer. Arizona State Uni-
versity, for example, has made ma-
jor investments in online and hybrid 
education for years as part of its core 
strategy to strengthen the universi-
ty’s ability to achieve its overall mis-

INSIGHT
Online strategy  |  Teaching opportunity  |  Cowardly colleges
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THE REVIEW

A common theme unites the colleges that have thrived: a robust strategy for online education.
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sion. Online education is treated as 
a means to expand access and share 
innovations throughout the institu-
tion. ASU recently reported record 
enrollment for the spring of 2021. 
Overall enrollment rose 7 percent 
from last year, and ASU Online was 
up 19 percent. The University of Cen-
tral Florida has similarly invested for 
years in efforts to integrate online 
and hybrid into its main operations. 
Enrollment this past spring increased 
3 percent over all, and 18 percent for 
online programs.

It is not just well-known institu-
tions that have benefited. Kennesaw 
State University, in Georgia, where 
nearly half of undergraduates take at 

least one online course, saw its fall-
2020 enrollment grow by 9 percent 
over all and 30 percent for freshmen. 
Old Dominion University, in Virgin-
ia, saw its fall enrollment increase 
by 2.5 percent over all and 4 per-
cent for graduate programs, num-
bers that the university attributed 
to “a substantial increase in online 
courses.” Similarly, the University of 
Texas at San Antonio, another heav-
ily online institution, continued its 
multiyear enrollment growth with 
an increase of 6.6 percent in the fall 
of 2020, while crediting its invest-
ments in digital-learning programs 
for helping to transform the student 
experience.

For other institutions with a strong 
online presence that have found suc-
cess over the past year, it isn’t clear 
how much of it was attributable to 
their online offerings. Purdue Univer-
sity, for example, is now stronger than 
ever; its overall enrollment increased 
5 percent, and its freshman class 
grew 14 percent. In its announcement 
of the record first-year class, Purdue 
cited its reopening of the campus last 
fall, along with protective measures 

and general program quality and af-
fordability, but it didn’t mention the 
role of Purdue University Global. An-
other example is Morgan State Uni-
versity, which has seen its applica-
tions for fall admission increase by 
more than 50 percent since before the 
pandemic. While nearly one-quarter 
of undergraduates at the Maryland 
institution took at least one online 
course pre-pandemic, administrators 
did not explicitly state that invest-
ment in online education was a key 
factor.

Not all heavily online institutions 
are flourishing, however. Arizona’s 
Rio Salado College, one of the largest 
heavily online community colleges in 

the country, saw enrollments drop 9 
percent last fall, although its fortunes 
improved in the spring. Being online 
was not enough to avoid the pandem-
ic’s significant exodus from public 
two-year colleges, which were down 
11.3 percent over all.

NO SINGLE VARIABLE can explain 
which colleges have thrived during 
the pandemic, but there are some 
trends. Colleges with significant pre-
vious investments in online educa-
tion, and ones that have worked to 
embed that experience into the cam-
pus’s mainstream, have seen the big-
gest jumps in enrollment. A common 
question over the years has been: 
When should a college invest heavily 
in online education? It seems increas-
ingly clear that the answer is: at least 
a decade ago.

Before the pandemic, higher edu-
cation adopted online education at 
a remarkably steady pace, reaching 
the point when nearly two in five stu-
dents took at least one online course 
per year (both fully online programs 
and face-to-face programs with on-
line courses available). That slow, 

linear adoption changed rapidly last 
year in the rush to remote learn-
ing. While many colleges are plan-
ning to shift back to more-traditional 
on-campus offerings, the vast ma-
jority of faculty members and stu-
dents have now experienced at least 
some form of online learning. Enroll-
ment patterns and survey responses 
strongly indicate that many students 
want the option of online courses or 
programs in the future, and that if 
they take an online course, they ex-
pect a college to fully support it.

We are likely to see colleges con-
tinue to gradually expand their on-
line offerings in the future, but they 
will start at a higher level than before 
the pandemic. Whichever way the 
growth of online instruction pro-
ceeds, it is undeniable that online 
and hybrid education will become 
increasingly important for many, 
and possibly most, institutions — 
and that online education works best 
when it is woven into the overall fab-
ric of a college or university.

The University of Central Florida 
provides perhaps the best example of 
an institution that has done this. Its 
Digital Learning Division manages 
not just the UCF Online program but 
also a broad-based faculty-develop-
ment program supporting education-
al-technology use in online, remote, 
hybrid, and face-to-face courses. 
Another example is Georgia’s Alba-
ny State University, which before the 
pandemic supported nearly 20 per-
cent of its undergraduates through 
fully online programs. At the same 
time the university supports blend-
ed programs in several locations, 
combining online and face-to-face 
courses, to allow working students 
to complete their bachelor’s degrees. 
Institutions like Central Florida and 
Albany State not only were better pre-
pared for the pandemic but also are 
better prepared for what’s coming 
next.

Online education is not a panacea, 
and it is not the best option for all 
students, but for colleges, online-ed-
ucation strategy and investment will 
remain crucially important. When 
should a college invest heavily in on-
line education? The second-best an-
swer: now. 

Phil Hill
is a partner at MindWires,  
an educational-technology con-
sulting company, and publisher 
of the PhilOnEdTech blog.

While overall undergraduate enrollment dropped 
5.9 percent, at primarily online institutions it 
increased by 2.2 percent.



38 THE CHRONICLE  
OF HIGHER EDUCATION 

COME FALL, will college students be 
bustling through campus hallways, 
taking their seats in classrooms large 
and small? Or will those halls remain 
quiet as students continue to log 
on and join class from their dorms, 
apartments, or homes? Or both?

Faculty members across the coun-
try are receiving different answers 
to those questions as administra-
tors mull a “return to normal.” But 
many faculty and staff members are 
not sure what “normal” even means 
anymore. And is returning to normal 
even desirable, given the inequities 
and accessibility challenges that ex-
isted in higher education long before 
the pandemic struck?

As we look ahead to the fall of 2021, 
we have an opportunity to rethink 
not merely how to leverage online 
and hybrid learning to deliver con-
tent, but, more important, how to use 
the faculty’s growing expertise with 
technology to make teaching and 
learning more accessible for every-
one.

According to survey data collect-
ed by Educause, the nonprofit whose 
aim is to improve higher education 
through IT, students in the fall of 
2020 reported meaningful experi-
ences across all learning environ-
ments — online, hybrid, and face to 
face. But their most-positive experi-
ences depended more on the num-
ber of opportunities for student-in-
structor interaction than on the type 
of learning environment itself. How 
instructors and students organized 
and spent class time, and the amount 
of feedback and direct interaction, 
mattered more than the use of tech-
nology.

No doubt some degree of online 
and hybrid teaching will continue in 
2021-22. And faculty members will 
still need institutional support to en-
gage students in virtual classrooms. 
What does that support look like? 
And how might it differ from what in-
stitutions offered last fall? Here are 
a few key recommendations to con-
sider:

n Focus less on the differences be-
tween synchronous and asynchro-
nous instruction — and more on 

where, how, and why learning hap-
pens.

Over the course of the pandem-
ic, higher education endured many 
heated discussions about whether 
asynchronous or synchronous teach-
ing is “better” for students. Ultimate-
ly, it’s a fruitless debate. Evidence 
shows that some stu-
dents benefit from 
real-time learning, 
while others do better 
working at their own 
pace. The fall-2020 Educause data 
showed that full-time students who 
lived on a campus preferred having 
some synchronous time in their on-
line courses, while those who lived 
off campus with full-time jobs and/
or families (not surprisingly) tended 
to prefer asynchronous online class-
es.

The bottom line: As long as online 
students have opportunities to check 
in with one another and with the in-
structor, it doesn’t especially matter 
if their interactions happen in real 
time or not — as long as they happen.

Shifting the focus from when to 

engage with students to how will 
open up deeper and more meaning-
ful dialogues on your campus. Some 
faculty members might adopt what 
the online-teaching expert Flow-
er Darby calls “roundabout design.” 
In contrast to “backward design” 
— in which courses are built work-

ing backward from a 
professor’s learning 
goals — roundabout 
class design encourag-
es flexibility. Faculty 

members keep their learning goals in 
mind while adapting course materi-
als along the way to meet the needs 
of the particular group of students in 
that semester’s class. Darby encour-
ages instructors to ask themselves: 
“Why do I want students to engage 
in this task? Will it help them suc-
cessfully meet my class goals? Or is it 
well-intentioned but not directly re-
lated to our overall purpose here?”

Asking such questions — instead 
of fixating on whether some element 
of a course should be done synchro-
nously or asynchronously — will 
help faculty members more precisely 

identify and tell you the kinds of sup-
port they need for online and hybrid 
teaching in the months and years 
ahead.

n Develop a shared vocabulary for 
online and hybrid instruction. 

One unfortunate consequence of 
emergency remote teaching in the 
pandemic has been tremendous con-
fusion over the lingo. As The Chron-
icle’s Beth McMurtrie pointed out in 
a February 2021 Teaching newsletter, 
the term “hybrid” especially contin-
ues to confuse in light of the myriad 
options that colleges and universities 
are offering students for the time and 
location of their classes.

As we anticipate a fall semester in 
which multiple options for student 
learning may still be available, how 
do we avoid further confusion? By 
making sure your local definitions 
of “hybrid teaching” are widely un-
derstood, you will create common 
ground for campus conversations.

Faculty members shouldn’t be 
talking just with one another, or with 
administrators. They need to be in 

RANDY LYHUS FOR THE CHRONICLE
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active conversation with staff mem-
bers in educational development and 
technology offices. A clear vocabu-
lary will help faculty members start 
to articulate what they are trying to 
achieve in an online or hybrid course 
(for example, how does the faculty 
member want students to collabo-
rate with one another or engage with 
the professor online?). Technologists 
and educational developers can help 
faculty members identify the appro-
priate learning tools and solutions 
better if we’re all speaking the same 
language.

n Encourage a “less is more” phi-
losophy about curriculum planning 
and development for online and hy-
brid courses. 

During the pandemic, many in-
structors had to shorten their syllabi 
and cut beloved assignments or ac-
tivities. For some, the cuts felt like 
losses. But they were liberating for 
others. As David Gooblar, an assis-
tant professor of English at the Uni-
versity of Iowa, writes: “By carefully 
paring down the amount of materi-
al we read and discuss in class, it’s 
my hope that the content we do cover 
will be covered more deeply and will 

be more likely to leave a lasting im-
pact.”

Maintaining what Gooblar called 
a “slimmed-down pandemic ped-
agogy” will indeed have long-term 
benefits beyond the pandemic. In 
the face of an uncertain fall semes-
ter, you can lower faculty stress and 
breed stronger teaching practices by 
encouraging them to adopt a “less is 
more” philosophy. Urge them to fo-
cus more on emotionally satisfying 
interactions with their online stu-
dents and less on whether they’ve 
covered enough content.

Many academics may be worried 
about the prospect of having to jug-
gle their fall teaching obligations 
and learn yet another round of new 
technical skills to teach in their in-
stitution’s technologically upgrad-
ed classrooms in the fall. Some may 

have to continue teaching both in 
person and online, giving students 
a choice about which way to attend 
class. In such cases, too, a “less is 
more” philosophy can reduce the 
stress of that workload. Rather than 
burn out trying to ready a textbook’s 
worth of content for multiple for-
mats, faculty members need support 
to help them develop a handful of 
highly engaged activities that work 
across learning environments. That 
would go a long way toward reducing 
cognitive overload and improving 
satisfaction for professors and stu-
dents alike.

n Advocate the principles of Uni-
versal Design for Learning. 

One of the biggest benefits of hy-
brid and online learning: how easy 
it is to offer students different ways 
to engage with course content. As 
one simple example, short prere-
corded lecture videos allow students 
to watch at regular speed or slowed 
down; they can listen or turn on cap-
tions to read along; or they can read 
the transcript of the video and not 
engage with the audio or visual ele-
ments at all. Those options benefit 
students with disabilities and those 

who work full time and can only at-
tend classes asynchronously. But 
they also benefit all students, which 
is the goal of Universal Design for 
Learning. The idea, as described by 
James M. Lang, a professor of  
English at Assumption University 
and a Chronicle columnist on teach-
ing, is for faculty members to “take 
the diversity of learners into con-
sideration upfront as we design our 
courses.”

The pandemic has revealed the im-
portance of instructional options for 
a wide variety of students. Yes, many 
want to return to a physical class-
room. But some don’t. Developing 
courses with the UDL philosophy in 
mind gives all students more choices 
about how they connect with course 
material. So long as lecture videos 
and other online options are paired 

with a subsequent interaction — 
class discussion or group work — the 
learning of content remains social 
and engaged.

Of course, as we have all discov-
ered during the pandemic, creating 
those options takes time and effort. 
Educational developers and technolo-
gists will once again play a central role 
this fall in helping instructors explore 
and understand simple, campus-sup-
ported tools and infrastructure for 
creating content, distributing course 
materials, and fostering meaningful 
interactions with students.

As an April issue of The Chronicle’s 
Teaching newsletter notes, many 
instructors who prefer in-person 
teaching have nonetheless discov-
ered valuable innovations in remote 
teaching that are “worth keeping” — 
the ease of bringing in guest speak-
ers on Zoom, the benefits of virtual 
office hours, the advantages of more 
creative assessments (open-book 
exams or long-term projects rather 
than timed, multiple-choice tests). 
Such teaching innovations should 
continue to be explored and support-
ed because online infrastructure 
for communicating and interacting 
with students is not going to disap-
pear. Moving ahead, our focus needs 
to be on using technology to support 
faculty members and students, and 
make teaching and learning more 
accessible to all.

The often-unspoken truth of edu-
cation in the internet age is that — as 
textbooks, learning materials, and 
assessments become increasingly 
digitized — all learning will, in some 
capacity, be “online learning.” 

Jenae Cohn
is director of academic tech
nology at California State  
University at Sacramento.  
She teaches writing and is  
the author of Skim, Dive, Surface: 
Teaching Digital Reading (West 
Virginia University Press, 2021). 
Learn more about her and her 
work at Jenaecohn.net, or  
on Twitter @jenae_cohn. 

Students’ most-positive experiences last fall 
depended more on the number of opportunities 
for student-instructor interaction than on the type 
of learning environment itself. 
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JENNIFER FREYD sued the Univer-
sity of Oregon in 2017, alleging that 
she had been paid less than her male 
colleagues in the psychology depart-
ment. In July, the two parties an-
nounced an agreement under which 
Oregon will pay the now-retired psy-
chology professor $350,000 in dam-
ages, thereby avoiding a jury trial. 
In addition, the university will do-
nate $100,000 to the Center for Insti-
tutional Courage, an organization 
Freyd founded last year that’s dedi-
cated to “rigorous scientific research, 
wide-reaching education, and da-
ta-driven action.”

That sounds impressive enough, 
but what exactly — you might ask — 
is institutional courage? Freyd gets 
that question a lot. In fact, when she 
was naming the center, a colleague 
suggested ditching “courage” in fa-
vor of “integrity,” but that didn’t fully 
capture her idea. As Freyd sees it, in-
stitutions, whether they’re colleges 
or law firms or film studios, tend to 
be frightened by internal criticism 
and resistant to change. They’re of-
ten cowardly, in other words. “Some-
how these systems, without individ-
uals necessarily realizing it, develop 
these ways to preserve the status 
quo,” she says. “And I know this has 
something to do with power because, 
when you’re trying to change the sys-
tem, you’re asking for some shift in 
power.”

In order to understand her idea 
of institutional courage, you have 
to understand the flip side: institu-
tional betrayal. Freyd started study-
ing betrayal trauma in the 1990s 
and defines it as “abuse by someone 
on whom the victim is dependent.” 
That can be either a personal betray-
al, like a parent abusing a child, or 
an institutional betrayal, like a col-
lege failing to protect an employee 
who’s been sexually harassed. Part 
of Freyd’s notion is that people form 
attachments to institutions and so, 
when those institutions let them 
down, it creates a kind of secondary 
trauma. In her research, Freyd has 
found, for instance, that students 
who have been sexually assaulted 
experienced greater distress when 
they felt that colleges dealt with 

their cases dismissively.
I first wrote about Freyd back in 

2014. She was then involved in a dis-
pute over the funding for a survey of 
1,000 Oregon undergraduates that 
sought to determine how many of 
them had been sexually harassed 
or assaulted while at the university. 
According to Freyd, the university’s 
offer to pay for the survey vanished 
once it became clear that the results 
would indicate there was a serious 
problem on campus. “I thought we 
had a deal and I would do this big 
study,” she said at the time. Mean-
while, an administrator accused her 
of having “a priori assumptions about 
outcomes,” perhaps because she had 
criticized the handling of rape accu-
sations made against three Oregon 
basketball players.

What happened at Oregon could 
be seen as an instance of institution-

al betrayal. Rather than attempting 
to come to grips with the scope of the 
problem, it seemed as if administra-
tors were more interested in playing 
down concerns and raising questions 
about Freyd’s motivations. “I really 
thought they’d be like, ‘Yeah, let’s fix 
it,’” she says now. “I can be very Pol-
lyanna.”

WHAT CAUSES institutions to re-
spond defensively, or even aggres-
sively, to those drawing attention to 
unpleasant realities is what Freyd 
wants to better understand. She also 
wants to continue to explore the ef-
fects on those who feel ignored or 
dismissed. “When institutions be-
have with cowardice, or even some-
thing more nefarious than that, the 
experience for the person betrayed 
can be very much like when you’re 
betrayed by a close other,” she says. 

“You have to look at it on multiple 
levels, on a systemic level but also on 
an individual level so you can make 
sense of it all.”

With her research center, she hopes 

to move beyond identifying harm to 
offering a game-plan for how institu-
tions should respond. Freyd spelled 
out steps for moving toward institu-

As Freyd sees it, 
institutions tend to be 
frightened by internal 
criticism and resistant 
to change.

SASHA JOHFRE
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tional courage in a 2018 article. On 
the face of it, her suggestions seem 
fairly obvious, like complying with 
laws and responding sensitively to 
victims. She also wants institutions 
to be transparent and engage in self-
study. One of the points she empha-
sizes repeatedly is the need to, as she 
puts it, “cherish the whistleblower.” 
Too often, she says, the person who 
has raised a concern is viewed as a 
threat.

Freyd regularly hears from whis-
tleblowers who have become pari-
ahs on their campuses. She’s dealt 
with some of that herself at Oregon. 
After she found evidence of gender 
inequity when it comes to salaries 
in her department, she hoped — and 
even expected — that it would be 
remedied without much of a fight. 
“What if they had just said, ‘Oh, 
that’s a prob-
lem, and maybe 
we can’t fix it all 
in this moment, 
but we can start 
the process’?” 
she asks. “Why 
didn’t they do 
that? It would 
have saved 
probably a mil-
lion dollars, but 
also so much 
stress and unhappiness.” Instead 
the response at many institutions is 
to “shoot the messenger and go ba-
nanas.”

She’d like institutions to start by 
thanking whistleblowers because, 
she says, “they’re often the most loy-
al people.” She also suggests creat-
ing incentives, including financial 
ones, for employees to come forward 
with evidence of wrongdoing. As she 
wrote in her 2013 book, Blind to Be-
trayal (Wiley): “The duty of an in-
stitution is much like that of a good 
friend or another supportive person: 
listen well.”

FREYD’S OWN, well-known story of 
childhood trauma has long been in-
tertwined with her research, though 
it’s a topic she doesn’t often delve 
into publicly. In January, a lengthy 
and remarkable story appeared in 

New York magazine digging into her 
allegations of sexual abuse against 
her father, memories that had resur-
faced when she was an adult (her fa-
ther has denied the allegations). Her 
parents founded the now-defunct 
False Memory Syndrome Founda-
tion, and the validity of recovered 
memories became a cultural and ac-
ademic debate, one that played out 
in numerous articles and documen-
taries.

But Freyd has always wanted to 
focus on her ideas rather than her 
family travails, and her recent re-
search steers clear of the recov-
ered-memory controversy. She first 
floated an idea for a center on insti-
tutional courage at Oregon sever-
al years ago, but it didn’t get much 
traction. For a while she considered 
pitching it to other universities, but 

in the end she 
decided that 
studying how 
large institu-
tions behave 
while working 
for a large insti-
tution present-
ed unavoidable 
challenges. “I 
knew it was go-
ing to be tricky 
to be tied with 

an institution when you don’t have 
any control over what that institu-
tion might do that could create con-
flicts of interest,” she says. “What 
if you’re at Stanford or Harvard or 
Berkeley and they do something 
atrocious, which these schools have 
been known to do. Then how do we 
handle it?”

And so she decided to strike out on 
her own and start an independent 
nonprofit. While the center’s still get-
ting off the ground, there is some re-
search in the pipeline that Freyd is 
excited about. “We’ve got some very 
promising findings that institution-
al courage is associated with good 
outcomes not just for the employee, 
but also for the employer,” she says. 
“People are very eager to forgive and 
to love their institutions, and I don’t 
think it actually takes all that much 
courage to turn things around.”

Tom Bartlett
Tom Bartlett is a senior writer 
who covers science and ideas.

The response at many 
institutions is to “shoot 
the messenger and  
go bananas.”
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SHORTLY AFTER becoming a full professor, I asked a 
colleague who had held that rank for years to name 
the greatest challenge she had faced in this ultimate 
chapter of faculty life. Her instant 
reply: writing recommendation let-
ters.

She was exaggerating, but not 
by much. For the senior academ-
ic, drafting letters of support — for students and 
colleagues who are applying for admission, jobs, 

grants, and fellowships — is an increasingly time- 
consuming task, and harder and harder to get right.

In previous years, I’ve written about recommen-
dation letters from the candidate’s 
point of view, offering advice on 
what to do if your references are 
“too fawning” or, alternately, so 
tepidly written as to constitute an 

“unrecommendation.” Here in the Admin 101 se-
ries, I’ll look at the flip side of the coin: how to inter-

pret these letters if you are a hiring administrator or 
search-committee member. The good news: As in 
other aspects of modern academic leadership, there 
are workarounds, best practices, and smart tips to 
help you best use these often quixotic letters in mak-
ing hiring decisions.

Judge the relevant qualifications of the letter 
writer. It’s typical to rank letters of reference by the 
prestige, status, or accomplishments of their au-
thors, yet it’s also potentially problematic. No doubt 
those factors can and should be of some conse-
quence. After all, it counts for something when a 
STEM postdoc, for example, has a recommendation 
letter from a Fields medalist, a National Academy 
member, or a $20-million federal-grant recipient.

As a hiring administrator, however, you need to 
bring some nuance to figuring out what truly consti-
tutes repute. The weight you assign to each recom-
mender’s credentials should be measured against 
factors most relevant to your program and insti-
tution, and to the position itself. Consider the fol-
lowing examples in which prestige might actual-
ly undermine a letter writer’s recommendation of a 
particular candidate:

n  Big faculty names in any discipline may not have 
published regularly or recently in the latest areas 
of research and so might not be best qualified to 
know whether the junior scholar they are recom-
mending will be the right hire in a newly emerg-
ing subfield.

n  Likewise, the luminary signing the letter may 
not have worked closely with the person being 
recommended. The bigger the grants rock star, 
the larger the staff and lab crew, and the lower 
the odds that the professor knows the candidate 
well.

n  A dean or other senior administrator, no matter 
how well-regarded, might not know the recom-
mendee’s work as closely as someone who was 
a direct supervisor when the candidate was a 
teaching assistant or lab tech.

The point is that prestige does not necessarily re-
flect intimacy, insight, or applicability. In evaluating 
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a new Ph.D.’s research potential in a hot developing 
field, you would find the most valuable information 
in a letter from an untenured assistant professor who 
worked daily with the candidate.

Moreover, somebody of stature at one type of in-
stitution might not be a discerning assessor of the 
ideal hire at other types of colleges. A department 
chair at a small liberal-arts college told me about a 
reference letter written by a leading researcher at a 
top-10 engineering program. His letter said all the 
right things but was quasi-delusional in regard to 
which of the candidate’s strengths would matter 
most for an opening at a small, teaching- oriented 
program where the labs were less well equipped 
and the budgets far smaller than those of a research 
institution. It would have been a great letter for a 
job at a big university but not for this opening at 
this place. More than to the candidate’s qualifica-
tions, the letter spoke fundamentally to the author’s 
inability to grasp the needs of an institution unlike 
his own.

How tailored is the letter for the candidate? Aca-

demics always urge new Ph.D.s to tailor their appli-
cation materials — that is, to show how they fit the 
particular position, program, institution, and even 
location. Likewise, as a search-committee member 
or a hiring administrator, you should be reading rec-
ommendation letters to gauge their level of personal 
contouring. Are they generic, or do they seem cus-
tomized to this candidate?

Quantitative specifics, unique traits, and qualita-
tive examples are telltale signs of a customized let-
ter. For example, a professor might write, “Giselle is 
one of our top students.” Well, what does that mean? 
Top 1 percent of all the students the recommender 
has ever advised? Top in everything: research, teach-
ing, service, diversity and inclusion, work ethic, in-
tegrity, collegiality? Does the recommendation cite 
any specific metrics or achievements — extremely 
high teaching evaluations, a research prize, or some 
other quantitative evidence of the candidate’s dis-
tinction pertinent to your department’s or institu-
tion’s needs?

A tailored letter also includes anecdotes that show 
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the candidate’s strengths. I once read a letter of ref-
erence that described a candidate (then a TA) as “ex-
cellent at collaborative work.” OK, good so far, but 
what made the recommender’s case were compel-
ling examples: The candidate had initiated a suc-
cessful grant proposal that involved cooperation 
across several doctoral programs and, when a pro-
fessor fell suddenly ill, had quickly organized the 
other TAs to cover that week’s classes until the de-
partment could respond fully and formally. Those 
specifics illustrated how the candidate would be a 
collaborative faculty colleague.

Does the letter lose credibility by praising too 
much? Professors who are good at one activity — 
such as laboratory research — may be challenged in 
another area — such as project budgeting. It’s only 
natural to be skeptical of a reference letter that char-
acterizes a candidate as superior in every metric.

Perhaps more than ever, the tendency in recom-
mendation letters lately has been toward hyperbole. 
It’s easy to see why: Over the last several decades, the 
urge to overpraise candidates has grown as the num-
ber of full-time, tenure-track positions in many fields 
has declined. Likewise in administrative recruit-
ing, the list of required qualifications keeps growing. 
Recommenders are feeling compelled to make can-
didates — whether for jobs as assistant professors or 
presidents — appear positively messianic.

Problem is: The more we play this game, the less 
trust we will have in the reference system. A recom-
mender’s praise may be absolutely sincere, but it’s 
only of value in your hiring decisions if borne out 
with concrete evidence. In reading these letters, you 
have to look for details that show the praise is war-
ranted.

I recall a friend in a social-science field chuckling 
about a letter that described a job candidate as “the 
greatest of all time” (the subject was a Ph.D. student, 
not Michael Jordan at peak career). I could relate: A 
reference recommending me for an administrative 
position once sent me a draft in which he had writ-
ten, “David is the hardest-working person I know.” 
That praise didn’t seem credible or plausible — even 
to me — so I asked him to drop the line and instead 
to show my work ethic by citing some projects I’d 
completed.

Is the letter missing vital details? Sometimes what 
is left out of a letter is more significant than what’s in 
it. If you look at online forums and on social media 
where professors talk shop, you’ll see posts asking 
how to write a recommendation for a student who is 
good and likable but not without flaws or weakness-
es in some crucial area. Generally the advice offered 
in such cases is to “accentuate the positive” — that 
is, write about what you can praise, and omit any-
thing you can’t.

From a hiring administrator’s point of view, this 
is knotty. Say, for example, that you are chair of a 
search committee at a major research university and 
are looking to hire a tenure-track assistant professor 
in a STEM field. You read a recommendation letter 
that focuses exclusively on a candidate’s potential for 
publication. However, the letter never mentions the 
candidate’s interest or achievements in applying for 
grants — yet grants potential was clearly a required 
and emphasized attribute in your job ad and posi-
tion description. You have to wonder why such a vital 
component of modern success in the sciences goes 
unaddressed. It is hard to imagine that the letter 
writer could have overlooked it.

The letter of reference is not a beloved genre of ac-
ademic writing. It can be painful for its author to ex-
ecute, awkward and fretful for the job applicant to 
solicit, and confusing for the hiring department to 
interpret. Some critics have even called on academe 
to give up this tradition of hiring (“Is It Time to Elim-
inate Recommendation Letters?”).

Yet, as long as academe’s letter-writing tradition 
persists, all you can do is carefully and fairly weigh 
what a candidate’s recommenders say, and fail to 
say. As a hiring administrator, your job is to get the 
most you can out of any recommendation letter by 
sussing out its limitations, both human and techni-
cal. 

C
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The board of trustees invites inquiries, applications and nominations for the position of president of Whitworth
University. Located in Spokane, Wash., Whitworth University is a nationally ranked, private Christian liberal arts
institution serving more than 3,000 students at the undergraduate and graduate level. At the conclusion of
President Beck A. Taylor's 11-year tenure, student enrollment is stable, the balance sheet is strong, the endowment
is at a record level, and major campus building projects and enhancements have been completed or are underway.
The Whitworth presidency offers an exceptional opportunity to lead a successful institution with an outstanding
reputation, exciting history and promising future. The new president will take office no later than July 1, 2022.
Founded in 1890,Whitworth is a place of fearless intellectual pursuit and unconstrained commitment to Christ. It is
a place where answers are not given, but meaning is found. Chapel is not required but is often standing room only.
Whitworth is a place where renowned scholars conduct research with students andmeet them for coffee to talk about
life. By bringing open minds and hearts together, Whitworth equips students to flourish and serve in a diverse and
evolving world.
The Whitworth community seeks a Christian leader who will: embody a commitment to Whitworth's mission to
provide its diverse students an education of mind and heart that enables them "to honor God, follow Christ and serve
humanity"; be an engaging and effective leader; manifest ethics and integrity; be successful inmanaging a complex
organization; and demonstrate a deep understanding of and commitment to the culture and distinctive values of
Christ-centered institutions.
Academic Search is assisting Whitworth University in this national search. Confidential conversations about this exciting
opportunity may be arranged by contactingMaya Ranchod Kirkhope, Vice President and Senior Consultant, at
Maya.Kirkhope@academicsearch.orgorStuartDorsey,SeniorConsultant,atStuart.Dorsey@academicsearch.org.
For more information about the institution, position, leadership agenda, qualifications and application process,
please review the full position profile on the Academic Search website: https://apptrkr.com/2361011.
To submit a nomination, please send the nominee’s full name, title, institution and email address to
WhitworthPresident@academicsearch.org.
Whitworth complies with all federal, state and local nondiscrimination laws that are applicable to religious nonprofit
institutions and does not engage in unlawful discrimination on the basis of race, color, national origin, age, sex, or
disability. With our Christ-centered commitment to building a diverse and inclusive community, the university
encourages applications from populations underrepresented at Whitworth including members of racial/ethnic
communities, women and persons with disabilities.

President
Marshall University announces the search for its 38th president. The
appointment will follow the Presidency of Jerome Gilbert. President Gilbert
will leavea legacyof successandhasservedwithapassion for thecommunity
and a deep commitment to Marshall’s students, faculty, and staff. The
presidential searchprocess,ontheUniversity’swebsite,www.Marshall.edu,
provides information about the search. The search committee will host
listening sessions with faculty, staff, students, alumni, and community
members in July andAugust.The Board of Governors will approve the formal
Profile for the search at its August 5 meeting. The Profile will be available
following that meeting athttps://apptrkr.com/2360930and will include
a full list of qualifications for the position. Additional information can be
obtained from the Marshall University Strategic Vision:
https://www.marshall.edu/president/files/STRATEGIC-VISION_12-2-2020.pdf.

Marshall University is a public comprehensive research university with a rich
history as one of the oldest institutions of higher learning in West Virginia.
Founded in 1837 and named after Chief Justice John Marshall, Fourth
Justice of the United States and definer of the Constitution, Marshall
advances the public good through innovative, accredited educational
programs. The University is located in Huntington, West Virginia, with
additional campuses in South Charleston, Point Pleasant, Teays Valley, and
Beckley. Marshall is classified as a R2 institution, Carnegie Doctoral
University: High Research Activity. The University enrolls 11,962 students:
8,776 undergraduate, 2,515 graduate, and 671 first professional. Marshall
offers more than 150 undergraduate, graduate, and professional degree
programs organized into seven academic colleges and two schools:
medicine and pharmacy (https://www.marshall.edu/colleges/). The
University participates in the NCAA Division I, Conference USA.

Marshall University seeks candidates of the highest caliber befitting
both the history and spirit of excellence that characterize Marshall
University. Finalists for the position will come to campus and visit with
the board, the campus community, and the public.

How to Apply
The University is being assisted by Academic Search. Applications
should consist of a substantive cover letter, a curriculum vitae, and a list
of five professional references with full contact information. No
references will be contacted without the explicit permission of the
candidate. Applications, nominations, and expressions of interest can
be submitted electronically, and in confidence, to:

MarshallPresident@academicsearch.org

The position is open until filled but only applications received by
August 30, 2021, can be assured full consideration. Confidential
discussions about this opportunity may be arranged by contacting
consultantsAnn Die Hasselmo (ann.hasselmo@academicsearch.org)
and Chris Butler (chris.butler@academicsearch.org).

Marshall University and the Marshall University Research Corporation are
committed to providing equal opportunities to all prospective and current
candidates.We do not condone discrimination, in particular based on race,
color, sex, religion,age, sexual orientation,disability,or national origin.Our
commitment also applies to all educational programs and activities
covered under Title IX which prohibits sex discrimination in higher
education.We neither affiliate with nor grant recognition to any individual,
group or organization having policies that discriminate.

Presidential Search

The smart ones. The inspired ones. The ones who not only 
pursue knowledge, but are compelled to share it. Passionate 
about their fields and higher education, our readers are 
employees who will help advance your mission.

Find the brightest talent, only at The Chronicle.

The best 
candidates 
are the 
curious ones.

ChronicleVitae.com/Employers
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Vice Chancellor 
for Finance and Administration

Texas Christian University (TCU) invites nominations and expressions of interest 
for Vice Chancellor for Finance and Administration. The University seeks a 

visionary leader who is dedicated to ensuring the University’s sustained success.

Texas Christian University in Fort Worth, Texas, is a private institution with a history of quality 
academics and a unique personal campus culture steeped in connection and growth. The scenic 
302-acre residential campus boasts a 13:1 student-faculty ratio, professors who are genuinely
interested in challenging their students, and a staff that works to support the growth and
development of every student—both undergraduate and graduate. Big XII athletics, storied
traditions and championship wins give TCU an added element of excitement.

Founded in 1873, TCU is ranked among the top 100 national universities by U.S. News 
& World Report, and its 9,700 undergraduates represent 76 countries and more than 60 
faiths. Current enrollment stands at 11,379, with 717 full-time faculty members. TCU offers 
116 areas of undergraduate, 72 master’s level, and 38 doctoral areas of study delivered in 
a friendly, mentoring culture. Nearly half of all undergraduates live on campus, and The 
Princeton Review ranks TCU’s residence halls and quality of student life #4 in the nation. 
The tree-lined suburban campus (ranked #20 most beautiful by The Princeton Review) is 
located five miles from downtown Fort Worth.

The Vice Chancellor for Finance and Administration will report to the Chancellor and will 
serve as a key member of the executive leadership team. The successful candidate will be 
expected to drive operational excellence and to shape financial strategies in support of the 
mission of the University. The Vice Chancellor for Finance and Administration will have 
the unique opportunity to establish a vision and strategy to enhance and develop a high 
performing, efficient University Finance and Administration division, as well as advance 
both the profile and capabilities of a thriving university. (A more complete leadership profile 
will be available soon at www.tcu.edu).

Interested parties are encouraged to submit their materials to our consultant at the address 
below by September 1st to receive full consideration. Application materials should include a 
current resume/curriculum vitae, a diversity statement, and a letter of interest.

TCU VCFA Search
R. William Funk & Associates

2911 Turtle Creek Blvd., Ste. 300
Dallas, Texas 75219

Email: krisha.creal@rwilliamfunk.com Fax: 214/523-9067

Texas Christian University is an Equal Opportunity/Affirmative Action employer with a strong 
commitment to hiring for our mission and diversifying our workforce. All qualified applicants 
will receive consideration for employment without regard to age, race, color, religion, sex, sexual 
orientation, gender, gender identity, gender expression, national origin, ethnic origin, disability, 

genetic information, covered veteran status and any other basis protected by law.
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DEAN
COLLEGE OF COMPUTING 

AND SOFTWARE ENGINEERING
Kennesaw State University invites applications and nominations for the position of 

Dean of the College of Computing and Software Engineering

The Dean of the College of Computing and Software Engineering (CCSE) acts as its chief 
academic and administrative officer and is charged with fostering growth and development 
of the college’s 3899 students and 75 full-time faculty. The search committee is seeking 
an administrative leader who will be a powerful advocate for each of the college’s four 
departments (Analytics and Data Science, Computer Science, Information Technology, and 
Software Engineering and Game Development), both within and beyond the university. 
Compelling applicants will demonstrate a commitment to excellence and inclusive principles 
incorporated in the teaching, research, and administrative operations among all the CCSE 
computing disciplines. The next Dean will have a body of high impact, peer-reviewed 
scholarship supported by extramural sources such as federal agencies, national/international 
foundations, and/or recognized corporate entities, and an ability to enable others to do 
the same. The selected candidate will have a strong track record of fruitful collaborative 
initiatives comprising of internal and external stakeholders in the college.

Kennesaw State University is an integral member of metro Atlanta’s thriving academic 
community, a growing Carnegie R-2 university and one of the 50 largest public institutions 
in the country. The CCSE is poised to act as a leader among the institution’s eleven 
colleges in expanding KSU’s research presence and stimulating its vital teaching mission. 
The University’s vibrant campus culture, authentically diverse population, strong global ties 
and entrepreneurial spirit draw students and faculty from across the globe. KSU is a leader 
in innovative teaching and learning, offering more than 150 undergraduate and graduate 
degrees to its more than 41,000 students.

The successful candidate must possess an earned doctorate or foreign equivalent in a 
discipline relevant to the College of Computing and Software Engineering, as well as a 
record of success commensurate with the rank of a tenured full professor is required for 
this position. Additional information about the position, including minimum administrative 
experience, may be found at:

https://academicaffairs.kennesaw.edu/dean_searches.php

While applications and nominations will be accepted until a new Dean is selected, interested 
parties are encouraged to submit their CV, a letter of interest and a diversity statement to our 
consultant at the address below by September 3rd to assure optimal consideration.

Kennesaw Dean CCSE Search
R. William Funk & Associates

2911 Turtle Creek Boulevard, Suite 300
Dallas, Texas 75219

Email: krisha.creal@rwilliamfunk.com
Fax: 214-523-9067

Kennesaw State University is an Equal Opportunity/Affirmative Action employer and does 
not discriminate on the basis of age, color, disability, national origin, race, religion, sex, sexual 

orientation, and/or veteran status.

The smart ones. The inspired ones. The ones who not 
only pursue knowledge, but are compelled to share it. 
Passionate about their fields and higher education, our 
readers are employees who will help advance your mission.

Find the brightest talent, only at The Chronicle.

The best 
candidates 
are the  
informed ones.

ChronicleVitae.com/Employers
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Saginaw Valley State University is a comprehensive university with 
more than 100 programs of study for its more than 8,000 students. 
Located on a suburban campus in Michigan’s Great Lakes Bay Region, 
SVSU is committed to a supportive and empowering environment for 
students, faculty and staff. For five consecutive years, SVSU has been 
recognized as a “Great College to Work For” (2016-2020).

SVSU emphasizes undergraduate teaching and learning, and 
community-based research. SVSU earned the Community 
Engagement classification from the Carnegie Foundation for the 
Advancement of Teaching, a distinction achieved by only 7 percent 
of U.S. colleges and universities. By their senior year, 84 percent 
of students have engaged with community employers and agencies 
in internships, field placements or some other component of their 
academic preparation. 

SVSU is establishing itself as a leader in STEAM education for the 
Great Lakes Bay Region, partnering with businesses, foundations and 
school districts to improve students’ performance in math, science 
and the arts at the middle school, high school and university levels. 

More than 70 percent of SVSU freshmen live on campus in student 
housing that has been rated No. 1 among public universities in the U.S. 
(2018-2020). SVSU fields 19 varsity sports at the NCAA Division II 
level. The average class size is 23 students. For more information, 
please visit our website, http://www.svsu.edu.

COLLEGE OF EDUCATION
Assistant Professor of Educational Leadership

COLLEGE OF HEALTH & HUMAN SERVICES
Assistant/Associate Professor of Nursing

(Psychiatric Mental Health Nurse Practitioner)
Assistant/Associate Professor of Social Work

All faculty positions should begin by August 2021.  All full-
time faculty at SVSU are required to teach 12 credit hours per 
semester.  Spring/Summer courses may be available.
Salaries are competitive and commensurate with qualifications and 
experience.  Screening of applicants will begin immediately and 
continue until positions are filled.  SVSU offers an excellent benefits 
package and retirement program.  For further information about these 
positions and to apply, please visit www.jobs.svsu.edu.  Interested 
applicants MUST apply online at www.jobs.svsu.edu.

Saginaw Valley State University is an EO/AA employer.
Women and minorities are encouraged to apply.

Lecturer in Mechanical Engineering Design
The Harvard John A. Paulson School of Engineering and Applied 
Sciences (SEAS) seeks  applicants for the position of Lecturer in 
Mechanical Engineering Design for the 2021-2022  academic year. The 
position is an annual (twelve-month) academic appointment with an  
expected start date of July 1, 2021. The position is for three years, with 
the second two years  contingent on a satisfactory performance review 
during the first year. 

We invite applications from individuals with broad experience and 
expertise in mechanical  design. 

Typical responsibilities include: 

• Teaching or co-teaching the introductory mechanical engineering 
undergraduate course,  Engineering Sciences 51: Computer Aided 
Machine Design, each semester 

• As needed, serve as a section leader for the senior undergraduate 
engineering capstone  design course, Engineering Sciences 100hf: 
Engineering Design Projects, each semester 

• Participate in curricular planning discussions with other faculty and 
staff as it applies to  engineering design education and hands-on, 
project-based courses 

• Advise students on mechanical design projects, including those that 
may involve student  organizations, student summer/winter break 
design experiences, etc. 

• Hold office hours and work one-on-one with undergraduate students 

Candidates are required to have a Ph.D. degree in Mechanical Engineering 
or a related field by  the expected start date,should have proven design 
experience in mechanical engineering, such as  CAD/CAM, machine 
design, mechatronics, materials, manufacturing, robotics, embedded  
systems, etc., and be able to demonstrate practical, hands-on experience. 
This position requires a  strong passion for and commitment to working 
closely with undergraduate students. 

Required documents include a cover letter; CV; a one-page 
statement of teaching interests including a description of teaching/
advising experience and philosophy, and comments on any  efforts 
to encourage diversity, inclusion and belonging, and names and 
contact information for at  least three references. We encourage 
candidates to apply by August 15, 2021 but will continue to  review 
applications until the position is filled. Applicants can apply online at:  
 https://academicpositions.harvard.edu/postings/10094. 

We are an equal opportunity employer, and all qualified applicants will receive 
consideration for  employment without regard to race, color, religion, sex, 
national origin, disability status,  protected veteran status, gender identity, 
sexual orientation, pregnancy and pregnancy-related  conditions or any other 
characteristic protected by law.

Franklin & Marshall College invites nominations and applications for the position of General 
Counsel. Reporting to President Barbara Altmann, the General Counsel (GC) provides legal and 
strategic advice to Franklin & Marshall’s Board of Trustees, President, and the College community in 
support of the educational mission of the institution.  

Founded in 1787, Franklin & Marshall (F&M) is a highly selective private liberal arts college that 
prizes its diverse and collaborative faculty and student communities centered on small class sizes 
and faculty-student research. The College’s mission is to help students develop their passion – 
including their intellectual, creative, and leadership talents – so that they may live fulfilling lives and 
contribute meaningfully to their occupations, their communities, and their world. F&M is proud of its 
nationally recognized talent strategy to build a dynamic student body as well as its College House 
system, which blends residential community, intellectual exploration, and student self-governance. 
The College enrolls roughly 2,200 students from the U.S. and around the world. F&M’s faculty are 
exceptional teachers and active scholars, offering a curriculum that spans the arts and sciences. 
The College’s operating budget for fiscal year 2022 is approximately $130 million, and its pooled 
endowment is valued at more than $400 million. Franklin & Marshall is located on 247 beautiful 
acres in Lancaster, PA, a diverse and progressive metropolitan area of approximately 500,000, with a 
lively arts culture, historic downtown, and easy access to Philadelphia, Baltimore, New York City, and 
Washington, DC.

Within a broad scope of responsibility, the GC will advise College officers on governance and 
corporate matters, labor and employment, employee benefits, student conduct, free speech, real 
estate development, contract matters, charitable giving, and litigation. The GC will be the primary 
liaison with the College’s external legal counsel, with whom the College consults, and with any firms 
retained for legal actions and other special projects. Additionally, the GC will represent Franklin & 
Marshall College in all legal forums and will be responsible for ensuring that internal policies and 
procedures are in compliance with federal and state laws and regulations. Among other critical 
responsibilities, the GC will: 

- Complete an audit of policies and practices at the College to identify gaps and areas where legal 
attention and counsel would be most beneficial;
- Serve as a resource to highlight aspects of the College’s work with legal implications, creating a
culture that understands when to engage counsel; and
- Improve the College’s management of risk.

This comprehensive scope of engagement will bring Franklin & Marshall’s General Counsel 
into virtually every area of the College’s activities and require them to build trusting, effective 
collaborations across campus, the Lancaster community, and beyond.

Franklin & Marshall is committed to recruiting and retaining a diverse community and promotes the 
full participation and inclusion of all its members. Grounded in the belief that diversity challenges 
assumptions, opens minds, and unlocks our collective potential to solve any problem, the General 
Counsel will share the College’s mission to create and sustain a campus community that welcomes, 
understands, supports, and celebrates diversity of all kinds, including race and ethnicity, gender 
and sexual identity, regional and national origin, socioeconomic status, religious beliefs, different 
learning styles and abilities, and more.

The ideal candidate will have at least 10 years’ experience as a practicing attorney in a variety 
of legal areas, with preference for experience in higher education law and/or related fields of 
employment. Candidates should have a J.D. from an accredited law school, superior academic 
credentials, and a strong belief in the educational values and goals of F&M’s residential liberal arts 
program. Admission to the bar in Pennsylvania, or the ability to gain admission within one year of 
hire, is required. 

For best consideration, please send all nominations and 
applications to:

Shelly Weiss Storbeck,
Global Education Practice Lead and Managing Director
Carly Rose DiGiovanni, Senior Associate
Abby Kallin, Associate
FandMGeneralCounsel@storbecksearch.com

For more information, please visit Franklin & Marshall College’s home page at https://www.fandm.edu/.
Franklin & Marshall College is committed to having an inclusive campus community where all 

members are treated with dignity and respect. As an Equal Opportunity Employer, the College does not 
discriminate in its hiring or employment practices on the basis of gender/gender-identity, sex, race or 
ethnicity, color, national origin, religion, age, disability, veteran’s status, genetic information, family or 

marital status, sexual orientation, or any other protected class.

Individuals who need an accommodation due to a disability in order to submit an application or attend 
an employment interview should contact Human Resources at (717) 358-3995.

Franklin & Marshall is proud to offer a smoke-free work environment.

GENERAL COUNSEL

Search thousands of 
faculty positions
from hundreds of 
disciplines to find  
your next job. 
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ARABIC STUDIES

James A. Bellamy 
Professorship
University of Michigan-Ann Arbor
The Department of Middle East 
Studies at the University of Mich-
igan invites applications for the 
James A. Bellamy Professorship, 
with an anticipated start date of 
Fall 2023. We seek a professor or 
advanced associate professor with 
a substantial publication record in 
the fields of early Arabic language 
or literature, textual traditions 
and Islamic culture to fill the 
James A. Bellamy Professorship at 
the University of Michigan. The 
successful candidate is expected 
to teach a range of courses in Ar-
abic and Islamic studies, from in-
troductory undergraduate lecture 
courses through graduate semi-
nars; to supervise doctoral disser-
tations; and to participate actively 
in the programs of the department 
as well as in area studies initia-
tives within a larger university 
community that encourages inter-
disciplinary efforts.   Please go to 
http://apply.interfolio.com/90190 
to apply. Candidates will be asked 
to upload a letter of application, 
CV, statement of current and fu-
ture research plans, statement of 
teaching philosophy and experi-
ence, diversity statement, evidence 
of teaching excellence, and names 
and email addresses of poten-
tial reviewers. Questions about 
the application or materials may 
be directed to Patrice Whitney 
(mes-admin@umich.edu). Appli-
cations must be received by No-
vember 1, 2021 to be assured of 
consideration.   The University of 
Michigan is an Equal Opportuni-
ty/Affirmative Action Employer. 
Women and members of minority 
groups are especially encouraged 
to apply. The University is sup-
portive of the needs of dual career 
couples. All applications will be 
acknowledged.

CHINESE LITERATURE

Tenured Professor Modern 
Chinese Literature
University of Michigan-Ann Arbor
The Department of Asian Lan-
guages and Cultures at the Uni-
versity of Michigan invites appli-
cations for an endowed tenured 
professorship in modern Chinese 
literature to begin in Fall 2022. 
We seek a full professor (excep-
tional associate professors will 
be considered) who specializes in 
Chinese literature from the late 
Qing through contemporary eras. 
The successful candidate is ex-
pected to teach a range of cours-
es in modern Chinese literature 
and culture, from introductory 
undergraduate lecture courses 
through graduate seminars; to 
supervise doctoral dissertations; 
and to participate actively in the 
programs of the department as 
well as in area studies initiatives 
within a larger university com-
munity that encourages interdis-
ciplinary efforts.   Please go to 
http://apply.interfolio.com/89659 
to apply. Candidates will be asked 
to upload a letter of application, 
CV, statement of current and fu-
ture research plans, statement of 
teaching philosophy and experi-
ence, diversity statement, evidence 
of teaching excellence, and names 
and email addresses of poten-
tial reviewers. Questions about 
the application or materials may 
be directed to Patrice Whitney 
(alc-admin@umich.edu). Appli-
cations must be received by Sep-
tember 1, 2021 to be assured of 
consideration.   The University of 
Michigan is an Equal Opportuni-
ty/Affirmative Action Employer. 
Women and members of minority 
groups are especially encouraged 
to apply. The University is sup-
portive of the needs of dual career 
couples. All applications will be 
acknowledged.

https://academicpositions.harvard.edu/postings/10094
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Term Faculty (Non-Tenure Track)  
Professional Lecturer Simulation and  

Nursing Laboratories (21-22)
The School of Nursing at DePaul University seeks to fill the position of 
Instructor/Clinical Assistant Professor and Simulation Educator. This 
is a 12-month, non-tenure track faculty position.

DePaul University is committed to recruiting diverse faculty to 
complement the diversity of its student body and Chicago area 
communities.

The Simulation Educator provides instruction and evaluation of basic 
and advanced nursing skills for all programs in the School of Nursing. 
The Educator is a member of the Nursing faculty and reports to the 
Director of the School of Nursing.

Apply: https://apply.interfolio.com/90634

DePaul University is an Equal Opportunity / Affirmative Action employer.

Assistant Professor - (Tenure Track)  
African and Black Diaspora Studies (22-23)
The Department of African and Black Diaspora Studies at DePaul 
University invites applicants for a tenure-track appointment at the 
rank of Assistant Professor beginning July 2022.

DePaul University is committed to recruiting diverse faculty to 
complement the diversity of its student body and Chicago area 
communities.

We seek applicants whose PhD and/or work fits into the humanistic 
social sciences, including (but not limited to) Black/African Diaspora 
Studies, Critical Ethnic Studies, Anthropology, Environmental 
Studies, Geography, and related areas of study.

Apply: https://apply.interfolio.com/90023

DePaul University is an Equal Opportunity / Affirmative Action employer.

Assistant Professor (Tenure Track)  
Law (22-23)

DePaul University College of Law invites applications from entry-
level candidates for a tenure-track position expected to begin July 
1, 2022.

DePaul University is committed to recruiting diverse faculty to 
complement the diversity of its student body and Chicago area 
communities.

We welcome applications from qualified candidates across all areas 
and specializations, but we have particular interest in the areas of 
Constitutional Law, Criminal Law and Criminal Procedure, and 
Race, Inequality and the Law.

Apply: https://apply.interfolio.com/89265

DePaul University is an Equal Opportunity / Affirmative Action employer.

Assistant Professor (Tenure-Track)  
Communication and Technology (22-23)

The College of Communication at DePaul is seeking a tenure-track 
Assistant Professor in the area of Communication Studies with an 
emphasis in communication and technology in an intercultural 
context. 

DePaul University is committed to recruiting diverse faculty to 
complement the diversity of its student body and Chicago area 
communities.

The candidate will conduct research and teach graduate and 
undergraduate communication studies courses explicitly related to the 
use of technology in intercultural communication contexts.  

Apply: https://apply.interfolio.com/89001

DePaul University is an Equal Opportunity / Affirmative Action employer.

Assistant Professor (Tenure Track)  
Neuroscience (22-23)

The Neuroscience Program at DePaul University is pleased to invite 
applications for a tenure track position at the rank of Assistant 
Professor to begin autumn 2022.

DePaul University is committed to recruiting diverse faculty to 
complement the diversity of its student body and Chicago area 
communities.

Applicants must hold a PhD and be broadly trained in neuroscience 
with a strong commitment to undergraduate education in a diverse 
environment. The successful applicant will establish an active 
independent research program that includes undergraduate students.

Apply: https://apply.interfolio.com/88982

DePaul University is an Equal Opportunity / Affirmative Action employer.

Term Faculty (Non-Tenure Track)  
Nursing (21-22)

The School of Nursing within the College of Science and Health is 
searching for a non-tenure track full-time faculty member for the 
2021-2022 Academic Year who is able to teach students at the graduate 
level.

DePaul University is committed to recruiting diverse faculty to 
complement the diversity of its student body and Chicago area 
communities.

The College of Science and Health is the third largest college at 
DePaul, enrolling over 3,000 students. The college includes programs 
in mathematics, psychology, physics and astrophysics, environmental 
science and studies, chemistry and biochemistry, biology, neuroscience, 
health sciences and nursing.

Apply: https://apply.interfolio.com/90366 

DePaul University is an Equal Opportunity / Affirmative Action employer.

Assistant Professor (Tenure Track)  
Master of Public Health (22-23)

The Master of Public Health (MPH) program at DePaul University 
seeks applicants for a tenure-track position at the rank of Assistant 
Professor beginning September 2022. 

DePaul University is committed to recruiting diverse faculty to 
complement the diversity of its student body and Chicago area 
communities.

We seek candidates that have a scholarly research agenda examining 
social factors that affect population health, in urban settings. We are 
also looking for candidates with a commitment to excellent teaching, 
community-engagement, and possess advanced knowledge of 
statistical programs including Stata and SAS.

Apply: https://apply.interfolio.com/88998

DePaul University is an Equal Opportunity / Affirmative Action employer.

Assistant Professor of Non-invasive Cardiology
West Virginia University School of Medicine and the WVU Heart 
and Vascular Institute seek a non-invasive cardiologist (ranks 
available: Assistant Professor, Associate Professor, or Professor). The 
successful candidate will be expected to practice in Buckhannon, 
WV, at St. Joseph’s Hospital and in Elkins, WV, at Davis Medical 
Center. Candidate will also be assigned to provide services at the 
WVU Medicine Heart & Vascular Institute in Morgantown, WV.

Duties: The successful candidate will practice in the area of non-
invasive cardiology. In addition to providing excellent patient care, 
the successful candidate will also be actively involved in teaching 
medical students, residents, and fellows. 

Qualifications: Candidate must have an MD or DO degree or 
foreign equivalent and be eligible for state medical license. Successful 
candidate must have completed internal medicine residency 
program, as well as cardiovascular disease fellowship program. 
Successful candidates must be board certified / eligible in cardiology. 
All qualifications must be met by the time of appointment.

For additional information or to submit your CV, please contact 
Pam Furbee, Physician Recruiter, at pamela.furbee@wvumedicine.
org. 

West Virginia University & University Health Associates are an AA/
EO employer – Minority/Female/Disability/Veteran – and WVU is 
the recipient of an NSF ADVANCE award for gender equity.

COUNSELLING

Assistant Professor, Clinical 
Mental Health Counselling 
(North Andover, MA)
Merrimack College
Assistant Professor, Clinical Men-
tal Health Counselling (North 
Andover, MA): Tenure-track; 
Teach courses re counseling & 
psychology; Counsel & assist 
students in dept; Substantial in-
volvement in scholarly activities 
& college service. REQS: PhD 
in Counseling or Counselor Ed-
ucation; Exp (which may be con-
current and gained during educ 
studies) must include: 4 semesters 
teaching (as Instructor, TA, GA, 
or RA) courses regarding coun-
seling; 1 yr exp in child & family 
counseling; Exp (as TA, RA, or 
GA) in group counseling facilita-
tion & superv; 5 authored publi-
cations in journals or books re to 
counseling; 10 research papers/
presentations re counseling. Apply 
to: Human Resources, Merrimack 
College, 315 Turnpike Street, 
North Andover, MA 01845

ELECTRICAL 
ENGINEERING/
COMPUTER SCIENCE

Assistant Professor of 
Electrical Engineering and 
Computer Science
Western Washington University
Assistant Professor of Electrical 
Engineering and Computer Sci-
ence Western Washington Uni-
versity 516 High Street Belling-

ham, WA 98225 Teach core cours-
es in elec and comp eng, service 
coursers for eng and energy, as 
well as adv courses in EE, includ 
Cyber Physical Systs w/emp on 
CAV and IoT. Req PhD or for-
eign equiv in EE, CS, or closely 
rel + 2 yrs of exp as a Prof, RA, 
Invited Researcher or rel. Exp in 
teach and design college course-
work for EE & CS. Send resume 
to: Western Washington Univer-
sity, Attn: Dr. Amr Radwan, Engi-
neering & Design Dept, MS 9086, 
516 High Street, Bellingham, WA 
98225-9086.

GERMAN

Lecturer in German, MIT
Massachusetts Institute of Technology
The Massachusetts Institute of 
Technology, in Cambridge, Mas-
sachusetts, Global Languages 
unit, invites applications for one 
full-time position as a Lecturer 
in German. This is a three-year 
appointment beginning July 1, 
2022, with the possibility of in-
definite renewals based on favor-
able performance reviews. This 
position includes full benefits. 
Responsibilities include teach-
ing six German language (under-
graduate-level) sections annually, 
developing innovative curricular 
materials for German language 
instruction, student advising, and 
other program duties.  Candidates 
must have:  o A minimum of a 
Master’s Degree in either German 
or a related field such as Teaching 
German as a Foreign Language, 
Second Language Acquisition, or 

Applied Linguistics; o Native or 
near-native spoken and written 
proficiency in German and En-
glish; o A minimum of three years 
of post-degree (M.A.) teaching ex-
perience in a North American in-
stitution of higher education; o A 
record of demonstrated excellence 
in teaching; o A minimum of three 
years demonstrated experience in 
language pedagogy, curriculum 
design and development of new 
instructional materials (print, au-
dio, video or digital); and o A re-
cord of on-going professional en-
gagement and development.  Ap-
plicants should submit a letter of 
application, a CV clearly showing 
requisite qualifications, a sample 
syllabus, a sample of materials de-
velopment (print or digital, not to 
exceed 25 pages), and three letters 
of recommendation. Candidates 
selected for an interview will be 
requested to submit a 20-minute 
recorded teaching demonstration.  

All materials should be submit-
ted no later than September 30, 
2021, via Academic Jobs Online: 
https://academicjobsonline.org/
ajo/jobs/18920  MIT is an equal 
employment opportunity em-
ployer. All qualified applicants 
will receive consideration for 
employment and will not be dis-
criminated against on the basis of 
race, color, sex, sexual orientation, 
gender identity, religion, disabil-
ity, age, genetic information, vet-
eran status, ancestry, or national 
or ethnic origin.   Any questions 
should be directed to languag-
es-search@mit.edu.

GLOBAL LITERATURES

Assistant Professor
Marquette University
Marquette University’s Klingler 
College of Arts and Sciences in 
Milwaukee, Wisconsin invites ap-

plications for a full-time position 
of Assistant Professor of Global 
Literatures. Duties: contribute to 
1) the English department curric-
ulum and recruitment of majors; 
2) the Africana Studies major and 
minor; 3) the developing Race 
and Ethnic Studies program and 
its eventual comparative race and 
ethnic studies major; and 4) other 
interdisciplinary programs includ-
ing Gender and Sexuality Studies, 
Peace Studies. Will be responsi-
ble for teaching undergraduate 
and graduate level courses, such 
as Foundations In Rhetoric and 
English (ENGL) 2020 or 2030, 
and will pursue external research 
funding, opportunities for com-
munity engagement, and/or in-
terdisciplinary collaborations, as 
appropriate. Will be involved in 
departmental committee work, 
College/University recruitment 
events and academic advising, and 
will contribute to diversity initia-

tive and needs in both the Univer-
sity, particularly with students of 
color, and the larger Milwaukee 
community.. Qualified applicants 
must have a Ph.D. (or equivalent 
foreign degree) in linguistics or 
related field. Interested parties 
are invited to submit a curriculum 
vitae to Dr. Leah Flack at leah.
flack@marquette.edu.   Marquette 
University is an Affirmative Ac-
tion Equal Opportunity Employer 
and requires compliance with the 
Immigration Reform and Control 
Act of 1986.

JOURNALISM/MEDIA 
PRODUCTION

Lecturer
Boise State University
Teach journalism and media pro-
duction courses, advise and men-
tor students, and perform faculty 
service. Master’s Journalism, Me-

https://apply.interfolio.com/90634
https://apply.interfolio.com/89265
https://apply.interfolio.com/90023
https://apply.interfolio.com/89001
https://apply.interfolio.com/88982
https://apply.interfolio.com/90366
https://apply.interfolio.com/88998
https://academicjobsonline.org/
mailto:languag-es-search@mit.edu
mailto:languag-es-search@mit.edu
mailto:flack@marquette.edu
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dia Production or related field. 
Interested persons should mail 
cover letter and CV to: Todd Nor-
ton, Head, Department of Com-
munication, MS-1920, Boise State 
University, Boise, ID 83725.

LEARNING SCIENCES

Assistant Professor of 
Learning Sciences or 
Associate Professor of 
Learning Sciences
University of Wisconsin-Madison
The UW-Madison Learning Sci-
ences Program (https://edpsych.
education.wisc.edu/academics/) 
is seeking an Assistant Profes-
sor of Learning Sciences or an 
Associate Professor of Learning 
Sciences. The Learning Scienc-
es program offers undergraduate 
courses and graduate degrees (MS 
and PhD) for students studying 
learning sciences and learning 
analytics, including a leading on-
line Master’s program in learning 
analytics. The Learning Sciences 
Program is housed in the Depart-
ment of Educational Psychology.   
The Department of Educational 
Psychology has consistently been 
ranked as one of the top depart-
ments of educational psychology 
and the School of Education is 
ranked as one of the top public 
schools of education in the na-
tion in U.S. News & World Re-
port.   The Learning Sciences 
program has strong ties with the 
Wisconsin Center for Education 
Research. The department and 
university provide a stimulating 
and supportive environment for 
research, teaching, and program-
matic funding with a strong value 
on collaborative and interdisci-
plinary research.  Strong candi-
dates will focus on one or more of 
the following areas: - Applications 
of learning science theories and 
methods to the development and 
testing of technology-based learn-
ing environments; - Applications 
of learning analytics in the con-
text of technology-based learning 
environments; and/or - Appli-
cations of theories and methods 
from learning science and/or 
learning analytics to address issues 
of diversity and/or educational 
disparities  The strongest candi-
dates will have a research focus on 
methodological issues at the inter-
section of learning analytics and 
the learning sciences and/or ana-
lyzing learning through the inves-
tigation of large-scale data.

LITERATURE

Armenian Language & 
Literature
University of Michigan-Ann Arbor
The Department of Middle East 
Studies at the University of Mich-
igan invites applications for a ten-
ured or tenure-track position to 
fill the Marie Manoogian Chair in 
Armenian Language & Literature, 
beginning August 30, 2022. This 
endowed chair was established to 
teach courses and create a locus 
of Armenian linguistic, literary 
and cultural studies at the Uni-
versity. We seek a dynamic col-
league with evidence of scholarly 
promise and successful teaching 
experience who covers the broad 
corpus of Armenian Literature 
with a view to the intersections 
of national literatures and global 
literary trends. The holder of this 
chair will play a significant role in 
shaping the program of the Cen-
ter for Armenian Studies, an en-
dowed center housed in the Inter-
national Institute.   We encourage 
candidates with comparative and/
or theoretical research interests, 
who will engage with the cognate 
fields of Arabic, Hebrew, Persian, 
and/or Turkish/Ottoman stud-
ies. The successful candidate will 
partner with the Armenian lan-
guage program (offering Begin-
ning, Intermediate, and Advanced 
Western Armenian), teach and 
advise students across a range of 
genres and historical periods (in-
cluding Classical Armenian), and 
devise and implement innovative 
syllabi/curriculum for courses at 
the undergraduate and graduate 
levels. Native or near-native pro-
ficiency in Eastern and Western 
Armenian as well as a Ph.D. at the 
time of appointment are required.   
Applications must be submitted 

online at http://apply.interfolio.
com/90194. Candidates will be 
asked to upload a letter of applica-
tion, CV, statement of current and 
future research plans, statement of 
teaching philosophy and experi-
ence, diversity statement, evidence 
of teaching excellence, and letters 
of recommendation or (for se-
nior candidates) names and email 
addresses of potential reviewers.  
Questions about the application 
or materials may be directed to 
Patrice Whitney (mes-admin@
umich.edu). Applications must be 
received by October 1, 2021 for 
full consideration.   As a public in-
stitution, the University of Michi-
gan seeks candidates committed to 
working with diverse student and 
community populations; there-
fore, applicants are encouraged 
to describe in their letter of ap-
plication how they intend their 
scholarship, teaching and service 
to contribute to diverse communi-
ties. The University is supportive 
of the needs of dual career cou-
ples. All applications will be ac-
knowledged.

MEDICINE

Assistant /Associate/
Professor-Medicine 
(Academic Hospitalist)
University of Illinois College of 
Medicine
The Department of Medicine at 
the University of Illinois College 
of Medicine Peoria (UICOMP) 
seeks applicants for multiple 
openings for academic hospital-
ists/internists to join a growing 
department known for innova-
tive educational programs. The 
candidate will supervise the per-
formance of patient care services 
on patients at a 616-bed, tertiary 
care, academic medical center and 
will fully participate in the teach-
ing programs for undergraduate 
medical students and residents. 
Preference is given to candidates 
who also wish to supervise and 
teach the performance of proce-
dures on patients both in the hos-
pital and in an outpatient clinic.   
The position requires a medical 
doctorate (MD or DO) or for-
eign equivalent. Candidate must 
be Board Certified/Board Eligible 
in Internal Medicine, eligible for 
licensure in Illinois, and eligible 
for medical staff appointment at a 
university-affiliated hospital.   UI-
COMP ranks 11th in the United 
States in producing primary care 
physicians. The Department of 
Medicine’s hospitalists and pro-
ceduralists teach at OSF Saint 
Francis Medical Center, a tertiary 
care facility serving a 37 county 
region with a population of over 
2 million people. A joint venture 
between UICOMP and OSF, the 
Jump Trading Simulation Educa-
tion Center (https://www.jump-
simulation.org) is a world-class 
facility with over 40,000 square 
feet of space which provides the 
highest level of clinical education, 
medical research, and training.   
For fullest consideration, interest-
ed applicants should upload a let-
ter of interest and curriculum vi-
tae and apply online by August 19, 
2021 at: https://jobs.uic.edu/job-
board/job-details?jobID=149726 
. Job descriptions are available by 
request at skwynn@uic.edu  The 
University of Illinois may conduct 
background checks on job candi-
dates upon acceptance of a contin-
gent offer. Background checks will 
be performed in compliance with 
the Fair Credit Reporting Act.The 
University of Illinois at Chicago 
is an Equal Opportunity, Affirma-
tive Action employer including 
Disability/Vets.   The University 
of Illinois System requires candi-
dates selected for hire to disclose 
any documented finding of sexual 
harassment and to authorize in-
quiries to current and former em-
ployers regarding findings of sex-
ual misconduct or sexual harass-
ment. For more information, visit 
https://www.hr.uillinois.edu/cms/
One.aspx?portalId=4292&page-
Id=1411899

Assistant/Associate/
Professor-Medicine 
(Proceduralist/Hospitalist)
University of Illinois College of 
Medicine
Academic Proceduralist - The 
Department of Medicine at the 

University of Illinois College of 
Medicine Peoria (UICOMP) seeks 
applicants for multiple openings 
for academic proceduralists to join 
a growing department known for 
innovative educational programs. 
The candidate will supervise the 
performance of procedures on pa-
tients at a 616-bed, tertiary care, 
academic medical center and will 
fully participate in the teaching 
programs for undergraduate med-
ical students and residents.   The 
position requires a medical doc-
torate (MD or DO) or foreign 
equivalent. Candidate must be 
Board Certified/Board Eligible 
in Internal Medicine, eligible for 
licensure in Illinois, and eligible 
for medical staff appointment at a 
university-affiliated hospital.   UI-
COMP ranks 11th in the Unit-
ed States in producing primary 
care physicians. The Department 
of Medicine’s proceduralists and 
hospitalists teach at OSF Saint 
Francis Medical Center, a tertiary 
care facility serving a 37 county 
region with a population of over 
2 million people. A joint venture 
between UICOMP and OSF, the 
Jump Trading Simulation Educa-
tion Center (https://www.jump-
simulation.org) is a world-class 
facility with over 40,000 square 
feet of space which provides the 
highest level of clinical education, 
medical research, and training.   
For fullest consideration, inter-
ested applicants should upload a 
letter of interest and curriculum 
vitae and apply online by May 
14, 2021, at the following link: 
https://jobs.uic.edu/job-board/
job-details?jobID=145138.   The 
University of Illinois may conduct 
background checks on job candi-
dates upon acceptance of a con-
tingent offer. Background checks 
will be performed in compliance 
with the Fair Credit Reporting 
Act. The University of Illinois at 
Chicago is an Equal Opportuni-
ty, Affirmative Action employer. 
Minorities, women, veterans, and 
individuals with disabilities are 
encouraged to apply.  The Uni-
versity of Illinois System requires 
candidates selected for hire to dis-
close any documented finding of 
sexual harassment and to autho-
rize inquiries to current and for-
mer employers regarding findings 
of sexual misconduct or sexual 
harassment. For more informa-
tion, visit https://www.hr.uilli-
nois.edu/cms/One.aspx?por-
talId=4292&pageId=1411899

Asst/Assoc/Prof-Academic 
Internist Outpatient, 
Department of Medicine
University of Illinois College of 
Medicine
Academic Internist Outpatient- 
The Department of Medicine at 
the University of Illinois College 
of Medicine Peoria (UICOMP) 
seeks an academic internist to join 
a growing department known for 
innovative educational programs. 
The candidate will serve as the 
general medicine attending phy-
sician of record for outpatients 
in the resident-teaching clinic 
and will participate in the teach-
ing programs for undergraduate 
medical students and residents. 
The candidate will also have the 
opportunity, if desired, to work as 
an academic hospitalist for a few 
weeks per year.  Requirements for 
this title are a medical doctorate 
(MD or DO) or its foreign equiv-
alent, plus 3 years of training in 
an Internal Medicine residency 
program. Candidates must also 
be board-certified/Board Eligi-
ble in Internal Medicine, eligible 
for medical license in Illinois, and 
eligible for medical staff appoint-
ment and clinical privileges at a 
university-affiliated hospital.  UI-
COMP ranks 11th in the United 
States in producing primary care 
physicians. Peoria is a mid-sized 
city ideal for convenient living 
while still close to major metro-
politan centers. A joint venture 
between UICOMP and OSF Saint 
Francis Medical Center, the Jump 
Trading Simulation Education 
Center (https://www.jumpsimula-
tion.org) is a world-class facility 
with over 40,000 square feet of 
space which provides the highest 
level of clinical education, medical 
research, and training  For full-
est consideration, interested ap-
plicants should upload a letter of 
interest and curriculum vitae and 

apply online by May 20, 2021, at 
the following link:  https://jobs.
uic.edu/job-board/job-details?-
jobID=145599.   Complete job 
description is available via email 
at skwynn@uic.edu .  The Univer-
sity of Illinois may conduct back-
ground checks on job candidates 
upon acceptance of a contingent 
offer. Background checks will be 
performed in compliance with the 
Fair Credit Reporting Act. The 
University of Illinois at Chicago 
is an Equal Opportunity, Affirma-
tive Action employer. Minorities, 
women, veterans, and individuals 
with disabilities are encouraged 
to apply.  The University of Illi-
nois System requires candidates 
selected for hire to disclose any 
documented finding of sexual 
harassment and to authorize in-
quiries to current and former em-
ployers regarding findings of sex-
ual misconduct or sexual harass-
ment. For more information, visit 
https://www.hr.uillinois.edu/cms/
One.aspx?portalId=4292&page-
Id=1411899

MUSIC

Assistant/Associate/Full 
Professor, Music Education
Northwestern University
The Northwestern University 
Henry and Leigh Bienen School 
of Music invites applications and 
nominations for a full-time, ten-
ure-track (Assistant Professor) 
or tenure-eligible (Associate and 
Full Professor) position in Mu-
sic Education to begin September 
1, 2022. Area of specialization is 
open, however the ideal candidate 
will complement current faculty’s 
curricular and scholarly strengths, 
will be committed to music edu-
cation as both a practical and aca-
demic discipline, and will envision 
music learning and teaching as a 
global endeavor that occurs across 
the lifespan and both within and 
outside formal educational insti-
tutions.  Required: 1) a doctoral 
degree in Music Education; 2) an 
ongoing commitment to one or 
more lines of significant, inno-
vative, and forward-looking re-
search as demonstrated through 
publications and national/inter-
national professional activities; 
3) successful primary and/or sec-
ondary school teaching experience 
and demonstrated effectiveness 
teaching music at university un-
dergraduate and graduate levels; 
4) evidence of innovative teaching 
(e.g., explores the nexus between 
music education and other disci-
plines, explores new models and 
environments of music learning, 
or examines music education’s role 
in the preparation of profession-
al musicians).  Responsibilities: 
1) teaching, research, and service 
activities consistent with those of 
a large school of music within a 
research university; 2) teach un-
dergraduate- and graduate-level 
core courses in music education 
as well as other courses and sem-
inars in the applicant’s area(s) of 
expertise and scholarly interest; 
3) supervise graduate research 
projects and direct/advise disser-
tations in line with Northwestern 
University’s mission as a major 
research institution; 4) maintain a 
high level of professional visibility 
through ongoing contributions to 
scholarly research and profession-
al leadership in the field.  Priority 
will be given to applications re-
ceived before October 15, 2021. 
Screening will begin September 
1, 2021 and continue until posi-
tion is filled. Applicants should 
submit: 1) letter of application; 
2) curriculum vitae; and 3) names 
and contact information of three 
persons qualified to serve as ref-
erences. To apply, visit https://fac-
ultyrecruiting.northwestern.edu/
apply/MTEwOA== or access the 
application process via the Bienen 
School’s website at www.music.
northwestern.edu/resources/fac-
ulty/open-positions.  Please direct 
questions to Dr. Sarah Bartolome, 
Search Committee Chair, at sar-
ah.bartolome@northwestern.edu.  
Northwestern University is an 
Affirmative Action/Equal Oppor-
tunity Employer. Hiring is con-
tingent upon eligibility to work 
in the United States. Women and 
minorities are especially encour-
aged to apply.

Assistant/Associate/Full 
Professor, Music Theory and 
Cognition
Northwestern University
The Henry and Leigh Bienen 
School of Music at Northwest-
ern University invites applica-
tions and nominations for a ten-
ure-eligible faculty position in the 
Program of Music Theory and 
Cognition. The ideal candidate 
will complement current faculty 
strengths, and be committed to 
music theory as both a practical 
and academic discipline, engag-
ing musicians in a comprehensive 
School of Music and the broader 
population of Northwestern as a 
research-oriented University. The 
position will be at the rank of As-
sistant, Associate, or full Profes-
sor, to begin September 1, 2022.   
Qualifications: Required: PhD 
in Music Theory; proven record 
of a) scholarship as evidenced by 
publications and b) excellence in 
teaching music at the university 
level. Preferred: Proven record of 
successful teaching in a School or 
Conservatory of Music within a 
U.S. university.  Responsibilities: 
Teach upper-level undergraduate 
courses and graduate seminars in 
field(s) of expertise; direct and ad-
vise dissertations; participate in 
the activities of a School of Music 
in a research university.  Applica-
tion: Screening begins Septem-
ber 1, 2021, and continues until 
position is filled. Apply online at 
https://facultyrecruiting.north-
western.edu/apply/MTEwOQ== 
or access the application process 
via the Bienen School’s website 
at www.music.northwestern.edu/
resources/faculty/open-positions  
Direct questions to Dr. Vasili By-
ros, Search Committee Chair, at 
v-byros@northwestern.edu Visit 
www.music.northwestern.edu for 
information regarding the North-
western University Bienen School 
of Music.  Northwestern Univer-
sity is an Affirmative Action/Equal 
Opportunity Employer. Hiring 
is contingent upon eligibility to 
work in the United States. Wom-
en and minorities are especially 
encouraged to apply.

Associate Professor/
Professor of Clarinet
Northwestern University
The Northwestern University 
Henry and Leigh Bienen School 
of Music invites applications for 
an Associate Professor/Professor 
of Clarinet. This is a tenure-eligi-
ble position to begin September 
1, 2022.  Qualifications: Required: 
Established national and inter-
national reputation as an artist/
teacher; proven record of success-
ful teaching; ability to attract and 
recruit outstanding undergraduate 
and graduate students. Preferred: 
Proven record of successful teach-
ing in School or Conservatory of 
Music within a university; doctor-
al degree.  Responsibilities: Teach 
and recruit undergraduate and 
graduate clarinet students; main-
tain professional career as artist/
teacher; serve on doctoral com-
mittees. Additional teaching re-
sponsibilities may include coach-
ing chamber music and teaching 
courses in candidate’s areas of 
interest and abilities.  Rank: Asso-
ciate Professor/Professor  Appli-
cation: Screening begins October 
15, 2021 and continues until po-
sition is filled. Candidates should 
submit: 1) letter of application, 
including a section that provides 
hyperlinks or URLs for online au-
dio or audio/video files of recent 
live performances; 2) curriculum 
vitae; and 3) names and contact 
information of three references. 
Apply online at https://facultyre-
cruiting.northwestern.edu/apply/
MTEwNw== or access the ap-
plication process via the Bienen 
School’s website at www.music.
northwestern.edu/resources/fac-
ulty/open-positions.  Direct ques-
tions to Professor Taimur Sulli-
van, Search Committee Chair, at 
Taimur@northwestern.edu. Please 
visit www.music.northwestern.
edu for information regarding the 
Northwestern University Bienen 
School of Music.  Northwest-
ern University is an Affirmative 
Action/Equal Opportunity Em-
ployer. Hiring is contingent upon 
eligibility to work in the United 
States. Women and minorities are 
especially encouraged to apply.

Director of Orchestras
Northwestern University
The Northwestern University 
Henry and Leigh Bienen School 
of Music invites applications for 
a tenure-eligible appointment as 
Director of Orchestras at the rank 
of Professor. This position will 
begin September 1, 2022.  Qual-
ifications: Required: Established 
national and international repu-
tation as orchestra director and 
artist/teacher. Master of Music 
degree or equivalent profession-
al experience. Preferred: Proven 
record of successful teaching in 
School or Conservatory of Mu-
sic within a university; doctoral 
degree.  Responsibilities: Provide 
overall curricular and adminis-
trative leadership of orchestra 
program; direct orchestra ensem-
ble(s); teach and recruit gradu-
ate students; supervise doctoral 
committees; participate in the 
activities of a School of Music in 
a research university.  Applica-
tion: Screening begins October 
15, 2021 and continues until po-
sition is filled. Candidates should 
submit: 1) letter of application, 
including a section that provides 
hyperlinks or URLs for online 
video files of recent live perfor-
mances; 2) curriculum vitae; and 
3) names and contact information 
of three references. Apply online 
at https://facultyrecruiting.north-
western.edu/apply/MTEwNg== 
or access the application process 
via the Bienen School’s website 
at www.music.northwestern.edu/
resources/faculty/open-positions.  
Direct questions to Associate Pro-
fessor John Thorne, Search Com-
mittee Chair, at John.Thorne@
northwestern.edu. Visit www.
music.northwestern.edu for infor-
mation regarding the Northwest-
ern University Bienen School of 
Music.  Northwestern University 
is an Affirmative Action/Equal 
Opportunity Employer. Hiring 
is contingent upon eligibility to 
work in the United States. Wom-
en and minorities are especially 
encouraged to apply.

PSYCHOLOGY

Assistant Professor
Emory University
Emory + Children’s Pediatric In-
stitute Inc seeks Asst Professor in 
Atlanta GA to administer devel-
opmental assessments to children 
being evaluated in the Develop-
mental Progress Clinic. Req Doc-
torate degree in Psychology, Pub-
lic Health Admin or rel healthcare 
degree + 2 yrs exp in job offered 
or as a Clinical Psychologist. 
Travel req. Send cover letter & 
CV: pcoltra@emory.edu.

WRITING

Lecturer
University of Michigan-Ann Arbor
The Sweetland Center for Writ-
ing at the University of Michigan 
in Ann Arbor, Michigan is seek-
ing applicants for one Lecturer 
position. Duties include teaching 
postsecondary writing courses for 
undergraduate multilingual stu-
dents, technical writing, and dig-
ital rhetoric as well as working 
one-to-one with undergraduate 
and graduate students in Writ-
ing Workshop. Applicants must 
possess a Ph.D. or equivalent in 
Rhetoric and Composition; Rhet-
oric, Scientific & Technical Com-
munication; Writing Studies; Dig-
ital Studies; or a related field. In-
terested applicants should email a 
cover letter, curriculum vitae, and 
statement of teaching philosophy 
to sweetland.lecturer.apps@umich.
edu. The University of Michigan 
is an affirmative action/equal op-
portunity employer.

https://edpsych.education.wisc.edu/academics/
https://edpsych.education.wisc.edu/academics/
http://apply.interfolio
mailto:mes-admin@umich.edu
mailto:mes-admin@umich.edu
https://www.jump-simulation.org
https://www.jump-simulation.org
https://www.jump-simulation.org
https://jobs.uic.edu/job-board/job-details?jobID=149726
https://jobs.uic.edu/job-board/job-details?jobID=149726
https://jobs.uic.edu/job-board/job-details?jobID=149726
mailto:skwynn@uic.edu
https://www.hr.uillinois.edu/cms/
https://www.jump-simulation.org
https://www.jump-simulation.org
https://www.jump-simulation.org
https://jobs.uic.edu/job-board/
https://www.hr.uilli-nois.edu/cms/One.aspx?por-talId=4292&pageId=1411899
https://www.hr.uilli-nois.edu/cms/One.aspx?por-talId=4292&pageId=1411899
https://www.hr.uilli-nois.edu/cms/One.aspx?por-talId=4292&pageId=1411899
https://www.hr.uilli-nois.edu/cms/One.aspx?por-talId=4292&pageId=1411899
https://www.hr.uilli-nois.edu/cms/One.aspx?por-talId=4292&pageId=1411899
https://www.jumpsimula-tion.org
https://www.jumpsimula-tion.org
https://www.jumpsimula-tion.org
https://jobs
mailto:skwynn@uic.edu
https://www.hr.uillinois.edu/cms/
https://fac-ultyrecruiting.northwestern.edu/
https://fac-ultyrecruiting.northwestern.edu/
https://fac-ultyrecruiting.northwestern.edu/
http://www.music
mailto:sar-ah.bartolome@northwestern.edu
mailto:sar-ah.bartolome@northwestern.edu
https://facultyrecruiting.north-western.edu/apply/MTEwOQ==
https://facultyrecruiting.north-western.edu/apply/MTEwOQ==
https://facultyrecruiting.north-western.edu/apply/MTEwOQ==
http://www.music.northwestern.edu/
mailto:v-byros@northwestern.edu
http://www.music.northwestern.edu
https://facultyre-cruiting.northwestern.edu/apply/
https://facultyre-cruiting.northwestern.edu/apply/
https://facultyre-cruiting.northwestern.edu/apply/
http://www.music
mailto:Taimur@northwestern.edu
http://www.music.northwestern
https://facultyrecruiting.north-western.edu/apply/MTEwNg==
https://facultyrecruiting.north-western.edu/apply/MTEwNg==
https://facultyrecruiting.north-western.edu/apply/MTEwNg==
http://www.music.northwestern.edu/
http://www.music.northwestern.edu
http://www.music.northwestern.edu
mailto:pcoltra@emory.edu
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GAZETTE

Alberto José Cardelle, provost and vice president for 
academic affairs at Fitchburg State University, will 
become president of the State University of New York 
College at Oneonta on September 6. He will replace 
Dennis Craig, who has served as acting president since 
Barbara Jean Morris resigned.

Aisha Francis, chief executive officer at Benjamin 
Franklin Institute of Technology, has been named 
president of the institution. She will be the first woman 
to serve as president.

Sheila Edwards Lange, president of Seattle Central 
College, will become chancellor of the University of 
Washington at Tacoma on September 16. She will suc-
ceed Mark Pagano, who plans to step down and join 
the faculty in the School of Engineering & Technology.

New Chief Executives

Chief executives (continued)

APPOINTMENTS
Mindy Benson, vice president for 

alumni and community relations at 
Southern Utah University, has been 
named interim president. She will re-
place Scott L. Wyatt, who will leave 
to become senior executive director 
of statewide online education within 
Utah’s Office of the Commissioner of 
Higher Education.

Alexander Conyers, vice president for 
strategic alliances and initiatives at 
South Carolina State University, has 
been named acting president after 
James Clark was fired.

James W. Crawford III, 
interim president of Feli-
cian University, has been 
named to the post per-
manently.
Janet Schrunk Erick-
sen, vice chancellor for 
academic affairs and 

dean at the University of Minnesota at 
Morris, has been named acting chan-
cellor. She replaced Michelle Behr, 
who retired.

Martha Garcia, president of Imperial 
Valley College, has been named pres-
ident and superintendent of the Col-
lege of the Desert. She will succeed 
Joel Kinnamon, who retired earlier 
this year.

Daisy Gonzales, deputy chancellor of 

California Community Colleges, has 
been named acting chancellor while 
Eloy Ortiz Oakley takes a sabbatical 
to join the Biden administration as a 
special adviser to the secretary of ed-
ucation on higher-education policy.

Ronnie Hopkins, interim president 
and a professor of English at Voor-
hees College, in South Carolina, was 
named permanent president.

Rick Massengale, vice president for 
academic and student affairs at North 
Arkansas College, was named its next 
president.

Ana Patterson, interim president of 
Southwestern Adventist University, 
has been named to the post perma-
nently. She became interim president 
after Ken Shaw left to become pres-
ident of Southern Adventist Univer-
sity.

Mike Rakes, pastor of the Winston Sa-
lem First church, in North Carolina, 
has been named president of Evan-
gel University, in Missouri. He will 
replace George O. Wood, who has 
served as interim president since Car-
ol Taylor’s retirement last year.

RESIGNATIONS
M. Christopher Brown II, president of 

Kentucky State University since 2017, 
has resigned.

Utpal K. Goswami, president and su-
perintendent of Santa Barbara City 
College, has resigned.

Rebecca Wyke, president of the Uni-
versity of Maine at Augusta, will step 
down to become chief executive of 
the Maine Public Employee Retire-
ment System.

RETIREMENTS
Steven C. Currall, president of the 

University of South Florida since July 
2019, plans to retire as president in 
August. He will join the faculty of the 
Muma College of Business as a ten-
ured professor.

Pamela Fry, president of Oklahoma 
State University at Tulsa since 2019, 
plans to retire in January.

John Richman, president of North Da-
kota State College of Science since 
2007, plans to retire in December.

Chief academic officers

APPOINTMENTS
Lara Luetkehans, dean of the College 

of Education and Communications 
at Indiana University of Pennsylva-
nia, has been named interim pro-
vost and vice president for academic 
affairs.

Michelle Piskulich, senior associate 

provost at Oakland University, has 
been named provost and vice pres-
ident for academic affairs at Molloy 
College.

Jianmin Qu, dean of the School of En-
gineering at Tufts University, will be-
come provost and vice president for 
academic affairs at Stevens Institute 
of Technology in September.

Other top administrators

APPOINTMENTS
Erin Archer, treasurer of Syracuse Uni-

versity, will become vice president for 
finance and operations at Sarah Law-
rence College on August 16.

Amanda Bailey, vice president for hu-
man resources at Brown University, 
will become vice president for human 
resources at Boston University on Au-
gust 2.

Anastacia (Stacy) 
Knapper, executive vice 
president and general 
counsel at the Indiana 
University Foundation, 
has been named the 
first chief executive of 
the University at Buffalo 
Foundation.

Delmy M. Lendof, associate dean 
of student affairs in the Steinhardt 
School of Culture, Education, and Hu-
man Development at New York Uni-
versity, will become vice president for 
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student affairs at Pratt Institute on 
August 23.

Jonah Nigh, chief development officer 
for the Jewish Museum in New York 
City, will become senior vice presi-
dent for development and alumni en-
gagement at the New School on Sep-
tember 1.

Matthew Proto, vice 
president for enrollment 
and communications 
and dean of admissions 
and financial aid at Col-
by College, has been 
named vice president 
and chief institutional 

advancement officer.
Nicholas Scibetta, vice president for 

marketing and communications at 
Stony Brook University, will become 
vice president for university commu-
nications and marketing at Carnegie 
Mellon University on August 16.

Deans

APPOINTMENTS
J.R. DeShazo, founding director of the 

Luskin Center for Innovation at the 
University of California at Los Angeles, 
will become dean of the LBJ School of 
Public Affairs at the University of Texas 
at Austin on September 10.

Richard Gay, interim dean of the Col-
lege of Arts and Sciences at the Uni-
versity of North Carolina at Pembroke 
since July 2020, has been named to 
the post permanently.

Dianne Harris, a senior program offi-
cer in the Andrew W. Mellon Founda-
tion’s Higher Learning program, will 
become dean of the College of Arts & 
Sciences at the University of Wash-
ington on September 1.

Jacqueline Jones, assistant dean and 
chair of the department of multime-
dia journalism in the School of Glob-
al Journalism & Communication at 
Morgan State University, has been 
named dean of the school.

Thanassis Rikakis, a professor of bio-
engineering and performing arts and 
executive vice president and provost 
at Virginia Tech, has been named 
dean of the Jimmy Iovine and Andre 
Young Academy at the University of 
Southern California.

Jing Wang, vice dean of research in 
the School of Nursing at the Univer-
sity of Texas Health Science Center at 
San Antonio, has been named dean of 
the College of Nursing at Florida State 
University.

RESIGNATIONS
Douglas Sylvester, dean of the Sandra 

Day O’Connor College of Law at Arizo-
na State University, plans to step down.

Other administrators

APPOINTMENTS
Eva M. Aagaard, a professor of medical 

education and senior associate dean 

of education at Washington Universi-
ty School of Medicine in St. Louis, has 
been named vice chancellor for medi-
cal education.

Alana Anderson, director of programs 
for diversity and inclusion in the of-
fice of the provost at Boston Universi-
ty, has been named assistant dean of 
diversity, equity, and inclusion in the 
Schwarzman College of Computing at 
the Massachusetts Institute of Tech-
nology.

Hilary A. Craiglow, librarian at the 
Walker Management Library and in-
terim associate university librarian 
for scholarly resources and services 
at Vanderbilt University, has been 
named interim university librarian.

Kuheli Dutt, assistant director of aca-
demic affairs and diversity at Colum-
bia University’s Lamont-Doherty Earth 
Observatory, has been named assis-
tant dean of diversity, equity, and in-
clusion in the School of Science at the 
Massachusetts Institute of Technology.

Tracie Jones, director of diversity, eq-
uity, inclusion, and belonging in the 
Graduate School of Education at Har-
vard University, has been named as-
sistant dean of diversity, equity, and 
inclusion in the School of Humanities, 
Arts, and Social Sciences at the Mas-
sachusetts Institute of Technology.

Michelle Light, director of special col-
lections at the Library of Congress, 
will become associate university li-
brarian for special collections and di-
rector of the Beinecke Library at Yale 
University on October 1.

Monica Orta, director of diversity and 
student support in the Media Lab at 
the Massachusetts Institute of Tech-
nology, has been named assistant 
dean of diversity, equity, belonging, 
and student support in the School of 
Architecture and Planning.

Donita Robinson, a professor of psy-
chiatry and the director of education 
and outreach at the Bowles Center 
for Alcohol Studies at the University 
of North Carolina at Chapel Hill, has 
been named associate dean of grad-
uate education in the School of Med-
icine.

Paul J. Scheel Jr., chief executive of-
ficer of Washington University Phy-
sicians at Washington University 
School of Medicine in St. Louis, has 
been named vice chancellor for clini-
cal affairs.

Richard J. Stanton, associate vice 
chancellor and associate dean for ad-
ministration and finance at Washing-
ton University School of Medicine in 
St. Louis, has been named vice chan-
cellor for medical finance and admin-
istration. 

Bryan Thomas Jr., associate director 
of the Enhancing Diversity in Grad-
uate Education Doctoral Fellowship 
Program at Stanford University, has 
been named assistant dean of diver-
sity, equity, and inclusion in the Sloan 
School of Management at the Massa-
chusetts Institute of Technology.

Paul Weir, head men’s basketball coach 
at the University of New Mexico, has 
been named director of athletics at 
Eastern New Mexico University.

Melinda West, interim associate vice 
president for finance and university 
controller at Virginia Tech since May 
2020, has been named to the post per-
manently.

Deaths
Jeffrey Barker, president of Converse 

University, died in a bicycle accident 
on July 21. Barker became president 
on July 6. He retired as provost of the 
university at the end of the 2020-21 

academic year but returned after 
Krista Newkirk stepped down to be-
come president of the University of 
Redlands.

John Brighton, a former executive vice 
president and provost at Pennsyl-
vania State University at University 
Park, died on June 28. He was 87.

Henry Givens Jr., president emeritus 
of Harris-Stowe State University, died 
on July 20. He was 90. Givens led the 
university from 1979 until his retire-
ment in 2011.

Bonnie Anne Kubasta, a professor, 
department chair, and dean of the 
School of Design at the Savannah Col-
lege of Art and Design, died on June 
28. She was 71.

Gerald Levey, a former vice chancellor 
for medical sciences and dean of the 
David Geffen School of Medicine at 
the University of California at Los An-
geles, died of Parkinson’s disease on 
June 25. He was 84.

Maya Karin Peterson, a professor of 
history at the University of California 
at Santa Cruz, died in childbirth on 
June 16.

Hugo Sonnenschein, president emer-
itus of the University of Chicago, died 
on July 15. He was 80. Sonnenschein 
served as president of the university 
from 1993 to 2000.

Athan Theoharis, a professor of history 
at Marquette University and historian 
of J. Edgar Hoover and the FBI, died 
on July 3. He was 84.

Haunani-Kay Trask, founding direc-
tor of the Kamakakūokalani Center 
for Hawaiian Studies at the University 
of Hawaii-Manoa and author of Notes 
From a Native Daughter: Colonial-
ism and Sovereignty in Hawaii (1993), 
among other works, died on July 3. She 
was 71. - COMPILED BY JULIA PIPER
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